noticias  delasemana 


A  NEWS  SUMMARY 
FOR  HISPANICS 

from  the 
UNITED  STATES 
DEPARTMENT  OF  LABOR 
Office  of  Information, 
and  Public  Affairs 
Washington,  D.C. 

20210 


Week  of  January  11,  1988 


IN  THIS  ISSUE: 


20,000  CONVENIENCE  STORE  EMPLOYEES 
TO  RECEIVE  $4.4  MILLION  IN  BACK  WAGES 

PUERTO  RICAN  COLLEGE  STUDENT  COMPLETES  FIRST  PHASE 
OF  LABOR  DEPARTMENT  CO-OPERATIVE  EDUCATION  PROGRAM 

COMMONWEALTH  OF  PUERTO  RICO,  U.S.  LABOR  DEPARTMENT 
CO-SPONSOR  WORKFORCE  2000  CONFERENCE  IN  SAN  JUAN 

PRODUCER  PRICE  INDEXES  —  NOVEMBER  1987 

THE  CONSUMER  PRICE  INDEX--NOVEMBER  1987 

REAL  EARNINGS  IN  NOVEMBER  1987 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  Labor  operates  through  10  regional  offices  located  In  major 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provided 
through  this  service— or  have  a  direct  news  Inquiry— you  may  contact  one  of  the  offices 
listed  below.  This  listing  Includes  the  names,  addresses  and  telephone  nurters  of  the 

Regional  Directors  for  Public  Affair^  and  the  states  in  their  regions: 


Region  l . John  M.  Chavez 

•  Room  1700 

Connecticut  JFK  Federal  Bldg. 

Maine  Boston,  MA  02203 

Massachusetts  FFP£55  -  2  0  7  2 

New  Hampshire 
Rhode  Island 
Vermont 


Region  V! . Sherrie  Moran 

Room  724  • 

Arkansas  555  Griffin  St. 

Louisiana  Dallas,  TX  75202 

Mew  Mexl  co  Z1 4-767-4776 

Oklahoma 
Texas 


Region  II . Chester  Fultz 

201  Varick  Street 
New  Jersey  Room  605  a 

New  York  New  York,  NY  10014 

Puerto  Rico  21 2/337-23T9 

Virgin.  Islands 


Region  VII . Patrick  A.  Hand 

Room  2509 

Iowa  Federal  Office  Bldg. 

Kansas  911  Walnut  St. 

Missouri  Kansas  City,  MO  64106 

Nebraska  ft 16-3 A -5481 


Region  III...... 

.John  P.  Hord 

Room  14120 

Region  Y11I. - 

Room  1468 

Delaware 

353S  Market  Street 

Colorado 

Federal  Bldg. 

District  of 

Philadelphia,  PA  19104 

Montana  . 

1961  Stout  St. 

Columbia 

215-596-717? 

North  Dakota 

Denver,  CO  80294 

Maryland 

Pennsyl vanla 
Virginia 

West  Virginia 

South  Dakota 

Utah 

Wyomi ng‘ 

3B33JT4-4235 

Region  IV. ...T., 

. .  Dan  Fuqua 

Region  IX. . 

Room  317 

Suite  1035 

Alabama 

1371  Peachtree  St.,  N.E. 

Arizona 

71  Stevenson  Street 

Florida 

Atlanta,  GA  30367 

California 

San  Francisco,  CA,  94105 

Georgia 

Mississippi 

404-347-4495 

Hawal 1 

Nevada 

415-995-5437 

North  Carolina 

South  Carolina 

Tennessee 

Kentucky 

Region  V . 

..John  0.  Mellott 

Room- 3192* 

Region  X . 

'  Room  3086 

Illinois 

230  S.  Dearborn  Street 

Alaska 

Federal  Office  Bldg. 

Indiana 

Chicago,  It  60604 
312^357-6976 

Idaho 

909  First  Ave. 

Michigan 

Oregon 

Seattle,  VA  98174 

Minnesota 

Washington 

206^447-7620 

Ohio 

Wisconsin 

• 

Week  of  January  11,  1988 


20,000  CONVENIENCE  STORE  EMPLOYEES 
TO  RECEIVE  $4.4  MILLION  IN  BACK  WAGES 

WASHINGTON  --  Some  20,000  present  and  former  employees  of  a  New  Jersey  dairy 
and  convenience  store  chain  will  share  $4.4  million  in  back  wages  under  a  Federal 
Court  consent  judgment  announced  by  the  U.S.  Department  of  Labor. 

Fred  W.  Alvarez,  head  of  the  Labor  Department's  Employment  Standards  Administration 
fE^A),  said  the  judgment  was  sinned  by  Federal  Judge  Robert  E.  Cowen  against  Dairy  Stores,  Inc., 
also  doinq  business  as  k'rauszer's.  Garden  State  Farms,  Hubbard's  Cupboard  and  Somerset  rams. 

Alvarez  further  said  the  corporation  with  headquarters  in  Edison,  N.J.,  has  agreed  to 
notify  those  eligible  to  share  in  the  SA.a  million. 

Alvarez  further  noted  that  this  type  of  enforcement  action  is  the  result  of  diligence  and 
persistence  by  ESA  field  staff. 

The  Labor  Department  charged  in  a  suit  filed  in  the  U.S.  District  Court  for  the  District 

of  New  Jersey^  April  14.  1982  that  the  company  had  violated  the  minimum  wage,  overtime  pay  and 
recordkeeoing  retirements  of  the  Fair  Labor  Standards  Act  since  at  least  197?). 

The  Act  requires  payment  of  a  minimum  wage  of  S3.3S  an  hour  and  overtime  at  time-and-a- 
half  an  employee's  regular  rate  after  AO  hours  in  a  workweek.  Employers  are  also  required  to 
keep  adequate  time  and  payroll  records. 

Judge  Cowen1 s  order  prohibits  the  defendants  from  future  violations  of  the  minimum  wage, 
overtime  and  recordkeeping  reauirements. 

Filing  of  the  case  followed  an  investigation  by  ESA's  Wage  and  Hour  Division  area  offices 
at  9^1  Rroad  Street,  Newark,  and  3131  Princeton  Pike,  Lawrencevil  le,  M.l. 


#  #  # 


Week  of  January  11,  1988 


PUERTO  RICAN  COLLEGE  STUDENT  COMPLETES  FIRST  PHASE 
OF  LABOR  DEPARTMENT  CO-OPERATIVE  EDUCATION  PROGRAM 


WASHINGTON  --  Angela  Coimbre,  a  business  administration  student 
at  the  University  of  Sagrado  Corazon  (Sacred  Heart)  in  Santurce,  Puerto 
Rico,  has  recently  completed  the  first  phase  of  the  U.S.  Labor  Department' 
co-operative  education  program. 

The  program--wbich  has  been  used  extensively  by  the  department 
to  recruit  Hispanics--devel ops  college  students  professionally  as  they 
are  placed  on  rotational  work  assignments  over  a  two-year  period.  Upon 
successful  completion  of  the  program,  the  students  are  appointed  to 
career  -condi ti onal  positions  in  the  department. 

During  her  first  four-month  training  phase,  Coimbre  worked 
in  Washington  as  an  intern  in  the  Labor  Department's  Office  of 
Procurement  Services,  concentrating  on  contract  administration  while 
getting  exposed  to  the  full  range  of  the  office's  programs. 

Coimbre  has  returned  to  the  university  for  the  winter  semester. 
In  June,  she  will  be  back  in  Washington  for  her  next  rotational  work 
assignment  with  the  Labor  Department's  Directorate  of  Personnel  Management 

"This  program  has  been  really  helpful  in  planning  for  future 
professional  opportunities  in  the  federal  government,"  Coimbre  says.  "It 
has  also  been  a  maturing  experience  for  me.  The  people  in  the  Office  of 
Procurement  Services  have  really  made  me  feel  at  home." 


Week  of  January  11,  1988 


COMMONWEALTH  OF  PUERTO  RICO,  U.S.  LABOR  DEPARTMENT 
CO-SPONSOR  WORKFORCE  2000  CONFERENCE  IN  SAN  JUAN 

SAN  JUAN  --  The  U.S.  Labor  Department  joined  with  the  Puerto 
Rico  Department  of  Labor  and  Human  Resources  to  sponsor  a  three-day 
conference  on  the  workforce  of  the  future  in  San  Juan,  Puerto  Rico. 

According  to  John  Castellani,  New  York  regional  director  of  the 
U.S.  Employment  Service,  more  than  350  professionals  in  the  employment 
and  training  field  from  business,  government,  and/>the  educational  community 
took  part  in  the  conference,  "Seminar  2001:  Human  Resources,  Work, 

and  the  Economy."  Castellani 's  office  assisted  conference  organizers 
by  arranging  participation  by  several  key  speakers. 

Seminar  speakers  from  the  U.S.  Labor  Department  included  Donald 
Kulick,  administrator  for  regional  management,  Employment  and  Training 
Administration;  Paula  Smith,  administrator.  Wage  and  Hour  Division;  and 
Shirley  Dennis,  director,  Women's  Bureau. 

Castellani  said  the  Puerto  Rico  Department  of  Labor  and  Human 
Resources  plans  to  distill  the  presentations,  opinions,  and  commentary 
into  a  document  that  will  be  used  as  the  basis  for  future  employment 
and  training  planning  in  the  Commonwealth, 

"Most  of  the  presenters,"  he  noted,  "projected  a  relatively  slow 
growth  in  population  for  Puerto  Rico  between  now  and  the  year  2000.  They 
anticipate  a  continuation  of  the  migration  of  the  island's  younger  people 
to  the  U.S.  mainland.  If  that  holds  true,  the  workforce  at  the  turn 
of  the  century  will  be  very  similar  to  that  of  the?  rest  of  the  United 
States . " 


Week  of  January  11,  1988 


PRODUCER  PRICE  INDEXES  --  NOVEMBER  1987 

WASHINGTON  --  The  Producer  Price  Index  for  Finished  Goods  showed  no 
change  after  seasonal  adjustment  from  October  to  November,  the  U.S.  Departmen 
of  Labor's  Bureau  of  Labor  Statistics  reported. 


The  index  fell  0.2  percent  in  October  after  registering  small  increases 
in  most  other  recent  months.  The  index  for  intermediate  goods 
0.4  percent,  following  rises  of  0.1  and  0.5  percent  in  September  and  October. 
After  climbing  through  the  first  8  months  of  the  year,  prices  or  cru  g 
declined  for  the  second  time  in  the  last  3  months,  recording  a  1./  percent 

decrease . 


Among  finished  goods,  food  prices  moved  up  modestly,  following  a 
slight  October  decline.  Th.e  index  for  finished  energy  goods  fell  for  the 
third  consecutive  month,  although  not  as  much  as  in  either  September  or 
October.  Prices  for  other  kinds  of  finished  goods  registered  no  net  change 
over  the  month  after  easing  down  slightly  in  October. 

Before  seasonal  adjustment,  the  Producer  Price  Index  for  Finished 
Goods  was  virtually  unchanged  in  November  at  298.1  (1967=100). 


Over  the  12  months  ended  in  November  1987,  the  Finished  Goods  Price 
Index  advanced  2.5  percent.  During  the  same  span,  consumer  food  prices 
moved  up  0.6  percent,  energy  goods  climbed  13.2  percent,  consumer  goods 
other  than  foods  and  energy  increased  2.3  percent,  and  capital  equipment 
prices  rose  1.3  percent.  Prices  for  intermediate  goods  were  5.4  percent 
higher  than  in  November  1986,  while  crude  material  prices  were  up  8.2 
percent  over  the  same  period. 


#  #  # 
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THE  CONSUMER  PRICE  INDEX--NOVEMBER  1987 

WASHINGTON  --  The  Consumer  Price  Index  for  All  Urban  Consumers 
(CPI-U)  rose  0.1  percent  before  seasonal  adjustment  in  November  to 
a  level  of  345.8  (1967=100),  the  U.S.  Department  of  Labor's  Bureau 
of  Labor  Statistics  reported.  For  the  12-month  period  ended  in 
November,  the  CPI-U  has  increased  4.5  percent. 

The  Consumer  Price  Index  for  Urban  Wage  Earners  and  Clerical 
Workers  (CPI-W)  also  rose  0.1  percent  in  November  prior  to  seasonal 
adjustment.  The  November  1987  CPI-W  level  of  340.4  (1967=100)  was 
4.6  percent  higher  than  the  index  in  November  1986. 

On  a  seasonally  adjusted  basis,  the  CPI-U  rose  0.3  percent 
in  November,  after  increasing  0.4  percent  in  October.  Energy 
costs,  which  has  declined  in  September  and  October,  turned  up 
in  November,  following  seasonal  adjustment.  In  contrast,  price 
increases  for  most  other  CPI  components,  in  particular,  shelter, 
food,  and  apparel,  were  smaller  in  November  than  in  October. 


#  #  # 
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REAL  EARNINGS  IN  NOVEMBER  1987 

WASHINGTON  --  Real  average  weekly  earnings  increased  0.2  percent 
from  October  to  November  after  seasonal  adjustment,  according  to 
preliminary  data  released  by  the  Bureau  of  Labor  Statistics  of  the 
U.S.  Department  of  Labor.  This  increase  stemmed  from  a  0.6  percent 
increase  in  average  hourly  earnings  which  was  partially  offset  by  a 
0.3  percent  increase  in  the  Consumer  Price  Index  for  Urban  Wage 
Earners  and  Clerical  Workers  (CPI-W).  Average  weekly  hours  were 
unchanged. 

Data  on  average  weekly  earnings  are  collected  from  the  payroll 
reports  of  private  nonfarm  establishments.  Earnings  of  both  full-time 
and  part-time  workers  holding  production  or  nonsupervisory  jobs  are 
included.  Real  average  weekly  earnings  are  calculated  by  adjusting 
earnings  in  current  dollars  for  changes  in  the  CPI-W. 

Average  weekly  earnings  increased  by  3.2  percent  between  November  of 
1986  and  1987  as  a  result  of  a  2.9  percent  increase  in  average  hourly 
earnings  and  a  0.3  percent  increase  in  average  weekly  hours.  After 
adjustment  for  a  4.6  percent  increase  in  the  CPI-W  over  the  same  period, 
real  average  weekly  earnings  decreased  1.3  percent.  Before  adjustment 
for  seasonal  change  and  deflation  by  the  CPI-W,  average  weekly  earnings 
were  $318.07  in  November  1987,  compared  with  $308.14  a  year  earlier. 

THE  HOURLY  EARNINGS  INDEX 

The  Hourly  Earnings  Index  (HEI)  in  dollars  of  constant  purchasing 
power  increased  0.2  percent  between  October  and  November.  Compared  with 
a  year  earlier,  the  HEI  decreased  by  1.9  percent. 

The  HEI  excludes  the  effects  of  two  types  of  changes  unrelated  to 
underlying  wage  rate  movement s- -fluctuations  in  overtime  in  manufacturing 
and  interindustry  employment  shifts. 


#  #  # 
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FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


The  U.S.  Department  of  Labor's  Pension  and  Welfare  Benefits  Administration 
recovered  more  than  $100  million  through  voluntary  settlements  and  court 
actions  and  conducted  47  criminal  investigations  under  the  Employee  Retirement 
Income  Security  Act  during  the  1986  fiscal  year. 

#  #  # 


The  U.S.  Department  of  Labor's  Office  of  Labor-Management  Standards  closed 
498  embezzlement  cases  involving  all  types  and  sizes  of  unions  during  the  1986 
fiscal  year,  according  to  the  Labor  Department's  annual  report. 

#  #  # 


The  U.S.  Department  of  Labor's  Office  of  Labor-Management  Standards  received 
161  complaints  of  alleged  union  election  violations  during  the  1986  fiscal  year, 
according  to  the  Labor  Department's  annual  report. 

#  #  # 


The  U.S.  Department  of  Labor's  Bureau  of  Labor-Management  Relations  and 
Cooperative  Programs  conducted  or  cosponsored  52  conferences  and  symposia  in 
which  labor  and  management  representatives  learned  about  the  potential  of 
cooperative  activities  to  increase  productivity,  efficiency  and  quality  during 
the  1986  fiscal  year. 


#  #  # 
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HISPANIC  JOBLESS  RATE  DECLINES 
IN  DECEMBER,  BLS  REPORTS 

WASHINGTON  --  The  unemployment  rate  for  Hispanics,  which  is  often 
more  volatile  than  those  for  whites  and  blacks,  declined  to  8.1  percent  in 
December,  the  U.S.  Department  of  Labor's  Bureau  of  Labor  Statistics  (BLS) 

reported. 

The  decline,  down  from  the  9  percent  rate  in  November,  reflects  a 
return  to  its  general  level  of  the  July-to-October  period,  (see  table.) 

BLS  reported  that  employment  continued  to  increase  in  December  and 
unemployment  was  little  changed.  The  overall  unemployment  rate  was  5.7 
percent,  and  the  rate  for  civilian  workers  was  5.8  percent.  While  little 
different  from  November,  both  rates  have  declined  nearly  a  percentage 
point  during  1987. 

The  number  of  nonagricultural  wage  and  salary  jobs — as  measured  by  the 
monthly  survey  of  establishments — Increased  by  325,000  In  December  to  103.6 
million.  Civilian  employment — as  measured  by  the  monthly  survey  of 
households — rose  by  240,000  to  113.7  million.  Over  the  past  year,  job 
growth  in  both  surveys  has  totaled  about  3  million. 

Unemployment  (Household  Survey  Data) 

The  number  of  unemployed  persons,  at  7.0  million  in  December,  and  the 
civilian  unemployment  rate,  at  5.8  percent,  seasonally  adjusted,  were 
little  changed  from  November  but  have  edged  down  from  this  past  summer's 
levels.  Both  of  these  measures  have  improved  markedly  during  1987.  This 
improvement  largely  reflects  a  decline  in  the  number  of  unemployed  persons 
who  lost  their  last  job. 

In  December,  there  was  little  or  no  change  in  the  jobless  rates  for 
adult  men  (4.9  percent),  adult  women  (5.2  percent),  teenagers  (16.1 
percent),  whites  (4.9  percent),  and  blacks  (12.2  percent).  Jobless 
rates  for  nearly  all  worker  groups  showed  considerable  improvement  over  the 

year. 

The  mean  duration  of  unemployment,  at  14.2  weeks,  and  the  median 
duration,  at  6.0  weeks,  were  about  unchanged  from  November.  However,  m 

line  with  the  general  improvement  in  unemployment,  both  measures  showed  a 
decline  in  duration  of  about  1  week  compared  with  year-earlier  levels. 


-more- 


NOT  I C I AS  DE  LA  SEMANA  -  1/18/88 
EMPLOYMENT  SITUATION  P.2 


Employment  status  of  the  civilian  population  by  race,  sex,  age,  and  Hispanic  origin 


(Numbers  in  thousands) 


Not  seasonally  adjusted  Seasonally  adjusted 


Employment  status,  race,  sex,  age,  and 

Hispanic  origin 

Dec. 

1986 

Nov. 

1987 

Dec. 

1987 

— 

Dec. 

1986 

Aug. 

1987 

‘ 

_ 

Sept 

1987 

Oct. 

1987 

Nov 

1987 

Dec. 

1987 

WHITE 

Civilian  nonmstitutional  population . 

156,111 

157,449 

157,552 

156,111 

157,134 

157,242 

157,342 

157,449 

157,552 

Civilian  labor  force  . 

101,983 

103,729 

103,443 

102,474 

103,516 

103,357 

103,669 

103,731 

103,907 

Participation  rate . 

65.3 

65.9 

65.7 

65.6 

65.9 

65.7 

65.9 

65.9 

66.0 

Employed . 

96,388 

98,698 

98,539 

96,544 

98,181 

98,069 

98,317 

98,492 

98,779 

Employment-population  ratio2  . 

61.7 

62.7 

62.6 

61.8 

62.5 

62.4 

62.5 

62.6 

62.7 

Unemployed  . 

5,596 

5,031 

4,804 

5,930 

5,335 

5,288 

5,352 

5.239 

5,128 

Unemployment  rate . 

5.5 

4.9 

4.6 

5.8 

5.2 

5.1 

5.2 

5.1 

4.9 

Men,  20  years  and  over 

Civilian  labor  force  . 

53,970 

54,349 

54,197 

54,157 

54,183 

54,213 

54,375 

54,381 

54,368 

Participation  rate . 

78.5 

78.3 

78.0 

78.8 

78.2 

78.2 

78.4 

78.3 

78.2 

Employed . 

51,094 

52,050 

51,873 

51,284 

51,715 

51,803 

51,864 

51,969 

52,046 

Employment-population  ratio2  . 

74.3 

75.0 

74.6 

74.6 

74.7 

74.7 

74.8 

74.9 

74.9 

Unemployed  . 

2,876 

2,298 

2,323 

2,873 

2,468 

2,410 

2,511 

2,412 

2,322 

Unemployment  rate . 

5.3 

4.2 

4.3 

5.3 

4.6 

4.4 

4.6 

4.4 

4.3 

Women,  20  years  and  over 

Civilian  labor  force  . 

41,619 

42,850 

42,659 

41,540 

42,332 

42,308 

42,379 

42,464 

42,569 

Participation  rate . 

55.2 

56.3 

56.0 

55.0 

55.8 

55.7 

55.7 

55.8 

55.9 

Employed . 

39,808 

52.8 

1,812 

4.4 

41,058 

54.0 

1,792 

4.2 

41,004 

53.8 

1,655 

3.9 

39,510 

52.4 

2,030 

4.9 

40,449 

53.3 

1,883 

4.4 

40,409 

53.2 

1,899 

4.5 

40,538 

53.3 

1,841 

4.3 

40,606 

53.4 

1,858 

4.4 

40,712 

53.5 

1,857 

4.4 

Employment-population  ratio2  . 

Unemployed  . 

Unemployment  rate . 

Both  sexes,  16  to  19  years 

Civilian  labor  force  . 

6,394 

6,531 

6,587 

6,777 

7,001 

6,836 

6,915 

6,886 

6,970 

Participation  rate . 

53.8 

54.7 

55.3 

57.0 

58.5 

57.2 

57.9 

57.7 

58.6 

Employed . 

5,486 

5,590 

5,761 

5,750 

6,017 

5,857 

5,915 

5,917 

6,021 

Employment-population  ratio2  . 

46.1 

46.8 

48.4 

48.4 

50.3 

49.0 

49.5 

49.6 

50.6 

Unemployed  . 

908 

941 

826 

1,027 

984 

979 

1,000 

969 

949 

Unemployment  rate . 

14.2 

14.4 

12.5 

15.2 

14.1 

14.3 

.  14.5 

14.1 

13.6 

Men . 

16.1 

15.1 

15.0 

15.8 

15.2 

15.1 

15.1 

14.8 

14.9 

Women . 

12.3 

13.7 

10.0 

14.5 

12.9 

13.4 

13.8 

13.3 

12.3 

BLACK 

Civilian  noninstitutional  population . 

20,152 

20,482 

20,508 

20,152 

20,396 

20,426 

20,453 

20,482 

20,508 

Civilian  labor  force  . 

12,598 

13,178 

13,127 

12,706 

13,150 

13,028 

13,152 

13,193 

13,215 

Participation  rate . 

62.5 

64.3 

64.0 

63.1 

64.5 

638 

64.3 

64.4 

64.4 

Employed . 

10,980 

11,632 

11,631 

10,968 

11,513 

11,421 

11,556 

1 1 ,589 

11,605 

Employment-population  ratio2  . 

54.5 

56.8 

56.7 

54.4 

56.4 

55.9 

56.5 

56.6 

56.6 

Unemployed  . 

1,618 

1,545 

1,496 

1,738 

1,637 

1,607 

1,596 

1,604 

1,610 

Unemployment  rate . 

12.8 

11.7 

11.4 

13.7 

12.4 

12.3 

12.1 

12.2 

12.2 

Men,  20  years  and  over 

Civilian  labor  force  . 

5,932 

6,053 

6,026 

5,952 

6,054 

6,032 

6,023 

6,045 

6,043 

Participation  rate . 

74.3 

74.6 

74.1 

74.6 

74.9 

74.5 

74.3 

74.5 

74.3 

Employed . 

5,249 

5,454 

5,430 

5,250 

5,407 

5,421 

5,431 

5,430 

5,430 

Employment-population  ratio2  . 

65.8 

67.2 

66.8 

65.8 

66.9 

67.0 

67.0 

66.9 

66.8 

Unemployed  . 

683 

599 

595 

702 

647 

611 

592 

615 

613 

Unemployment  rate . 

11.5 

9.9 

9.9 

11.8 

10.7 

10.1 

9.8 

10.2 

10.1 

Women,  20  years  and  over 

Civilian  labor  force  . 

5,908 

6,252 

6,241 

5,905 

6,122 

6,067 

6,177 

6,207 

6,224 

Participation  rate . 

58.9 

61.3 

61.2 

58.9 

60.3 

59.7 

60.7 

60.9 

61.0 

Employed . 

5,251 

5,594 

5,626 

5,180 

5,430 

5,357 

5,495 

5.537 

5.544 

Employment-population  ratio2  . 

52.4 

54.9 

55.1 

51.6 

53.5 

52.7 

54.0 

54.3 

54  3 

Unemployed  . 

657 

659 

615 

725 

692 

710 

682 

670 

680 

Unemployment  rate . 

11.1 

10.5 

9.9 

12.3 

11.3 

11.7 

11.0 

10.8 

10.9 

Both  sexes,  16  to  19  years 

. 

Civilian  labor  force . 

758 

672 

860 

849 

974 

929 

952 

941 

948 

Participation  rate . 

35.4 

40.1 

39.6 

39.6 

44.9 

42.8 

43.8 

43.3 

43.7 

Employed . 

480 

585 

575 

538 

676 

643 

630 

622 

631 

Employment-population  ratio2  . 

22.4 

26.9 

26.5 

25.1 

31.2 

29.6 

29.0 

26  6 

29.1 

Unemployed  . 

279 

287 

285 

311 

298 

286 

322 

319 

317 

Unemployment  rate . 

36.8 

32.9 

33.2 

36.6 

30.6 

30.8 

33.8 

33  9 

33  4 

Men . 

38.3 

32.1 

35.1 

36.2 

33.7  j 

31.5 

32.5 

32  2 

33  5 

Women . 

35.2 

33.7 

31.2 

— 

37.1 

_ 

27.1 

30  0 

35.2 

35.8 

33  4 

See  footnotes  at  end  of  table 
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Employment  status  of  the  civilian  population  by  race,  sex,  age,  and  Hispanic  origin — Continued 


(Numbers  in  thousands) 


Employment  status,  race,  sex,  age,  and 

Hispanic  origin 

Not  seasonally  adjusted 

Seasonally  adjusted' 

Dec. 

1986 

Nov. 

1987 

Dec. 

1987 

Dec. 

1986 

Aug. 

1987 

Sept. 

1987 

Oct. 

1987 

Nov. 

1987 

Dec. 

1987 

HISPANIC  ORIGIN 

Civilian  noninstitutional  population . 

Civilian  labor  force  . 

Participation  rate . 

Employed . 

Employment-population  ratio2  . 

Unemployed  . 

Unemployment  rate . 

12,540 

8,235 

65.7 

7,406 

59.1 
829 

10.1 

13,043 

8,788 

67.4 
8,002 

61.4 
786 
8.9 

13,082 

8,685 

66.4 

8,002 

61.2 

684 

7.9 

12,540 

8,328 

66.4 
7,460 

59.5 
868 
10.4 

12,925 

8,549 

66.1 

7,856 

60.8 

693 

8.1 

12,965 

8,581 

66.2 

7,877 

60.8 

704 

8.2 

13,003 

8,654 

66.6 

7,935 

61.0 

719 

8.3 

13,043 

8,763 

67.2 
7,978 

61.2 
785 
9.0 

13,082 

8,772 

67.1 

8,058 

61.6 

714 

8.1 

'  The  population  figures  are  not  adjusted  for  seasonal  variation; 
therefore,  identical  numbers  appear  in  the  unadjusted  and  seasonally 
adjusted  columns. 

2  Civilian  employment  as  a  percent  of  the  civilian  noninstitutional 
population. 


NOTE:  Detail  for  the  above  race  and  Hispanic-origin  groups  will  not 
sum  to  totals  because  data  for  the  “other  races"  group  are  not  presented 
and  Hispanics  are  included  in  both  the  white  and  black  population  groups. 
Seasonally  adjusted  data  have  been  revised  based  on  the  experience 
through  December  1987. 
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Week  of  January  18,  1988 


VILLARREAL  NAMED  TO  KEY  REGIONAL  OFCCP  POST 

SAN  FRANCISCO  --  Joe  Villarreal  has  been  named  assistant  regional 
administrator  for  the  Office  of  Federal  Contract  Compliance  Programs 
(OFCCP)  for  Region  IX,  it  was  announced  by  William  E.  Buhl,  regional 
administrator  for  employment  standards. 

Villarreal  will  direct  OFCCP's  activities  in  California,  Nevada, 
Arizona,  Hawaii  and  Guam.  OFCCP  enforces  affirmative  action  and 
nondiscrimination  requirements  for  contractors  doing  business  with  the 
federal  government.  OFCCP  is  a  major  component  of  the  department's 
Employment  Standards  Administration. 

Villarreal  was  scheduled  to  assume  his  new  post  on  Jan.  25.  A  veteran 
Labor  Department  employee  with  26  years'  experience  in  the  Wage  and  Hour 
Division,  he  was  deputy  assistant  administrator  for  program  operations 
for  the  division  before  assignment  to  his  new  post. 

"Joe  Villarreal  brings  outstanding  professional  and  management 
experience  to  OFCCP.  His  long  years  as  a  field  enforcement  officer  will 
be  of  significant  benefit  to  our  enforcement  efforts  and  we  welcome  him 
to  the  OFCCP  staff,"  said  Jerry  Blakemore,  OFCCP  director  in  Washington, 
D.C. 

Villarreal,  a  native  of  Laredo,  Tex.,  went  to  work  in  the  New  Orleans 
Wage  and  Hour  Office  in  1961  as  a  compliance  officer  immediately 
following  his  graduation  from  Texas  A&M  University  where  he  earned  a 
bachelor  of  business  administration  degree  in  accounting. 

He  held  similar  positions  in  Corpus  Christi,  Laredo  and  Brownsville 
before  becoming  assistant  area  director  in  El  Paso  in  1974.  After  three 
years  he  became  area  director  in  San  Antonio.  In  1980  was  named 
assistant  regional  administrator  for  wage-hour  in  the  Kansas  City  region. 
In  1984  he  was  transferred  to  Washington  as  director  of  the  Division  of 
Planning  and  Review  in  charge  of  administration,  management  and  support 
services  for  wage-hour. 

Villarreal  has  received  numerous  awards  for  achievements. 


#  #  # 
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FILLERS  FROM  THF  U.S.  DEPARTMENT  OF  LABOR 


The  National  Survey  of  Professional,  Administrative,  Technical  and 
Clerical  Pay  was  expanded  in  1986  to  include  firms  with  as  few  as  50  workers, 
according  to  the  annual  report  of  the  U.S.  Department  of  Labor. 

#  #  # 


A  total  of  20.6  million  initial  claims  for  state  unemployment  insurance 
were  filed  in  1985,  according  to  the  1986  annual  report  of  the  U.S.  Department 
of  Labor. 


#  #  # 


A  total  of  19.9  million  persons  registered  with  the  state  employment 
services  during  the  1985  program  year,  according  to  the  1986  annual  report  of 
the  U.S.  Department  of  Labor. 


#  #  # 


The  Interstate  Job  Bank  computer  tape-to-tape  exchange  of  job  openi  ngs 
information  grew  rapidly  to  include  approximately  10,000  openings  each  week, 
according  to  the  1986  annual  report  of  the  U.S.  Department  of  Labor. 

#  #  # 


More  than  317,000  apprentices  received  training  and  more  than  94,000 
new  apprentices  started  their  training  in  1986,  according  to  the  annual  report 
of  the  U.S.  Department  of  Labor. 


#  #  # 
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FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  labor  operates  through  10  regional  offices  located  In  major 
cities  across  the  country.  If  you  want  a  local  ingle  on  a  news  or  feature  story  provide 
through  this  service— or  have  a  dfrect  news  Inquiry— you  ray  contact  one  of  the  offices 
listed  below.  This  listing  Includes  the  names,  addresses  and  telephone  numbers  of  the 

Regional  Directors  for  Public  Affairj  and  the  states  in  their  regions: 


Region  I . 

.John  M.  Chavez 

Region  VI . 

• 

Room  1700 

Room  724  - 

Connecticut 

JFK  Federal  Bldg. 

Arkansas 

555  Griffin  St. 

Maine 

Boston,  MA  02203 

Louisiana 

Dalits,  TX  75202 

Z1 4-757-4776 

Massachusetts 

577^555-2072 

New  Mexico 

New  Hanpshlre 
Rhode  Island 

Oklahoma 

Texas 

• 

Vermont 

Region  I! . 

• 

.Chester  Fultz 

Region  Vll....... 

201  Varick  Street 

Room  2509 

New  Jersey 

Room  605  A 

Iowa 

Federal  Office  Bldg. 

New  York 

Puerto  Rico 

New  York,  NY  10014 

Kansas 

Missouri 

911  Walnut  St. 

Kansas  City,  HO  64106 

212/337-2319 

Virgin.  Islands 

Nebraska 

Region  III....»< 

..John  P.  Hord 

Room  14120 

Region  VIII. _ 

Room  1468 

Delaware 

3535  Market  Street 

Colorado 

Federal  Bldg. 

District  of 

Philadelphia,  PA  19104 

Montana  . 

1961  Stout  St. 

Columbia 

216-696-113? 

North  Dakota 

Denver,  CO  80294 

Maryland 

Pennsyl vanla 
Ylrgl  nla 

West  Virginia 

South  Dakota 

Utah 

Wyomi ng ' 

3B32BT4-423S 

Region  IV.... T. 

. .  Dan -Fuqua 

Region  IX. . 

Room  317 

Suite  1035 

Alabama 

1371  Peachtree  St.,  N.E. 

Arizona 

71  Stevenson  Street 

Florida 

Atlanta.  6A  30367 

California 

San  Francisco,  CA.  9410 

Georgia 

Mississippi 

404-347-4495 

Hawal 1 

Nevada 

415-995-5437 

North  Carolina 

South  Carolina 

Tennessee 

Kentucky 

Region  V . 

..John  D.  Mellott 

Region  X . 

Illinois 

Room- 3192* 

*  Room  3086 

230  S.  Dearborn  Street 

Alaska 

Federal  Office  Bldg. 

Indiana 

Chicago,  11  60604 
372^351-6976 

Idaho 

909  First  Ave. 

Hi  chigan 

Oregon 

Seattle,  VA  98174 

Minnesota 

Washington 

206^447-7620 

Ohio 

Wisconsin 

• 

BLS  REPORTS  ON  EMPLOYER 
CHILD-CARE  PRACTICES 


Week  of  January  25,  1988 


WASHINGTON  --  About  2  percent,  or  25,000,  of  the  nation's 
establishments  with  10  employees  or  more  sponsor  day-care  centers 
for  their  workers'  children,  the  U.S.  Department  of  Labor's 
Bureau  of  Labor  Statistics  reported.  An  additional  3  percent,  or 
35,000  establishments,  provide  financial  assistance  to  be  used 
specifically  for  child  care. 

Data  from  a  special  survey  in  the  summer  of  1987  showed  that 
11  percent  of  all  establishments — including  the  two  groups  mentioned 
above — provided  some  specific  benefits  or  services  to  workers  for  their 
child-care  arrangements.  In  addition  to  sponsoring  centers  or  providing 
direct  financial  assistance,  this  included  such  services  as  counseling  and 
provision  of  information  about  local  child  care  and  referrals.  Some 
employers  provided  more  than  one  of  these  services  or  benefits. 

The  survey  also  showed  that  about  three-fifths  of  all  establishments 
reported  work  practices  that  can  aid  parents  in  caring  for  their  children. 
These  practices  include  flexitime,  voluntary  part-time  arrangements,  and 
flexible  leave  policies.  Other  survey  highlights 

- Large  establishments  were  much  more  likely  to  provide  child-care 

benefits  or  services  than  small  ones.  For  example,  among  those  with  250 
employees  or  more,  about  5  percent  actually  sponsored  day-care  centers, 
and  9  percent  assisted  their  employees  with  child-care  expenses.  The 
proportions  of  medium-sized  firms  (50  to  249  employees)  and  small  firms  (10 
to  49  employees)  providing  such  benefits  were  much  less.  Altogether,  32 
percent  of  the  largest  establishments,  compared  with  only  9  percent  of 
the  smallest,  provided  some  benefits  or  services  to  help  workers  with 
child-care  needs. 

- Government  agencies  were  much  more  likely  than  firms  in  private 

industry  to  provide  child-care  benefits  or  services  to  their  emoloyees. 
About  9  percent  of  the  government  offices — including  Federal,  state,  and 
local — were  found  to  actually  sponsor  day-care  centers  for  their  workers' 
children.  Among  private  firms,  the  comparable  proportion  was  less  than  2 


-more- 
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percent.  Government  agencies  also  were  much  more  likely  to  provide  their 
employees  with  child-care  information,  referral,  and  counseling  services. 
However,  private  firms  were  equally  as  likely  as  government  agencies  to 
assist  their  employees  with  child-care  expenses. 

- Among  private  establishments,  the  proportion  providing  child-care 

benefits  or  services  was  substantially  higher  in  the  service-producing 
sector  (transportation  and  public  utilities;  wholesale  trade;  retail  trade; 
finance,  Insurance,  and  real  estate;  and  services)  than  in  the  goods  sector 
(mining,  construction,  and  manufacturing).  Employer-sponsored  child-care 
centers  were  provided  by  2  percent  of  service-producing  firms,  compared 
with  only  a  fraction  of  1  percent  of  goods-producing  establishments. 
Moreover,  service-producing  firms  were  more  likely  to  assist  their 
employees  with  child-care  expenses.  These  differences  are 

undoubtedly  related  to  the  fact  that  5  of  10  employees  in  service-producing 
industries,  compared  with  fewer  than  3  of  10  employees  in  goods-producing 
industries,  are  women  (who  typically  bear  the  largest  part  of  child-care 
responsibilities) . 

- Among  the  establishments  with  work-schedule  policies  that  can  help 

parents  handle  child-care  arrangements,  4  out  of  10  employers  had 
flexitime,  which  permitted  employees  to  vary  the  time  of  day  at  which 
work  began  or  ended.  Four  in  10  also  reported  flexible-leave  policies, 
including  personal  leave  for  short-term  needs,  extension  of  maternity/ 
paternity  leave,  or  parental  leave,  all  of  which  could  be  used  to  assist  in 
handling  workers'  child-care  responsibilities.  About  1  in  3  employers 
reported  voluntary  part-time  arrangements  that  allow  full-time  employees  to 
work  fewer  hours  (with  reduced  pay  and  benefits)  on  a  temporary  basis. 
Smaller  establishments  were  more  likely  to  provide  some  of  these  helpful 
policies  to  workers  than  large  establishments. 


#  #  # 


Week  of  January  25, '1988 

LABOR  SECRETARY  McLAUGHLIN  ISSUES  STATEMENT 
ON  CHILD  CARE  SURVEY  BY  BLS 


WASHINGTON  --  Following  is  a  statement  by  Secretary  of  Labor 
McLaughlin  on  a  report  regarding  child  care  prepared  by  the  depart¬ 
ment's  Bureau  of  Labor  Statistics. 

Today's  report  by  the  Bureau  of  Labor  Statistics  clearly  shows  that 
while  progress  has  been  made  in  improving  the  availability  of  child  care 
in  this  country,  dramatic  need  still  exists. 

Child  care  is  a  complicated  issue.  But  the  demographics  of  the  work 
force  clearly  demonstrate  that  as  more  and  more  women  enter  the  work 
force,  it  will  fast  become  one  of  the  front  burner  issues  of  the  decade; 
and  with  that  trend  expected  to  continue,  the  demand  for  child  care  will 
grow. 


We  know  that  cooperation  is  critical  --  cooperation  among  employers, 
employees,  and  unions  and  cooperation  between  government  at  all  levels  and 
the  private  sector. 

I  have  appointed  an  internal  Department  of  Labor  child  care  task 
force  because  it  Is  an  economic  issue  affecting  our  nation's 
competitiveness  and  the  ability  of  business  and  labor  to  be  productive. 

#  #  # 
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LABOR  DEPARTMENT  TO  STREAMLINE 
AFFIRMATIVE  ACTION  ENFORCEMENT 


WASHINGTON  --  The  Department  of  Labor  has  announced  the  issuance  of  two  policy 
directives  which  are  intended  to  improve  the  agency's  ability  to  initiate 
appropriate  enforcement  actions.  The  directives,  issued  by  the  Office  of  Federal 
Contract  Compliance  Programs  (OFCCP),  are  a  result  of  the  Employment  Standards 
Administration's  (ESA)  increased  focus  on  promoting  firm,  impartial  and  pro¬ 
fessional  enforcement. 

In  making  the  announcement  Assistant  Secretary  of  Labor  for  Employment  Standards 
Fred  W.  Alvarez  said,  "Affirmative  action  has  accomplished  much  to  broaden 
opportunities  for  many  who  have  not  had  an  opportunity  to  participate  fully  in  the 
workplace  and  will  play  an  even  greater  role  in  the  years  ahead  as  employers  search  for 
ways  to  compete  effectively  with  changing  workforce  demographics. 

"We  acknowledge  the  creative  efforts  that  many  federal  contractors  are 
undertaking,  but  we  must  be  prepared  to  enforce  our  equal  opportunity  and  affirmative 
action  obligations  fully  In  those  Instances  where  employers  do  not  take  those 
obligations  seriously." 

OFCCP  is  issuing  the  two  directives  which  will  eliminate  unnecessary  delays  in  the 
enforcement  process.  The  first  directive  will  give  assistant  regional  ffdmi n i strators 
(ARAs)  additional  authority  to  sign  all  conciliation  agreements  except  those  Involving 
new  issues,  which  will  be  reviewed  by  the  national  office.  The  second  directive  will 
remove  the  requirement  that  ARAs  personally  attempt  conciliation  before  preparing  any 
enforcement  recommendation. 

Executive  Order  11246,  which  established  affirmative  action  requirements  for 
federal  contractors,  was  issued  in  1965.  OFCCP,  within  ESA,  Is  responsible  for  the 
enforcement  of  the  order,  and  the  affirmative  action  sections  of  the  Rehabilitation  Act 
of  1973  and  the  Vietnam-era  Veterans  Readjustment  Assistance  Act. 


#  #  # 


Week  of  January  25,  1988 


PRODUCER  PRICE  INDEXES —  DECEMBER  1987 


WASHINGTON  --  The  Producer  Price  Index  for  Finished  Goods  dropped  0.3 
percent  seasonally  adjusted  from  November  to  December,  the  Bureau  of  Labor 
Statistics  of  the  U.S.  Department  of  Labor  reported.  During  the  last 
quarter  of  1987,  the  index  decreased  an  average  of  0.2  percent  a  month. 
Prices  received  by  domestic  producers  of  intermediate  goods  rose  0.2 
percent  in  December,  somewhat  less  than  in  most  other  months  of  1987. 

Crude  material  prices  dropped  0.3  percent,  the  third  decline  in  the  last 
4  months. 

Lower  prices  for  food  and  energy  accounted  for  most  of  the  December 
decrease  in  the  Finished  Goods  Price  Index.  The  index  for  consumer  goods 
other  than  foods  and  energy,  however,  rose  0.5  percent  after  2  months  of  no 
change.  Capital  equipment  prices  again  inched  up  siightiy. 

Before  seasonal  adjustment,  the  Producer  Price  Index  for  Finished 
Goods  moved  down  0.4  percent  in  December  to  end  the  year  at  296.8 
( 1967=100) . 

From  December  1986  to  December  1987,  the  Finished  Goods  Price  Index 
increased  2.2  percent.  Since  the  index  declined  2.3  percent  during  1986, 
it  now  stands  at  virtually  the  same  level  as  in  December  1985.  Finished 
energy  prices  climbed  10.2  percent  in  1987,  in  the  wake  of  a  38.0  percent 
slump  a  year  earlier.  Food  prices  showed  almost  no  net  change  (down  0.2 
percent)  from  December  1986  to  December  1987,  after  rising  2.9  percent  in 
1986.  The  index  for  other  finished  goods  rose  less  in  1987  (  2.1  percent) 

than  in  the  preceding  12  months  (2.7  percent),  in  large  part  because  of  a 
downturn  in  the  motor  vehicles  price  index. 

At  earlier  stages  of  processing,  prices  for  many  materials  turned  up 
in  1987,  after  having  fallen  in  the  previous  year.  The  Intermediate  Goods 
Price  Index  rose  5.6  percent  over  the  year,  and  the  Crude  Goods  Price  Index 
increased  8.8  percent.  As  with  the  Finished  Goods  Price  Index,  a  partial 
recovery  in  energy  prices  contributed  to  these  turnarounds.  In  addition, 
indexes  for  industrial  materials  accelerated  markedly.  The  index  for 
intermediate  materials  less  food  and  energy  advanced  5.3  percent  over  the 
year  (vs.  a  0.1  percent  rise  in  1986);  crude  nonfood  materials  other  than 
energy  soared  22.4  percent  in  1987,  following  a  1.7  percent  increase  the 
year  before. 
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THE  CONSUMER  PRICE  INDEX--DECEMBER  1987 

WASHINGTON  --  The  Consumer  Price  Index  for  All  Urban  Consumers 
(CPI-U)  was  virtually  unchanged  in  December  prior  to  seasonal 
adjustment,  the  Bureau  of  Labor  Statistics  of  the  U.S.  Department 
of  Labor  reported.  The  December  1987  CPI-U  level  of  345.7  (1967=100) 
was  4.4  percent  higher  than  the  index  in  December  1986. 

The  Consumer  Price  Index  for  Urban  Wage  Earners  and  Clerical  Workers 
(CPI-W)  declined  0.1  percent  in  December,  before  seasonal  adjustment,  to  a 
level  of  340.2  (1967=100).  For  the  12-month  period  ended  in  December,  the 
CPI-W  has  increased  4.5  percent. 

CPI  for  All  Urban  Consumers  (CPI-U) 

On  a  seasonally  adjusted  basis,  the  CPI-U  rose  0.1  percent  in  December. 

This  follows  a  0.3  percent  increase  in  November  and  was  the  smallest  monthly 
advance  in  1987.  Declines  in  the  indexes  for  apparel  and  upkeep  and 
transportation,  coupled  with  a  slightly  smaller  increase  in  the  housing 
component,  more  than  offset  a  larger  rise  in  food  prices.  A  turnaround  in 
energy  prices — down  1.1  percent  in  December,  following  a  0.8  percent  rise  in 
November — was  the  principal  factor  affecting  the  transportation  and  housing 
indexes.  The  advance  in  the  food  index  reflected  a  sharp  increase  in  fruit 
and  vegetable  prices,  particularly  lettuce.  Price  increases  for  the  other 
major  CPI  groups  were  about  the  same  as  in  November. 
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FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


About  7,100  individuals  were  enrolled  in  safety  and  health  training 
offered  by  the  Training  Institute  of  the  Occupational  Safety  and  Health 
Administration  during  the  1986  fiscal  year.  According  to  the  Labor 
Department's  annual  report,  participants  included  compliance  officers, 
state  personnel,  federal  safety  and  health  representatives  for  other 
agencies,  and  private  sector  representatives. 

#  #  # 


The  Occupational  Safety  and  Health  Administration  of  the  U.S. 
Labor  Department  awarded  $1.2  million  to  25  nonprofit  groups  to 
provide  a  variety  of  job  safety  and  health  services  during  fiscal 
year  1986,  according  to  the  department's  annual  report.  The  grants 
were  awarded  under  the  New  Directions  program. 

#  #  # 


The  New  Directions  grant  program  of  the  Occupational  Safety  and 
Health  Administration  (OSHA)  is  designed  to  provide  the  funds  an 
organization  needs  to  develop  its  staff,  skills  and  services  to 
become  a  competent,  self-sufficient  center  for  job  safety  and  health, 
says  the  Labor  Department's  annual  report  for  fiscal  year  1986. 
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17  PERCENT  OF  HISPANICS  IN  WORK  FORCE 
ARE  UNION  MEMBERS,  BLS  REPORTS 

WASHINGTON  --  In  1987,  17  percent  of  the  7.2  million  U.S.  wage  and 
salary  workers  of  Hispanic  origin  were  union  members,  the  U.S. 

Department  of  Labor's  Bureau  of  Labor  Statistics  reported. 

An  additional  137,000  Hispanic  workers  were  represented  by  a  union, 
but  were  not  union  members. 

Nearly  20  percent  of  Hispanic  men,  16  years  and  over,  belonged  to 
unions,  compared  to  13  percent  of  Hispanic  women. 

Nationally,  BLS  reported  that  in  1987,  an  estimated  16.9  million  wage 
and  salary  employees  were  union  members,  about  the  same  as  in  1986  and  1985 

Because  of  the  increase  in  overall  employment,  however,  union  membership 
declined  to  17.0  percent  of  all  U.S.  wage  and  salary  employees  in  1987, 
down  from  17.5  percent  in  1986  and  18.0  percent  in  1985.  The  proportion 
of  the  Nation's  wage  and  salary  employees  who  are  union  members  has  been 
trending  downward  over  the  past  4  decades. 

The  1985-87  stability  in  the  number  of  union  members 
followed  5  years  during  which  membership  fell  by  about  3.1 
million.  The  fall  was  sharper,  however,  in  the  earlier  years. 

It  averaged  about  790,000  a  year  from  1980  to  1983,  and 
360,000  a  year  from  1983  to  1985. 

Data  on  union  membership  and  employment  are  from  the 
Current  Population  Survey  (CPS),  conducted  by  the  Bureau  of 
the  Census  for  the  Bureau  of  Labor  Statistics.  The  survey 
provides  data  on  workers  identified  as  union  members  and  as 
being  represented  at  work  by  a  union,  whether  or  not  they  were 
union  members.  The  data  cover  only  employed  wage  and  salary  . 
workers,  not  workers  who  were  self-employed,  retired,  or  laid- 
off . 


Union  membership  rates  were  highest  in  two  major  industry 
groups--gover nment  (Federal,  state,  and  local)  and  transporta¬ 
tion,  communications,  and  public  utilities.  These  two 
industries  had  approximately  twice  the  proportion  of  union 
membership  as  the  17.0  percent  national  average  in  1987. 

Three  other  grcups--manuf actur ing  (23.2  percent),  construction 
(21.0  percent),  and  mining  (18.3  percent ) --also  had  higher 
rates  than  the  national  average.  Union  members  made  up  less 
than  10  percent  of  employment  in  the  other  industry  groups 
( wholesale  and  retail  trade;  services;  and  finance,  insurance, 
and  real  estate ) . 


-more- 
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The  most  heavily  unionized  major  occupational  group  was 
operators ,  fabricators,  and  laborers  (including  such 
occupations  as  machine  operators,  assemblers,  transportation 
workers,  cleaners,  and  helpers)  with  29.3  percent  union 
membership.  A  close  second  was  precision  production,  craft, 
and  repair  (including  mechanics  and  construction  and  other 
skilled  trades  workers)  at  27.1  percent.  Membership  rates 
were  15  percent  or  less  in  the  four  other  major  occupational 
groups . 

Union  membership  was  more  prevalent  among  men  (20.9 
percent  than  among  women  12.6  percent* 

Workers  aged  35  to  64  had  the  highest  unionization  rate 
(about  22  percent)  followed  by  the  25  to  34  year-old  group  (at 
15.7  percent).  Workers  under  25  and  over  64  had  the  lowest 
rates  (less  than  10  percent). 

There  were  an  additional  2.1  million  workers  who  were 
represented  by  a  union  but  were  not  union  members.  Just  over 
one-half  of  these  workers  were  in  government. 


EXPLANATORY  NOTE  ABOUT  THE  DATA 


The  release  is  based  on  estimates  of  union  membership 
from  the  Current  Population  Survey  (CPS),  conducted  by  the 
Bureau  of  the  Census  for  the  Bureau  of  Labor  Statistics.  The 
CPS  provides  estimates  of  wage  and  salary  employees  identified 
as  union  members  or  as  being  represented  by  a  union  at  their 
work  place,  regardless  of  whether  they  were  union  members. 
Union  members  include  employees  belonging  to  traditional  labor 
unions  or  to  employee  associations  similar  to  labor  unions. 

The  membership  estimates  exclude  workers  who  are  self 
employed,  retired,  or  unemployed. 

The  CPS  is  a  scientific  probability  based  sample  survey. 
Estimates  from  CPS  are  based  on  a  sample  of  the  target  popula¬ 
tion  rather  than  the  entire  target  population,  so  the  values 
of  the  estimates  may  differ  from  the  values  that  would  have 
been  obtained  from  a  complete  census.  The  standard  error 
is  a  measure  of  the  variation  among  the  estimates  from  all 
possible  samples.  The  95  percent  confidence  interval  is 
defined  to  be  the  interval  -centered  at  the  estimated  value 
and  including  all  values  within  twice  the  estimated  standard 
error.  Over  repeated  samples,  the  95  percent  confidence 
interval  will  include  the  true  population  value  approximately 
95  percent  of  the  time.  For  example,  in  1987,  the  estimate  of 
union  membership  is  16,913,000  and  the  estimated  standard 
error  is  about  127,000.  Hence,  we  are  95  percent  confident 


-more- 


Week  of  February  1,  1988 


PROJECTIONS  OF  LABOR  FORCE  IN  YEAR  2000 
FOCUS  OF  LABOR  DEPARTMENT  PUBLICATION 


WASHINGTON--Hi spani cs  will  make  up  a  larger  share  of  a  labor  force 
which  will  look  very  different  in  2000  than  in  1986,  the  fall  issue  of  the 
Occupational  Outlook  Quarterly  says. 

The  quarterly  is  a  career  counseling  publication  of  the  U.S.  Labor 
Department's  Bureau  of  Labor  Statistics. 

The  quarterly  notes  that: 

--The  Hispanic  labor  force  will  grow  very  rapidly,  from  8  million  in 
1986  to  14  million  in  2000. 

The  growth  will  occur  because  of  immigration  and  the  rise  in  the 
native-born  Hispanic  population. 

--As  a  result  of  this  very  rapid  growth,  the  Hispanic  share  of  the 
labor  force  will  increase  from  7  percent  in  1986  to  10  percent  in  2000. 

The  fall  issue  of  the  quarterly  is  devoted  to  a  graphic  summary  of 
occupational  employment  and  other  economic  activity  in  the  future  with 
projections  to  the  year  2000.  Subjects  include  the  changing  labor  force, 
the  changing  demand  for  goods  and  services,  changing  employment  in 
occupations,  and  the  growing  need  for  education. 

The  projections  were  developed  through  a  series  of  models  that 
estimate  the  growth  and  changing  composition  of  the  population,  labor 
force,  GNP,  industry  employment,  and  occupational  employment. 

The  Occupational  Outlook  Quarterly  is  for  sale  by  the  Superintendent 
of  Dopcuments,  U.S.  Government  Printing  Office,  Washington,  D.  C.  20402. 
Price  is  $2.00. 
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that  the  interval  between  16,659,000  and  17,167,000  (or 
16,913,000  -  2  X  127,000)  includes  the  population  value  for 
union  membership. 

Standard  errors  for  all  estimates  included  in  this 
release  are  available  upon  request  from  the  Office  of 
Compensation  and  Working  Conditions,  Bureau  of  Labor 
Statistics,  Washington,  D.C.  20212. 

The  CPS  estimates  of  union  membership  and  representation 
will  appear  in  the  January  1988  issue  of  Employment  and 
Earnings,  and  the  February  1988  issue  of  Current  Wage  Develop¬ 
ments,  monthly  publications  of  the  Bureau  of  Labor  Statistics. 
Estimates  of  usual  weekly  earnings  of  full-time  wage  and 
salary  employees  classified  by  union  membership  status  will  be 
published  with  the  membership  estimates. 


#  #  # 


Week  of  February  1,  1988 


LABOR  DEPARTMENT  TO  PARTICIPATE 
IN  MINORITY  JOB  FAIR  IN  ALBUQUERQUE 

WASHINGTON--  The  U.S.  Department  of  Labor  will  participate  in  a 
minority  job  fair  on  February  5  and  6,  1988  at  the  Albuquerque  Convention 
Center . 

Elia  Mendoza,  Hispanic  Employment  Program  (HEP)  manager  for  the  Labor 
Department,  said  the  job  fair  will  be  an  opportunity  to  recruit  Hispanics 
for  positions  in  Washington,  D.C.,  and  across  the  country. 

It  will  also  help  improve  the  representation  of  Hispanics  in  the 
department,  she  said. 

Called  the  Rio  Grande  High  Technology  Minority  Job  Fair,  this  will  be 
the  first  in  a  series  of  job  fairs  in  which  the  Labor  Department  will 
participate  during  the  year.  A  second  job  fair  is  scheduled  for  March  23 
in  Philadelphia  in  conjunction  with  Temple  University;  similar  events  are 
being  finalized  for  job  fairs  in  Miami  and  Puerto  Rico. 

The  Feb.  5  program  will  include  direct  hiring  and  testing  activities 
and  workshops  from  1  p.m.  to  4:30  p.m.  The  program  is  to  be  repeated  on 
Saturday,  Feb.  6,  from  9  a.m.  to  3:30  p.m. 

Workshops  will  cover  such  topics  as:  The  Art  of  Selling  Yourself, 
Effective  Preparation  of  Your  Resume,  Benefits  of  Cooperative  (Co-op)  and 
Internship  Programs,  and  Graduate  Degrees,  Advantages,  Opportunities  and 
Demand.  The  convention  center  is  at  401  Second  St.  in  Albuquerque. 

Mendoza,  who  is  coordinating  the  Labor  Department's  participation, 
said  she  will  be  joined  by  specialists  in  the  areas  of  personnel  and  equal 
employment  opportunity  from  the  Kansas  City  and  Dallas  regional  offices. 

In  addition,  personnel  from  the  Office  of  Federal  Contract  Compliance 
Programs  (OFCCP)  and  Wage  and  Hour  Offices  in  Albuquerque  will  assist, 
Mendoza  added. 

The  Labor  Department  team  will  be  conducting  individual  interviews, 
provide  career  counseling  and  gather  resumes. 

The  National  Institute  for  Professional  Development,  Inc.,  a  nonprofit 
corporation  which  is  coordinating  the  job  fair,  said  that  some  500  college 
students  who  have  or  will  soon  receive  degrees  in  engineering,  mathematics, 
physical  science,  computer  science,  technical  communication  and  business 
administration  are  expected  to  attend. 

The  Office  of  Personnel  Management  (0PM)  is  sponsoring  the  two-day 
minority  job  fair.  Besides  the  Labor  Department,  other  federal  agencies 
and  employers  in  the  private  sector  will  participate. 

Scheduled  giest  speakers  include:  Constance  Horner,  director,  0PM; 

Joe  Salgado,  under  secretary,  U.S.  Department  of  Energy,  and  Dr.  Henry  J. 
Casso,  director,  Project  Uplift. 
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LABOR  DEPARTMENT  OKAYS  $3.7  BILLION 

FOR  JOB  TRAINING ,  EMPLOYMENT  SERVICE  PROGRAMS 

WASHINGTON  --  A  total  of  $3.7  billion  will  be  used  to  develop  local 
employment  and  training  programs  in  the  states  for  1988,  Secretary  of  Labor 
Ann  McLaughlin  has  announced. 

Under  the  Job  Training  Partnership  Act  (JTPA),  $2.9  billion  will  provide 
services  for  economically  disadvantaged  adults,  youth,  summer  youth  employment 
program  participants,  dislocated  workers,  and  others  who  face  special  barriers 
to  employment.  The  funds  are  for  program  operations  from  July  1,  1988  through 
June  30,  1989. 

Under  the  Wagner-Peyser  Act,  $723  million  will  fund  public  employment 
service  activities  from  July  1,  1988  through  June  30,  1989. 

The  Labor  Department  authorizes  block  grants  for  employment  and  training 
services  to  the  states,  which  in  turn  fund  local  programs. 

"Through  JTPA  and  our  network  of  state  employment  security  offices,  we 
are  planning  ways  to  make  better  use  of  our  resources  for  the  nation's  unemployed, 
Secretary  McLaughlin  said.  "We  want  to  provide  skills  for  today's  labor  market, 
and  prepare  dislocated  workers  for  increasingly  technological  jobs  as  we  approach 
the  turn  of  the  century." 

The  JTPA  funds  are  authorized  under  Title  1 1 -A  (program  for  the  economically 
disadvantaged);  Title  II-B  (Summer  Youth  Employment  Program);  and  Title  III 
(the  dislocated  worker  program).  The  Summer  Youth  Employment  Program  funds  are 
for  the  1988  calendar  year. 

Allotments  to  the  states  are  determined,  on  a  formula  basis,  according  to 
state  unemployment  levels.  Attached  is  a  list  of  allocations  to  states  for 
Titles  1 1 - A ,  II-B,  and  III,  and  for  preliminary  planning  estimates  under  the 
Wagner-Peyser  Act. 


-more- 


NOTICI AS  DE  LA  SEMANA  -  2/1/88 
JOB  TRAINING  P.2 


U.S.  DEPARTMENT  OF  LABOR- -  EMPLOYMENT  AND  TRAINING  ADMINISTRATION 
PY  1988  J TFA  TITLE  1 1 -A  ALLOTMENTS  TO  STATES 
12-30-1987 


ALLOTMENT 


Alabama 

44,312.172 

Alaska 

6.243,920 

Arizona 

24,950,159 

Arkansas 

23,248,517 

California 

181,090,920 

Colorado 

28,853,705 

Connecticut 

10,694,324 

Delaware 

4,511,723 

District  of  Columbia 

5,103,081 

Florida 

61,333,371 

Georgia 

36,509,527 

Hawaii 

5,244,994 

Idaho 

9,710,970 

Illinois 

94,245,623 

Indiana 

26,999,062 

Iowa 

19,354,576 

Kansas 

10,494,920 

Kentucicv 

39,436,067 

Louisiana 

65,818.325 

Maine 

6,241,482 

Maryland 

17,835,626 

Massachusetts 

22,774,403 

Michigan 

82,093,681 

Minnesota 

21,024,858 

Mississippi 

35,026,382 

Missouri 

31,210,342 

Montana 

7,194,703 

Nebraska 

7,121,158 

Nevada 

6,350,502 

New  Hampshire 

4,511,723 

New  Jersey 

32,842,341 

New  Mexico 

15,778,838 

New  York 

106,325.814 

North  Carolina 

31,052,778 

North  Dakota 

4,511.723 

Ohio 

87,851,049 

Oklahoma 

28,965,117 

Oregon 

22,420,854 

Pennsylvania 

80,410,320 

Puerto  Rico 

70.670,088 

Rhode  Island 

4,912,392 

South  Carolina 

21,312,728 

South  Dakota 

4,511,723 

Tennessee 

40,212,125 

Texas 

164,186,519 

Utah 

10,040,146 

Vermont 

4,511,723 

Virginia 

28,291,514 

Washington 

38,757,121 

West  Virginia 

20.814,081 

Wiscons in 

31,168,120 

Wyoming 

4,601,302 

American  Samoa 

220.317 

Guam 

1,106 , 154 

Marshall  Islands 

485,439 

Micronesia 

1,142,667 

Northern  Marianas 

125.000 

Palau 

125.000 

Virgin  Islands 

1,592,191 

NATIONAL  TOTAL 

1.809,486,000 

-more- 


NOTICIAS  DE  LA  SEMANA  -  2/1/88 
JOB  TRAINING  P.  3 


ATTACHMENT 


U  S  DEPARTMENT  OF  LABOR- -  EMPLOYMENT  AND  TRAINING  ADMINISTRATION 
PY  1987  JTPA  TITLE  II -B  ALLOTMENTS  TO  STATES 
12-30-1987 


ALLOTMENT 

Alabama 

17,478,867 

Alaska 

2,450,984 

Arizona 

9,853,195 

Arkansas 

9,183,707 

California 

71,638,629 

Colorado 

11,349,835 

Connecticut 

6,940,999 

Delaware 

1,837,780 

District  of  Columbia 

5,751,306 

Florida 

24,316,261 

Georgia 

14,487,938 

Hawaii 

2,095,129 

Idaho 

3,829,111 

Illinois 

37,136,415 

Indiana 

15,814,061 

Iowa 

7,553,152 

Kansas 

4,166,613 

Kentucky 

15,554,659 

Louisiana 

25,861,682 

Maine 

2,628,037 

Maryland 

9,819,521 

Massachusetts 

14,441,851 

Michigan 

32,335,541 

Minnesota 

8,302,582 

Mississippi 

13,809,364 

Missouri 

12,359,172 

Montana 

2,842,563 

Nebraska 

2,824,231 

Nevada 

2,469,552 

New  Hampshire 

1,837,780 

New  Jersey 

18,744,429 

New  Mexico 

6,227,636 

New  York 

42,834,205 

North  Carolina 

12,653,616 

North  Dakota 

1,837,780 

Ohio 

34,612,148 

Oklahoma 

11,411,490 

Oregon 

8,724,300 

Pennsylvania 

31,151,501 

Puerto  Rico 

28,010,252 

Rhode  Island 

2,530,488 

South  Carolina 

8,454,716 

South  Dakota 

1,837,780 

Tennessee 

15,891,619 

Texas 

64,587,093 

Utah 

3,970,696 

Vermont 

1,837,780 

Virginia 

11,221,157 

Washington 

15,259,663 

West  Virginia 

8,200,394 

Wiscons in 

12,304,921 

Wyoming 

1,837,780 

American  Samoa 

56,935 

Guam 

694,394 

Marshall  Islands 

20,463 

Micronesia 

48,494 

Northern  Marianas 

26,634 

Palau 

8,030 

Virgin  Islands 

393,731 

Native  Americans 

13,639,358 

NATIONAL  TOTAL 

750,000,000 

NOT I C I AS  DE  LA  SEMANA  -  2/1/88 
JOB  TRAINING  P.  4 


U.S.  DEPARTMENT  OF  LABOR -- EMPLOYMENT  AND  TRAINING  ADMINISTRATION 

PY  1988  JTPA  TITLE  III 
DISLOCATED  WORKER  PROGRAM 
ALLOTMENTS  AND  MATCHING  REQUIREMENTS 
12-30-1987 


UNEMPL 

RATE 

REDUCTION 

UNITS 

ALLOTMENT 

REQUIRED 

MATCH 

TOTAL 

PROGRAM 

Alabama 

8.9 

3 

5,429,855 

2,171,942 

7,601,797 

Alaska 

10.7 

5 

935,015 

0 

935,015 

Arizona 

7.0 

1 

2,832,879 

2,266,303 

5,099,182 

Arkansas 

8.4 

2 

2,725,551 

1,635,331 

4,360,882 

California 

6.1 

0 

19,886,291 

19,886,291 

39,772,582 

Colorado 

8.1 

2 

3,947,468 

2,368,481 

6,315.949 

Connecticut 

3.4 

0 

1,017,286 

1,017,286 

2,034,572 

Delaware 

3.3 

0 

193,647 

193,647 

387,294 

District  of  Columbia 

7.0 

1 

669,706 

535,765 

1,205,471 

Florida 

5.5 

0 

6,222,625 

6,222,625 

12,445,250 

Georgia 

5.5 

0 

3,431,081 

3,431,081 

6,862,162 

Hawaii 

4.2 

0 

409,623 

409,623 

819,246 

Idaho 

8.5 

2 

1,155,777 

693,466 

1,849,243 

Illinois 

7.6 

1 

13,515,551 

10,812,441 

24,327,992 

Indiana 

6.4 

0 

4,694,467 

4,694,467 

9,388,934 

Iowa 

5.4 

0 

2,292,658 

2,292,658 

4,585,316 

Kansas 

5.0 

0 

1,316,042 

1,316,042 

2,632,084 

Kentucky 

9.1 

3 

5,086,020 

2,034,408 

7,120,428 

Louisiana 

12.7 

7 

9,559,398 

0 

9,559,398 

Maine 

4.7 

0 

452,320 

452,320 

904,640 

Maryland 

4.3 

0 

1,732,132 

1,732,132 

3,464,264 

Massachusetts 

3.5 

0 

1,773,069 

1,773,069 

3,546,138 

Michigan 

8.3 

2 

11,924,915 

7,154,949 

19,079,864 

Minnesota 

5.1 

0 

2,310,087 

2,310,087 

4,620,174 

Mississippi 

10.7 

5 

4,245,280 

0 

4,245,280 

Missouri 

6.2 

0 

3,868,509 

3,868,509 

7,737,018 

Montana 

7.4 

1 

934,924 

747,939 

1,682,863 

Nebraska 

4.8 

0 

791,208 

791,208 

1,582,416 

Nevada 

5.8 

0 

688,226 

688,226 

1,376,452 

New  Hampshire 

2.5 

0 

223,775 

223,775 

447,550 

New  Jersey 

4.3 

0 

3,158,881 

3,158,881 

6,317,762 

New  Mexico 

9.0 

3 

1,877,108 

750,843 

2,627,951 

New  York 

5.2 

•0 

10,527,899 

10,527,899 

21,055,798 

North  Carolina 

4.9 

0 

2,824,875 

2,824,875 

5,649,750 

North  Dakota 

5.2 

0 

372,314 

372,314 

744,628 

Ohio 

7.7 

2 

13,341,202 

8,004,721 

21,345,923 

Oklahoma 

7.9 

2 

3,964,053 

2,378,432 

6,342,485 

Oregon 

6.8 

1 

2,670,612 

2,136,490 

4,807,102 

Pennsylvania 

5.8 

0 

8,802,940 

8,802,940 

17,605,880 

Puerto  Rico 

17.4 

11 

6,273,838 

0 

6,273,838 

Rhode  Island 

3.9 

0 

276,380 

276,380 

552,760 

South  Carolina 

5.8 

0 

2,402,021 

2,402,021 

4,804,042 

South  Dakota 

4.2 

0 

260,060 

260,060 

520,120 

Tennessee 

7.2 

1 

4,699,725 

3,759,780 

8,459,505 

Texas 

8.9 

3 

22,167,595 

8,867,038 

31,034,633 

Utah 

6.4 

0 

1,159,678 

1,159,678 

2,319,356 

Vermont 

4.1 

0 

203,642 

203,642 

407,284 

Virginia 

4.8 

0 

2,325,988 

2,325,988 

4,651,976 

Washington 

8.0 

2 

5,202,213 

3,121,328 

8,323.541 

West  Virginia 

10.6 

4 

3,222,731 

644,546 

3,867,277 

Wisconsin 

6.3 

0 

4,174,487 

4,174,487 

8,348,974 

Wyoming 

8.7 

3 

670,329 

268,132 

938,461 

American  Samoa 

0.0 

0 

26,228 

0 

26,228 

Guam 

0.0 

0 

131,685 

0 

131,685 

Marshall  Islands 

0.0 

0 

57,790 

0 

57,790 

Micronesia 

0.0 

0 

136,032 

0 

136,032 

Northern  Marianas 

0.0 

0 

14,881 

0 

14,881 

Palau 

0.0 

0 

14,881 

0 

14,881 

Virgin  Islands 

0.0 

0 

189,547 

0 

189,547 

National  Reserve 

0.0 

0 

71,805,000 

0 

71,805,000 

NATIONAL  TOTAL 

6.6 

287,220,000 

148,144,546 

435,364,546 

-more- 


NOTICI AS  DE  LA  SEMANA  -  2/1/88 
JOB  TRAINING  P.5 

ATTACHMENT  IV 


U  S.  DEPARTMENT  OF  LABOR- -  EMPLOYMENT  AND  TRAINING  ADMINISTRATION 
PRELIMINARY  PY  1988  VAGNER- PEYSER  ALLOTMENTS  TO  STATES 

12-30-1987 


BASIC 

3%  DISTRIBUTION 

TOTAL 

FORMULA 

STEP  1* 

STEP  2** 

TOTAL 

ALLOTMENT*** 

Alabama 

11,253,673 

0 

6 

6 

11,253,673 

A  1 

6,728,126 

979,359 

0 

979,359 

7,707,485 

Arizona 

8,808,199 

0 

0 

0 

8,808,199 

Arkansas 

6,346,875 

0 

626,101 

626,101 

6,972,976 

California 

71,615,729 

0 

0 

0 

71,615,729 

Colorado 

9,766,195 

0 

0 

0 

9,766,195 

Connecticut 

7,944,384 

0 

0 

0 

7,944,384 

Delaware 

1,920,883 

0 

59,559 

59,559 

1,980,442 

District  of  Columbia 

4,623,443 

0 

576,820 

576,820 

5,200,263 

Florida 

29,407,244 

0 

0 

0 

29,407,244 

Georgia 

15,587,725 

0 

0 

0 

15,587,725 

Hawaii 

2,473,896 

0 

308,642 

308,642 

2,782,538 

Idaho 

5,605,725 

815,980 

0 

815,980 

6,421,705 

Illinois 

32,084,927 

0 

0 

0 

32,084,927 

Indiana 

14,697,252 

0 

0 

0 

14,697,252 

Iowa 

7,894,978 

0 

984,976 

984,976 

8,879,954 

Kansas 

6,139,462 

0 

0 

0 

6,139,462 

Kentucky 

10,220,148 

0 

0 

0 

10,220,148 

Louisiana 

13,651,619 

0 

0 

0 

13,651,619 

Maine 

3,333,672 

485,256 

0 

485,256 

3,818,928 

Maryland 

11,456,250 

0 

0 

0 

11,456,250 

Massachusetts 

13,872,243 

0 

0 

0 

13,872,243 

Michigan 

26,341,378 

0 

0 

0 

26,341,378 

Minnesota 

11,162,113 

0 

0 

0 

11,162,113 

Mississippi 

7,486,798 

0 

162,921 

162,921 

7,649,719 

Missouri 

13,539,998 

0 

0 

0 

13,539,998 

Montana 

4,581,028 

666,824 

0 

666,824 

5,247,852 

Nebraska 

5,505,494 

801,391 

0 

801,391 

6,306,885 

Nevada 

4,453,241 

648,223 

0 

648,223 

5,101,464 

New  Hampshire 

2,470,510 

0 

0 

0 

2,470,510 

New  Jersey 

18,667,135 

0 

0 

0 

18,667,135 

New  Mexico 

5,140,718 

748,293 

0 

748,293 

5.889,011 

New  York 

47,639,650 

0 

5,943,509 

5,943,509 

53,583,159 

North  Carolina 

15,951,959 

0 

0 

0 

15,951,959 

North  Dakota 

4,664,856 

679,025 

0 

679,025 

5,343,881 

Ohio 

29,441,461 

0 

0 

0 

29,441,461 

Oklahoma 

10,892,445 

0 

1,358,938 

1,358,938 

12,251,383 

Oregon 

7,624,258 

0 

951,201 

951,201 

8,575,459 

Pennsylvania 

28,851,734 

0 

799,872 

799,872 

29,651,606 

Puerto  Rico 

8,398,134 

0 

0 

0 

8,398,134 

Rhode  Island 

2,393,129 

0 

174,602 

174,602 

2,567,731 

South  Carolina 

8,372,680 

0 

0 

0 

8,372,680 

South  Dakota 

4,311,400 

627,575 

0 

627,575 

4,938,975 

Tennessee 

12,907,481 

0 

0 

0 

12,907,481 

Texas 

50,059,558 

0 

0 

0 

50,059,558 

Utah 

9,429,556 

1,372,584 

0 

1,372,584 

10,802,140 

Vermont 

2,019,707 

293,993 

0 

293,993 

2,313,700 

Virginia 

14,364,067 

0 

0 

0 

14,364,067 

Washington 

12,667,772 

0 

0 

0 

12,667,772 

West  Virginia 

4,934,823 

718,323 

0 

718,323 

5,653,146 

Wisconsin 

12,979,040 

0 

0 

0 

12,979,040 

Wyoming 

3,344,993 

486,903 

0 

486,903 

3,831,896 

FORMULA  TOTAL 

686,029,764 

9,323,729 

11,947,141 

21,270,870 

707,300,634 

Guam 

331,770 

0 

0 

0 

331,770 

Virgin  Islands 

1,396,596 

0 

0 

0 

1.396,596 

Indicia  Postage 

14,000,000 

0 

0 

0 

14,000,000 

NATIONAL  TOTAL 

701,758,130 

9,323,729 

11,947,141 

21,270,870 

723,029,000 

★  -  FUNDS  ARE  ALLOCATED  TO  THE  13 

STATES  WHOSE 

RELATIVE  SHARE 

DECREASED  FROM  PY  1987  TO 

THE  PY  1988  BASIC  FORMULA  AMOUNT  AND  WHICH 

HAVE  A  CIVILIAN 

LABOR  FORCE 

(CLF)  BELOW 

ONE  MILLION  AND 

ARE  BELOW  THE 

MEDIAN  CLF  DENSITY.  THESE  STATES  ARE  HELD 

)  HARMLESS  AT 

100%  OF  THEIR  PY  1987  RELATIVE 

SHARE. 

**  -  THE  BALANCE  OF 

THE  3%  FUNDS  ARE  DISTRIBUTED  TO  THE  REMAINING  11  STATES 

LOSING  IN 

RELATIVE  SHARE 

FROM  PY  1987  TO 

THE  PY  1988 

BASIC  FORMULA  AMOUNT. 

***  -  HOLD  HARMLESS  PROVISIONS  REQUIRED  UNDER  SECTION  6(B)  OF  THE  WAGNER- PEYSER  ACT,  AS 
AMENDED,  ARE  MAINTAINED  AT  THE  REVISED  ALLOTMENT  LEVEL. 


-more- 


Week  of  February  1,  1988 


REAL  EARNINGS  IN  DECEMBER  1987 

WASHINGTON  --  Real  average  weekly  earnings  decreased  0.8  percent 
from  November  to  December  after  seasonal  adjustment,  according  to  pre¬ 
liminary  data  released  by  the  Bureau  of  Labor  Statistics  of  the  U.S. 
Department  of  Labor.  This  decrease  stemmed  from  a  0.2  percent  decrease 
in  average  hourly  earnings  and  a  0.6  percent  decrease  in  average  weekly 
hours  and  a  0.1  percent  increase  in  the  Consumer  Price  Index  for  Urban 
Wage  Earners  and  Clerical  Workers  (CPI-W). 

Data  on  average  weekly  earnings  are  collected  from  the  payroll 
reports  of  private  nonfarm  establishments.  Earnings  of  both  full-time 
and  part-time  workers  holding  production  or  nonsupervisory  jobs  are 
included.  Real  average  weekly  earnings  are  calculated  by  adjusting 
earnings  in  current  dollars  for  changes  in  the  CPI-W. 

Average  weekly  earnings  increased  by  3.3  percent  between  December  of 
1986  and  1987  as  a  result  of  a  3.0  percent  increase  in  average  hourly 
earnings  and  a  0.3  percent  increase  in  average  weekly  hours.  After 
adjustment  for  a  4.5  percent  increase  in  the  CPI-W  over  the  same  period, 
real  average  weekly  earnings  decreased  1.1  percent.  Before  adjustment 
for  seasonal  change  and  deflation  by  the  CPI-W,  average  weekly  earnings 
were  $318.64  in  December  1987,  compared  with  $308.33  a  year  earlier. 

THE  HOURLY  EARNINGS  INDEX 

The  Hourly  Earnings  Index  (HEI)  in  dollars  of  constant  purchasing 
power  decreased  0.2  percent  between  November  and  December.  Compared  with 
a  year  earlier,  the  HEI  decreased  by  1.7  percent.  (See  tables  1  and  2.) 
The  HEI  excludes  the  effects  of  two  types  of  changes  unrelated  to 
underlying  wage  rate  movement s- -  fluctuations  in  overtime  in  manufacturing 
and  interindustry  employment  shifts. 


#  #  # 


Week  of  February  1,  1988 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


In  fiscal  year  1986,  the  budget  for  the  Work  Incentive  (WIN)  program 
totalled  $210.5  million,  according  to  the  Labor  Department's  1986  annual 
report.  The  objective  of  the  WIN  program  is  to  restore  applicants  and 
recipients  and  their  families  of  Aid  to  Families  with  Dependent  Children  to 
economic  independence  and  enable  them  to  assume  a  useful  role  in  the 
community. 


#  #  # 


The  Labor  Department's  annual  report  for  fiscal  1986  states  that  about 
1.5  million  individuals  were  registered  in  the  Work  Incentive  (WIN) 
program.  Of  these,  an  estimated  343,000  found  unsubdizied  jobs  and  162,000 
earned  enough  to  be  removed  from  public  assistance  during  the  1986  fiscal 
year. 


#  #  # 


A  total  of  1,067,956  participants  were  enrolled  in  Job  Training 
Partnership  Act  (JTPA  Title  1 1 -A  programs  during  the  period  July  1985  to 
June  1986,  according  to  the  Labor  Department's  annual  report  for  fiscal 
year  1986.  Youth  accounted  for  44  percent  of  the  total. 


#  #  # 


Week  of  February  8,  1988 


IN  THIS  ISSUE: 


A  NEWS  SUMMARY 
FOR  HISPANICS 

from  the 
UNITED  STATES 
DEPARTMENT  OF  LABOR 
Office  of  Information, 
and  Public  Affairs 
Washington,  D  C. 

20210 


EMPLOYMENT  IN  HISPANIC  FAMILIES  UP 
DURING  PAST  YEAR,  BLS  REPORTS 

FEDERAL  OFFICIAL  WANTS 
EEO  IN  THE  MAINSTREAM 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  labor  operates  through  10  regional  offices  located  in  major 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provided 
through  this  service — or  have  «  dfHct  news  Inpul ry — you  may  contact  one  of  the  offices 
listed  below.  This  listing  Includes  the  names,  addresses  and  telephone  miners  of  the 

Regional  Directors  for  Public  Affairs  and  the  states  in  their  regions: 

•  •  < 


Region  1 . 

Connecticut 

Maine 

Massachusetts 
New  Hampshire 
Rhode  Island 
Vermont 

Region  II . 

New  Jersey 
New  York 
Puerto  Rico 
Virgin.  Islands 

Region  III...., 

Delaware 
District  of 
Colusnbla 
Maryland 
.  Pennsylvania 
Virginia 
West  Virginia 

Region  IV....  T 

Alabama 
Florida 
Georgia 
Mississippi 
North  Carolina 
South  Carolina 
Tennessee 
Kentucky 

Region  V . 

Illinois 

Indiana 

Michigan 

Minnesota 

Ohio 

Wisconsin 


.John  M.  Chavez 
ftooa  1700 

JFK  Federal  lid?. 

Boston,  KA  02203 
5T7^?S5-2073 

Region  VI . . 

Arkansas 

Louisiana 

New  Mexico 
Oklahoma 

Texas 

Row  724  - 
555  6  riff  In  St. 

Delias,  IX  75202 
TTP7B7-4776 

• 

.Chester  Fultz 

201  Varick  Street 

Room  605  A 

New  York,  NY  10014 

21 2/337-231 9 

Region  VII . . 

leva 

Kansas  * 

Missouri 

Nebraska 

Room  2509 

Federal  Office  Bldg. 

911  Walnut  St. 

Kansas  City,  MO  64106 
816-1/raSl 

John  P.  Hord 

Sown  14120 

3S35  Market  Street 
Philadelphia,  PA  19104 
7T5-596-TOT 

Region  YI1I,.... 

Colorado 

Montana  . 

North  Dakota 
South  Dakota 

Utah 

Wyomi ng' 

Room  1468 

Federal  Bldg. 

1961  Stout  St. 

Denver,  CO  80294 
103^4-4235 

.  Dan  -Fuqua 

Soon  317 

1371  Peachtree  St.,  N.E. 
Atlanta,  6A  30367 

Region  IX. . 

Arizona 

California 

Suite  1035 

71  Stevenson  Street 

San  Francisco,  CA.  94105 

404-347-449$ 

Hawaii 

Nevada 

415-995-5437 

John  D.  Mellott 

Room*  3192  # 

230  S.  Dearborn  Street 
Chicago,  11  $0604 
TrZ^3SI-6976 

Region  X.. . 

Alaska 

Idaho 

Oregon 

Washington 

Room  3086 

Federal  Office  Bldg. 

909  First  Ave. 

Seattle,  WA  98174 
7135^47-7620 

Week  of  February  8,  1988 


EMPLOYMENT  IN  HISPANIC  FAMILIES  UP 
DURING  PAST  YEAR,  BLS  REPORTS 

WASHINGTON — The  number  of  Hispanic  families  with  some  member  employed 
increased  by  242,000  during  1987,  the  U.S.  Department  of  Labor's  Bureau  of 
Labor  Statistics  has  reported. 

Over  this  same  period,  the  median  weekly  wage  and  salary  earnings  of 
Hispanic  families  advanced  to  $450,  compared  to  $411  in  the  fourth  quarter 
of  the  previous  year. 

According  to  the  survey  on  employment  and  earnings  characteristics  of 
families  for  the  fourth  quarter  of  1987,  among  Hispanics: 

— Median  wage  and  salary  earnings  for  married-couple  families  reached 

$496  a  week. 

--The  median  for  families  with  two  or  more  earners,  usually  the 
husband  and  the  wife,  was  $627  a  week. 

--Earnings,  of  families  maintained  by  women  were  $303  a  week,  compared 
to  $433  for  families  maintained  by  men. 

On  a  national  basis,  BLS  reported  that  the  number  of  families  with 
employed  members  increased  by  800,000  over  the  year  ended  in  the  fourth 
quarter,  reflecting  the  strong  growth  in  employment  during  1987. 

Over  this  same  period,  the  median  wage  and  salary  earnings  of  families 
advanced  by  4.9  percent  to  reach  $579  a  week. 

The  estimates  in  this  BLS  report  were  obtained  from  the  Current 
Population  Survey  which  provides  basic  information  on  the  labor  force, 
employment,  and  unemployment.  The  survey  is  conductred  monthly  for  the 
Bureau  of  Labor  Statistics  by  the  Bureau  of  the  Census  from  a 
scientifically  selected  national  sample  of  households. 


#  #  # 


FEDERAL  OFFICIAL  WANTS 
EEO  IN  THE  MAINSTREAM 


Week  of  February  8,  1988 


WASHINGTON--Jerry  D.  Blakemore,  a  federal  executive  who  has  worked 
with  Hispanic  contractors  at  the  state  level,  says  he  wants  affirmative 
action  to  be  seen  as  not  just  a  requirement  for  federal  contractors,  but 
part  of  the  mainstream  in  coporate  America. 

The  new  director  of  the  U.S.  Department  of  Labor's  Office  of  Federal 
Contract  Compliance  Programs  (OFCCP)  reasons  that  contractors  need  and  want 
wel 1 -trained,  educated  and  skilled  work  forces;  government  wants  to 
maximize  employment  opportunities,  and  employees  want  the  best 
opportunities  available. 

Using  affirmative  action  to  achieve  these  goals,  federal  contractors, 
employees  and  OFCCP  can  be  partners  and  do  not  have  to  be  adversaries, 
Blakemore  asserts. 

"I  would  like  to  see  OFCCP  play  a  pivotal  role  in  institutionalizing 
affirmative  action.  I  don't  want  it  just  to  be  the  law,"  he  says. 

Enhancing  the  "professionalism  and  credibility"  of  OFCCP  is  another  of 
Blakemore's  priorities. 

OFCCP  enforces  two  laws  and  an  executive  order  ensuring  equal 
employment  opportunity  in  federal  contract  work  for  minority-group 
members,  women,  handicapped  workers  and  Vietnam-era  and  disabled  veterans. 

Blakemorei  came  to  the  Labor  Department  from  the  senior  staff  of 
Illinois  Governor  Jim  Thompson,  where  he  served  as  deputy  governor  since 
1985. 


He  originally  joined  the  governor's  staff  in  1980  and  gained 
considerable  experience  in  dealing  with  minority  employment  and  business 
development  issues. 

Blakemore  played  a  role  in  the  successful  completion  of  the  $171- 
million  State  of  Illinois  Center,  which  involved  more  than  17-percent 
minority  business  activity  and  51-percent  minority  employment.  He  served 
as  a  liaison  with  such  groups  as  the  Hispanic  American  Contractors 
Independent  Association  and  the  Urban  League. 

Fred  Alvarez,  assistant  secretary  for  the  Employment  Standards 
Administration,  says,  "We  are  very  lucky  to  coax  someone  so  talented  and 
with  such  a  promising  future  out  of  such  a  critical  state  job." 


#  #  # 


Week  of  February  8,  T988 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


The  Women's  Bureau  distributed  approximately  140,000  of  its 
publications  through  its  national  and  regional  offices  across  the 
country  during  the  1986  fiscal  year,  according  the  the  U.S.  .Department  of 
Labor's  annual  report. 


#  #  # 


During  fiscal  year  1986,  the  U.S.  Department  of  Labor's  Women's  Bureau 
published  several  publications  on  such  topics  as  federal  laws  which  affect 
women's  employment  and  economic  status,  facts  on  occupations,  earnings,  and 
labor  force  participation,  and  model  programs  which  organizations  can 
replicate,  according  to  the  department's  annual  report. 

#  #  # 


The  Women's  Bureau  provided  technical  assistance  to  State,  county  and 
local  Commissions  on  the  Status  of  Women  during  fiscal  year  1986.  The 
Women's  Bureau  technical  assistance  to  these  commissions  included  helping 
them  with  program  information  and  providing  linkages  to  employment  and 
training  resources,  according  to  the  U.S.  Department  of  Labor's  annual 
report 


#  #  # 
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MEXICAN,  U.S.  MIGRANT  FARMWORKERS 
TO  RECEIVE  $1.1  MILLION  BACK  PAY 

FORESTRY  WORKERS  NOW  COVERED 
BY  MIGRANT  LABOR  LAW 

PRODUCER  PRICE  INDEXES— JANUARY  1988 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  labor  operates  through  10  regional  offices  located  in  major 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provided 
through  this  service— or  have  a  dfrect  news  inquiry— you  nay  contact  one  of  the  offices 
listed  tela*.  This  listing  Includes  the  names,  addresses  and  telephone  numbers  of  the 
Regional  Directors  for  Public  Affair^  and  the  states  in  their  regions: 


Region  1 . 

•John  M.  Chavez 

Region  VI . 

• 

Room  1700 

• 

Room  724- 

Connecticut 

JFK  Federal  Bldg. 

Arkansas 

555  Crlffln  St. 

Maine 

Boston,  MA  02203 

Louisiana 

Delia*,  n  75202 

71 4- 75/ -4776 

• 

Massachusetts 
New  Hampshire 
Rhode  Island 

CT7Z555-2072 

New  Mexico 
Oklahoma 

Texas 

Vermont 

Region  11 . 

• 

•Chester  Fultz 

201  Varick  Street 

Region  Y1I.**.„. 

Room  2509 

New  Jersey 

Room  605  A 

Iowa 

Federal  Office  Bldg* 

New  York 

Puerto  Rico 

New  York,  NY  10014 
212/337-23T9 

Kansas 

Missouri 

911  Walnut  St. 

Kansas  City,  HO  64106 

Virgin.  Islands 

Nebraska 

B16-T/3PV4H1 

Region  HI...... 

.John  P.  Hord 

Room  14120 

Region  VIII....*, 

Room  4468 

Delaware 

3S35  Market  Street 

Colorado 

Federal  Bldg. 

District  of 

Philadelphia,  PA  19104 
215  -59b-TO? 

Montana  - 

1961  Stout  St. 

Columbia 

Maryland 

Pennsyl vania 
Virginia 

Vest  Virginia 

North  Dakota 
South  Dakota 

Utah 

Wyoming' 

Denver,  CO  80294 
3033W4-4235 

Region  IY....T.. 

, .  Dan  -Fuqua 

Room  317 

Region  IX. . 

Suite  1035 

Alabama 

1371  Peachtree  St.,  M.E. 

Arizona 

71  Stevenson  Street 

Florida 

Atlanta.  6A  30367 

Cal  1  foml  a 

San  Francisco,  CA.  94105 

Georgia 

Mississippi 

404-347-4495 

Hawaii 

Nevada 

415-995-5437" 

North  Carolina 

South  Carolina 

Tennessee 

Kentucky 

Region  Y . 

••John  D.  Mellott 

Room- 3192* 

Region  X . 

'  Rood  3086  . 

Illinois 

230  S.  Dearborn  Street 

Alaska 

Federal  Office  Bldg. 

Indiana 

Chicago,  11  60604 
3T?357-6976 

Idaho 

909  First  Ave. 

Hi  chigan 
Minnesota 

Ohio 

Wisconsin 

Oregon 

Washington 

Seattle,  VA  98174 
'206-T47-7620 

Week  of  February  22,  1987 


MEXICAN,  U.S.  MIGRANT  FARMWORKERS 
TO  RECEIVE  $1.1  MILLION  BACK  PAY 

PHILADELPHIA  --  Some  2,000  Mexican  and  U.S.  migrant  farmworkers 
employed  during  the  1983,  1984  and  1985  growing  seasons  by  Southside 
Virginia  tobacco  farms  will  receive  back  wages  totalling  nearly  $1.1 
million,  under  a  distribution  plan  approved  Dec.  28,  1987,  by  U.S.  District 
Judge  Jackson  Kiser  in  Danville,  V a.,  and  put  into  action  in  February  by 
the  U.S.  Labor  Department. 

According  to  William  J.  Haltigan,  the  department's  regional 
administrator  for  employment  and  training  in  Philadelphia,  the  plan  calls 
for  delivery  of  2,253  checks,  representing  more  than  $985,000  in  back  pay 
and  interest,  to  Mexican  citizens.  An  additional  366  checks,  amounting  to 
approximately  $105,000,  are  in  the  mail  to  U.S.  residents  who  worked  with 
the  Mexicans  on  the  tobacco  farms. 

The  payments  result  from  the  resolution  of  litigation  begun  in  1983 
when  Virginia,  Maryland  and  New  York  growers  challenged  the  Labor 
Department's  method  of  calculating  annual  "Adverse  Effect  Wage  Rates" 

(AEWRs)  in  connection  with  the  "H-2"  program. 

The  program  allows  U.S.  growers  to  hire  temporary  foreign  labor  when 
adequate  numbers  of  domestic  workers  are  unavailable.  To  protect  wages  of 
U.S.  farmworkers  from  being  adversely  effected,  the  program  requires 
growers  to  pay  at  least  the  AEWR  hourly  wage  to  both  alien  workers  and  any 
U.S.  workers  employed  with  them. 

Pending  the  outcome  of  their  case,  eventually  decided  in  the  Labor 
Department's  favor,  the  growers  were  ordered  to  place  in  interest-bearing 
escrow  accounts  the  difference  between  the  higher  AEWR-based  wages  and 
amounts  actually  paid  their  workers  during  each  year  in  question. 

These  funds  are  now  being  used  to  pay  the  back  wages  under  the  court- 
approved  plan,  Haltigan  explained. 

He  said  the  plan  provides  for  both  mail  and  hand-delivery  of  the 
checks,  which  his  agency  prepared  based  on  payroll  records  submitted  by  the 
growers.  Some  workers,  primarily  in  Mexico,  will  receive  multiple  checks, 
because  they  worked  for  two  or  more  growers  or  for  more  than  one  growing 
season . 

Under  an  agreement  with  the  Mexican  Government,  checks  written  to 
Mexican  citizens  will  be  hand-delivered  at  four  locations  in  Mexico: 

Tepic,  Nayarit;  Celaya,  Guanajuato;  Altamirano,  Guerrero,  and  Mexico  City. 
Mexican  officials,  with  the  assistance  of  attorneys  from  Texas  Rural  Legal  Aid, 
will  staff  distribution  sites  in  each  location  for  one  week.  They  were 
scheduled  to  move  from  one  site  to  the  next  over  a  four-week  period,  beginning 
Feb.  15,  1988. 


-more- 


NOT I C I AS  DE  LA  SEMANA  -  2/22/88 
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After  the  four  weeks,  unclaimed  payments  will  be  mailed  to  Mexican 
workers  for  whom  addresses  are  available.  Unclaimed  checks  without  Mexican 
addresses  and  mailed  checks  that  cannot  be  delivered  will  be  returned  to 
the  Employment  and  Training  Administration's  regional  office  in  Philadelphia. 

Haltigan  said  the  distribution  plan  calls  for  continuing  efforts  to 
deliver  unclaimed  checks  until  June  1,  1990.  By  the  end  of  that  year,  a 
final  court  order  will  decide  the  status  of  any  unclaimed  payments  that 
remain . 


#  #  # 


Week  of  February  22,  1988 


FORESTRY  WORKERS  NOW  COVERED 
BY  MIGRANT  LABOR  LAW 


WASHINGTON  --  Forestry  workers  are  now  covered  by  the  Migrant  and  Seasonal  Agricultural 
Worker  Protection  Act  (MSPA),  it  was  announced  by  Paula  V.  Smith,  administrator  of  the 
U.S.  Department  of  Labor's  Wage  and  Hour  Division. 

A  ruling  that  the  act  covers  recruitment  and  transportation  of  migrant  and  seasonal 
labor  for  forestry  work  has  been  Issued  by  the  Ninth  Circuit  Court  of  Appeals,  Smith 
said.  The  ruling  affects  forestry  work  throughout  the  United  States. 

The  court  ruling  held  that  MSPA  applies  to  "recruiting,  soliciting,  hiring, 
employing,  furnishing  or  transporting  any  migrant  or  seasonal  worker  for  all  predomi¬ 
nantly  manual  forestry  work,  including  but  not  Itmited  to  tree  planting,  brush  cleaning, 
precommerci al  tree  thinning  and  forest  fire  fighting." 

The  ruling.  In  the  form  of  an  injunction  Issued  In  the  case  Bresgal  vs.  Brock,  went 
Into  effect  Jan.  7. 

Smith  said  forestry  contractors  must  register  with  the  Department  of  Labor  as  farm 
labor  contractors  If  they  are  involved  In  any  of  the  activities  listed  in  the  court 
rul i ng. 

Before  referring  workers  to  contractors  for  employment,  state  employment  service 
(Job  Service)  offices  are  required  to  be  sure  that  the  contractors  are  registered  with 
the  department. 

If  the  forestry  contractors  transport  or  house  workers  covered  by  the  court  ruling, 
they  must  abide  by  MSPA  regulations  governing  these  activities,  according  to  Smith. 

Registration  forms  may  be  obtained  from  any  state  employment  service  (Job  Service) 
office  or  any  office  of  the  Wage  and  Hour  Division.  In  addition  to  the  registration 
forms,  other  forms  must  be  completed  by  those  transporting  or  housing  workers. 

Further  information  may  be  obtained  from  Wage  and  Hour  Division  offices  throughout 
the  nation,  listed  under  Department  of  Labor  In  the  U.S.  government  sections  of  local 
phone  directories. 


#  #  # 


Week  of  February  22,  1988 


NOTE:  Effective  with  this  release,  the  official  reference  | 

base  for  many  important  PPI  series  has  changed  from  1967=100 
!  to  1982=100.  ! 


PRODUCER  PRICE  I ND E X E S - - J AN U AR Y  1988 


WASHINGTON--The  Producer  Price  Index  for  Finished  Goods 
moved  up  0.4  percent  seasonally  adjusted  from  December  to 
January,  the  U.S.  Department  of  Labor's  Bureau  of  Labor  Statistics 
has  reported.  The  index  had  declined  in  each  of, the  last  3  months 

of  1 987 . 

Prices  received  by  producers  of  intermediate  goods  rose  0  3  percent 
for  the  second  consecutive  month.  The  crude  materials  price  index  fe'l  <  i 
percent,  the  fourth  decline  in  the  last  5  months. 


At  each  of  the  three  major  stages 
were  higher  in  January,  but  prices  for 
even  more  than  in  most  other  recent 
t radi t onal ly- vo 1 a t i 1 e  sectors,  prices 
considerably . 


of  processing,  food-related  prices 
energy-related  products  decreased 
months.  Aside  from  these  two 
for  many  other  items  climbed 


Before  seasonal  adjustment, 
Goods  increased  0 . 5  percent  over 
base . 


the  Producer  Price  Index  for  Finished 
the  month  to  106.2  on  the  new  1982  =  100 


Over  the  year  ended  in  January  1988,  the  Finished  Goods  Price  Index 
moved  up  2.1  percent.  During  this  same  span,  consumer  food  prices  rose  2  4 
percent,  the  index  for  finished  energy  goods  increased  17  percent  prices 
consumer  goods  other  than  foods  and  energy  advanced  2.7  percent  and 

o*qUHiPrnt  prices  were  up  U2  percent-  ">•  XntermediateP Goods  price 

ma?»ria  rlmbed  S '  4  percent  from  January  1987  to  January  1988.  and  crude 
P  “  were  4-9  percent  higher  that  they  had  been  12  months 

“all ic; • 
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Week  of  February  22,  1988 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


Median  weekly  earnings  of  the  nation's  81.6  million  full-time  wage  and 
salary  workers  were  $381  in  the  fourth  quarter  of  1987,  according  to  a 
report  of  the  U.S.  Department  of  Labor's  Bureau  of  Labor  Statistics. 

#  #  # 


The  median  weekly  earnings  for  black  men  working  at  full-time  jobs 
during  the  fourth  quarter  of  1987  were  $334,  72  percent  of  the  median  for 
white  men,  $462,  according  to  a  report  of  the  U.S.  Department's  Bureau  of 
Labor  Statistics. 


#  #  # 


Among  men,  those  who  worked  in  executive,  administrative,  and 
managerial  occupations  earned  the  most--$667--duri ng  the  fourth  quarter  of 
1987,  according  to  a  report  on  usual  weekly  earnings  of  wage  and  salary 
workers  by  the  U.S.  Department  of  Labor's  Bureau  of  Labor  Statistics. 

#  #  # 


The  median  earnings  of  Hispanic  workers  continued  to  lag  behind  those 
of  blacks  ($290  versus  $306),  according  to  a  report  of  the 
U.S.  Department  of  Labor's  Bureau  of  Labor  Statistics  on  usual  weekly 
earnings  of  wage  and  salary  workers  for  the  fourth  quarter  of  1987. 
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Week  of  February  29,  1988 
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A  NEWS  SUMMARY 
FOR  HISPANICS 

from  the 
UNITED  STATES 
DEPARTMENT  OF  LABOR 
Office  of  Information, 
and  Public  Affairs 
Washington,  D  C. 

20210 


LABOR  DEPARTMENT  BUDGET  INCLUDES  PROGRAMS  TO  AID  DISLOCATED  WORKERS, 
PROVIDE  REMEDIAL  TRAINING  FOR  AT-RISK  YOUTHS 

ESA  TO  REQUEST  INCREASED  BUDGET 
FOR  FY  1989  ENFORCEMENT  ACTIVITIES 


FILLERS  FROM  THE  U  .S  .  DEPARTMENT  OF  LABOR 


REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  labor  operates  through  10  regional  offices  located  In  majo r 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provided 
through  this  service—or  have  a  dt>ect  news  Inquiry— you  nay  contact  one  of  the  offices 
listed  below.  This  listing  Includes  the  names,  addresses  and  telephone  miners  of  the 
Regional  Directors  for  Public  Affairj  and  the  states  in  their  regions: 

•  •  i 


Region  l . 

Connecticut 

Kalne 

Massachusetts 
New  Hampshire 
Rhode  Island 
Vermont 

Region  II . 

• 

New  Jersey 
New  York 
Puerto  Rico 
Virgin.  Islands 

Region  III..... 

Delaware 
District  of 
Columbia 
Maryland 
.  Pennsylvania 
Vlrgl  nla 
West  Virginia 

Region  IV.. ..7, 

Alabama 
Florida 
Georgia 
Mississippi 
North  Carolina 
South  Carolina 
Tennessee 
Kentucky 

Region  V . 

Illinois 

Indiana 

Michigan 

Minnesota 

Ohio 

Wisconsin 


John  M.  Chavez 

Room  1700 

JFK  Federal  Bldg. 

Boston.  MA  02203 

*17^*5-2077 

i 

Region  V! . 
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Week  of  February  29,  1988 


LABOR  DEPARTMENT  BUDGET  INCLUDES  PROGRAMS  TO  AID  DISLOCATED  WORKERS, 

PROVIDE  REMEDIAL  TRAINING  FOR  AT-RISK  YOUTHS _ _ _ 

WASHINGTON  --  The  Administration’s  major  job  training  initiative  to 
help  dislocated  workers  and  an  improved  program  of  remedial  education  and 
training  for  at-risk  youths  highlights  President  Reagan's  1989  budget  for 
the  Labor  Department,  according  to  Secretary  of  Labor  Ann  McLaughlin. 

"President  Reagan's  economic  policies  have  brought  the  creation  of  a 
record  number  of  new  jobs  for  American  workers,"  Secretary  McLaughlin 
said. 

"The  department's  budget  assures  the  continuation  of  our  nation's 
economic  prosperity  through  responsible  fiscal  policies,  while  at  the  same 
time  it  reflects  a  commitment  to  provide  services  for  groups  with  special 
problems,  '  the  labor  secretary  said. 

The  President's  budget  includes  $31.7  billion  in  spending  authority  for 
the  department  and  $23.1  billion  in  outlays.  Secretary  McLaughlin 
emphasized  that  the  Labor  Department's  budget  fits  within  the  overall 
bipartisan  guidelines  worked  out  by  the  Administration  and  Congress  and 
indicated  there  would  be  increases  in  selected  enforcement  functions. 

The  President  has  proposed  a  new  program,  the  Worker  Readjustment 
Program  (WRAP),  to  provide  retraining,  relocation  and  placement  assistance 
for  dislocated  workers.  Once  enacted,  the  Administration  will  request 
assistance  totalling  $980  million  for  dislocated  workers. 

"This  would  replace  and  more  than  double  the  present  dislocated  worker 
program  under  the  Job  Training  Partnership  Act  (JTPA)  and  assistance  to 
workers  affected  by  imports  under  the  Trade  Act,"  Secretary  McLaughlin 
noted . 

"The  Labor  Department  budget  also  addresses  the  problem  of  youths  who 
lack  the  basic  skills  to  compete  at  even-  the  entry  level  of  the  present 
job  market,"  she  said. 

The  Administration  is  proposing  legislation  to  let  local  JTPA  service 
delivery  areas  provide  year-round  programs  of  basic  literacy  and  skills 
training  for  these  at-risk  youths,  in  lieu  of,  or  in  combination  with,  the 
regular  summer  jobs  program. 

"This  will  give  these  young  people  a  better  opportunity  to  get  that 
all-important  first  job.  That's  the  key  to  their  ability  to  build 
worthwhile,  self-sufficient  careers  for  themselves,"  Secretary  McLaughlin 
decl ared . 


#  #  # 


Week  of  February  29,  1988 


ESA  TO  REQUEST  INCREASED  BUDGET 
FOR  FY  1989  ENFORCEMENT  ACTIVITIES 


WASHINGTON  --  The  Labor  Department's  Employment  Standards  Administration  (ESA) 
1989  budget  will  emphasize  increased  enforcement  activities  in  a  wide  range  of 
programs . 

0 

Assistant  Secretary  of  Labor  for  Employment  Standards  Fred  Alvarez  said  ESA  will 
request  S245.2  million,  an  increase  of  $8.8  million  from  the  1988  budget.  He  noted,  "The 
agency's  use  of  additional  funding  and  employee  resources  will  enable  us  to  enhance  our 
enforcement  capabilities  and  improve  services  to  the  public." 

In  the  Office  of  Federal  Contract  Compliance  Programs  (OFCCP),  additional  resources 
are  requested  to  fund  the  development  and  implementation  of  a  systematic  comprehensive 

training  program  to  Improve  investigative  skills  of  OFCCP's  enforcement  staff  and  to 

ensure  thorough  understanding  and  consistent  application  of  its  regulations.  The  total 
budget  requested  is  $52.5  million  compared  to  $40.7  million  available  in  FY  1988. 

In  the  Wage  and  Hour  Administration,  the  request  calls  for  an  increase  of  43 

positions  to  enhance  enforcement  and  compliance  activities  under  the  Fair  Labor  Standards 
Act  (FLSA)  and  the  Immigration  Reform  and  Control  Act  (IRCA)  of  1986.  Additional  funds 
will  be  provided  to  replace  and  upgrade  outdated  equipment  and  to  permit  establishment  of 
on-line  automated  data  processing  capability  between  the  National  Office  and  the  field 
offices.  The  total  budget  for  Wage  and  Hour  is  to  be  $90.0  million  compared  to  $82.4 
million  available  for  FY  1988. 

*  l 

Under  the  Workers'  Compensation  Program,  continued  improvements  will  be  made  in 
processing  claim  adjustments,  increased  number  of  successful  rehabilitations  and  debt 
management  in  the  collection  of  overpayments  with  additional  concentration  in 
procurement,  system  development  and  testing  of  new  support  services  systems. 


#  #  # 
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Week  of  February  29,  1988 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


Youths  aged  16  and  older  may  work  in  any  farm  job  at  any  time, 
according  to  a  fact  sheet  of  the  U.S.  Department  of  Labor's  Employment 
Standards  Administration. 

#  #  # 


Youths  of  any  age  may  work  at  any  time  in  any  job  on  a  farm  owned  or 
operated  by  their  parents,  according  to  a  fact  sheet  published  by  the  U.  S. 
Department  of  Labor's  Employment  Standards  Administration. 

#  #  # 


The  Fair  Labor  Standards  Act  (FLSA)  sets  minimum  wage,  child  labor, 
and  recordkeeping  standards  which  apply  to  farmworkers.  The  Act  is 
enforced  by  the  Wage  and  Hour  Division  of  the  U.S.  Department  of  Labor. 

#  #  # 


Most  farmworkers  do  not  have  to  be  paid  time  and  one-half  when  they 
work  more  than  40  hours  in  a  week.  However,  they  must  be  paid  at  least  the 
minimum  wage  for  all  hours  worked,  according  to  a  fact  sheet  of  the  U.S. 
Department  of  .Labor.  The  federal  mimimum  wage  is  $3.35  an  hour. 


#  #  # 
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REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  labor  operates  through  10  regional  offices  located  In  major 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provided 
through  this  service— or  have  a  dfrect  news  Inquiry — you  nay  contact  one  of  the  offices 
listed  below.  This  listing  Includes  the  names,  addresses  and  telephone  nutters  of  the 

Regional  Directors  for  Public  Affair^  and  the  states  in  their  regions: 
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Week  of  March  7,  1988 


BILINGUAL  SKILLS  HELP  FEDERAL  EMPLOYEE 
SERVE  WAGE  EARNERS  IN  NEW  MEXICO 

SANTA  FE,  N.  Mex. — John  Phillip  Sosa  feels  his  bilingual  skills  helped 
him  get  his  job  as  a  wage  and  hour  compliance  officer  for  the  U.S. 
Department  of  Labor. 

The  same  skills  also  help  him  serve  the  wage  earners  in  northern  New 
Mexico,  where  he  helps  the  Labor  Department  enforce  laws  to  protect 
workers . 

The  Mora,  N.  M. -native  says  the  job  offers  a  great  deal  of  autonomy. 
It's  challenging  to  meet  employers  and  workers  and  to  explain  the  various 
laws  in  a  professional  manner. 

He  readily  admits  that  the  most  satisfying  part  of  his  job  "is  helping 
wage  earners  collect  money  due  them." 

Sosa  recounts  that  in  a  recent  case,  about  $25,000  was  found  due  some 
eight  employees.  The  monetary  amounts  and  numbers  of  employees  varies  from 
case  to  case,  but  helping  the  wage  earners  recover  monies  due  them  "always 
gives  me  a  high,"  says  Sosa. 

Keeping  abreast  of  changes  in  federal  wage  and  hour  laws  is  a  top 
priority,  which  is  reinforced  with  training  at  the  Labor  Department's 
headquarters  in  Washington,  D.  C. 

Now  that  Sosa  has  had  "hands  on  experience"  in  the  field,  he  is 
scheduled  to  take  an  intensive  training  course  on  the  Migrant  and  Seasonal 
Agricultural  Worker  Protection  Act  (MSPA),  and  construction  and  service 
contract  operations. 

A  graduate  of  the  University  of  New  Mexico  in  Albuquerque,  Sosa  joined 
the  Labor  Department  in  October  1985.  He  began  his  federal  career  in  1966 
with  the  Office  of  Personnel  Management  in  Albuquerque.  He  has  also  served 
with  the  Social  Security  Administration,  with  assignments  in  Oklahoma, 
Texas,  New  Mexico  and  Maryland. 


#  #  # 


Week  of  March  7,  1988 


JTPA  PRESIDENTIAL  AWARDS  RECIPIENTS  ANNOUNCED 

WASHINGTON  --  Secretary  of  Labor  Ann  McLaughlin  annonuced  the  recipients 
of  the  first  annual  Job  Training  Partnership  Act  (JTPA)  Presidential  Awards. 

The  awards  are  designed  to  honor  private  sector  volunteers  and  JTPA 
programs  for  outstanding  contributions  to  the  nation's  job  training  and 
employment  system.  Awards  are  for  program  year  1986  from  July  1,  1986,  to 
June  30,  1987. 

Ten  winners  and  eight  honorable  mentions  were  cited  for  their 
achievements  on  behalf  of  economically  disadvantaged  persons,  dislocated 
workers,  and  other  individuals  facing  serious  barriers  to  employment.  They 
were  selected  from  nominations  made  by  the  governors  of  45  states. 

Award  categories  were:  Outstanding  Private  Sector  Volunteer; 
Outstanding  Program  Serving  Those  with  Multiple  Barriers  to  Employment; 
Outstanding  Private  Industry  Council  and  a  Special  Awards  category,  which 
this  year  honors  dislocated  worker,  coordination,  welfare  initiative, 
economic  development  and  literacy  programs. 

"These  distinguished  recipients  are  being  honored  because  of  their 
efforts  in  re-directing  the  nation's  job  training  system  toward  private 
sector  involvement  and  program  excellence,"  McLaughlin  said.  "The 
leadership  and  creativity  which  they  have  shown  is  the  foundation  for  our 
successful  JTPA  program." 

Now  in  its  sixth  year  of  operation,  JTPA  has  provided  over  3,500,000 
Americans  with  training  and  employment  services. 

Attached  is  a  list  of  the  recipients  and  a  brief  description  of  each 
recipient's  accomplishments.  The  recipients  will  be  recognized  by  Secretary 
McLaughlin  at  an  awards  ceremony  on  March  9,  1988.  The  ceremony  will  be 
held  in  the  Labor  Department's  auditorium,  200  Constitution  Ave,  N.W.  at 
10  a.m.  The  public  is  invited  to  attend. 


-more- 
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First  Annual  JTPA  Presidential  Awards 


Outstanding  Private  Sector  Volunteer 

Carl  William  (Bill)  Struever,  President,  Struever  Brothers,  Eccles  & 
Rouse,  Baltimore,  Maryland 

Bill  Struever  serves  as  chairman  of  the  Baltimore  Metropolitan 
Private  Industry  Council  (PIC).  He  is  also  a  key  member  of  the 
Governor's  Employment  &  Training  Council  and  chairs  its  Welfare 
Employment  &  Education  Committees. 

Mr.  Struever  was  the  architect  of  Maryland's  Investment  in  Job 
Opportunities  Initiative,  a  program  designed  to  move  welfare 
recipients  to  self-sufficiency.  He  was  also  instrumental  in 
developing  FUTURES,  a  program  to  prevent  school  dropouts. 

Honorable  Mentions: 

John  Heldrich,  Vice  President  of  Administration,  Johnson  &  Johnson, 
New  Brunswick,  NJ 

Jack  Buttrum,  President,  Swanson-Nunn  Electric  Co.,  Evansville, 
Indiana 

Outstanding  Private  Industry  Council 

Business  &  Industry  Employment  Development  Council  of  Pinellas  County 
(BIEDC),  Clearwater,  Florida 

BIEDC  members  not  only  provide  policy  guidance  and  oversight, 
but  have  assumed  all  responsibility  for  JTPA  planning  and  operations 
as  well.  BIEDC  has  been  so  successful  in  tying  JTPA  training  in  with 
other  resources  that  only  three  of  its  13  major  programs  in  Program 
Year  1986  were  totally  funded  with  JTPA  funds.  » 

Honorable  Mentions: 

Greater  Omaha  Private  Industry  Council,  Omaha,  Nebraska 
Northern  Cook  County  Private  Industry  Council,  Des  Plaines,  Illinois 
Outstanding  Program  Serving  Those  with  Multiple  Barriers  to  Employment 

Teenage  Parenting  Program  (TAPP),  Visalia,  California 

The  teens  in  this  program,  mostly  female  and  Hispanic,  lack 
vocational  skills,  transportation,  child  care  and  parenting  skills. 
The  program,  with  a  positive  termination  rate  of  92  percent, 
encourages  educational  improvement  and  school  completion,  not  just 
short-term  jobs.  The  program  was  initiated  by  the  Tulare  County 


-more- 
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Private  Industry  Council  and  addresses  health,  housing,  personal  and 
social  needs,  as  well  as  education  and  job  training. 

Honorable  Mentions: 

Realistic  Employment  Alternatives  Program,  Miami,  Florida 

# 

Center  for  Career  Alternatives,  Seattle,  Washington 
Special  Awards 

Arkansas  Abilities  Based  on  Long  Experience  (ABLE),  Little  Rock, 
Arkansas 

ABLE,  a  program  for  older  workers,  made  over  4,000  employer 
contacts,  sent  out  over  400  public  service  announcements  and  issued 
147  news  releases  in  program  year  1986.  The  Hotline  made  over  1,000 
referrals  for  job  seekers  and  employers.  Most  importantly,  the 
program's  efforts  resulted  in  placement  of  over  900  older  workers  at 
approximately  half  the  anticipated  placement  cost. 

Investment  in  Job  Opportunities  ( I JO ) ,  Baltimore,  Maryland 

I JO  is  a  statewide  welfare  reform  initiative  for  placement  of 
welfare  recipients  in  private  sector  employment.  The  program  has 
initiated  extensive  economic  development/job  creation  strategies  for 
companies  hiring  Aid  to  Families  with  Dependent  Children  (ADFC) 
recipients,  including  low  interest  loans,  reduction  of  loan  principals 
and  cash  bonuses  to  employers.  During  its  first  six  months  of 
operation,  the  program  out-performed  all  enrollment,  placement  and 
expense  projections,  placing  800  participants  in  unsubsidized  jobs  at 
almost  half  the  anticipated  cost. 

Workplace  Education  Initiative/Commonwealth  Literacy  Campaign,  Boston, 
Mass. 


The  Initiative  is  aimed  at  the  working  poor,  a  large  percentage 
of  whom  lack  sufficient  English  language  skills  to  qualify  for  higher 
paying  work  necessary  for  economic  self-sufficiency.  During  its  first 
year  of  operation,  the  Initiative  served  over  400  workers  in  model 
workplace  education  programs. 

Family  Independence  Program,  Concord,  New  Hampshire 

The  Family  Independence  Program  helps  long-term  welfare 
recipients  learn  the  skills  necessary  for  financial  independence  and  a 
better  quality  of  life.  After  18  months  of  operation,  over  77  percent 
of  the  participants  obtained  private  sector  jobs  which  paid  them 
enough  to  sign  off  the  welfare  rolls.  More  than  250  public,  private 
and  private  non-profit  organizations  have  participated  in  the  program. 


-more- 
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Plant  Closing  Response  Team,  Trenton,  NJ 

Since  its  inception,  the  Response  Team  has  worked  with  business 
and  labor  to  set  up  on-site  temporary  assistance  centers  in  hundreds  of 
plants.  In  program  year  1986,  113  companies  and  13,000  workers  were 
helped. 

0 

Job  CO-OP,  Burlington,  North  Carolina 

The  Job  CO-OP,  a  program  under  the  auspices  of  the  Alamance 
County  Private  Industry  Council,  is  a  six-week  program  designed  to 
teach  job  seeking  skills  and  to  provide  assistance  services  in  a 
structured  job  seeking  environment  primarily  to  handicapped 
individuals.  In  program  year  1986,  the  Job  CO-OP  placed  86%  of  its 
handicapped  clients  in  competitive  employment. 

Ohio  Rural  Displaced  Worker  Program,  Lima,  Ohio 

The  program,  designed  to  assist  United  Auto  Workers  (UAW) 
represented  workers  laid  off  from  the  Lima,  Ohio,  Ford  Motor  Company's 
Engine  Plant  represents  a  model  cooperative  effort  of  labor, 
management  and  Ohio's  job  training  system.  The  joint  UAW-Ford  effort 
resulted  in  over  65.5  percent  of  the  dislocated  workers  served  being 
placed  in  jobs  at  an  average  wage  of  $9.36  per  hour  (July  1,  1986  - 
June  30,  1987). 

Honorable  Mentions: 

Indiana  Northeast  Development,  Fort  Wayne,  Indiana 
Project  REFOCUS,  Kansas  City,  Missouri 


Week  of  March  7 ,  1988 


THE  CONSUMER  PRICE  INDEX— JANUARY  1988 

WAHSINGTON  --  The  Consumer  Price  Index  for  All  Urban 
Consumers  (CPI-U)  rose  0.3  percent  before  seasonal' 
adjustment  in  January  to  a  level  of  115.7  (1982-84=100), 
the  Bureau  of  Labor  Statistics  of  the  U.S.  Department  of 
Labor  reported.  For  the  12-month  period  ended  in  January, 
the  CPI-U  increased  4.0  percent.-' 

The  Consumes  Price  Index  for  Urban  Wage  harness  and  Clerical  Worxers 
ICPI-W;  also  rose  O.J  percent,  in  January  prior  to  seasonal  adjustment.  The 
January  lyod  CPi-W  level  of  114. 5  was  4.1  percent  higher  than  tne  index  in 
January  iy57* 

The  January  lyOti  indexes  for  the  CPI-U  and  CPI-W  on  a  iyo7=100 
reference  base  were  34b. 7  and  341.0,  respectively. 

CPI  for  All  Urban  Consumers  ICPI-U) 

On  a  seasonally  adjusted  basis,  the  CPI-U  rose  0.3  percent  in  January, 
following  a  0.2  percent  increase  in  December.  Energy  prices  declined  for 
the  second  consecutive  month  and  food  prices  increased  less  than  in 
December.  The  CPI-U  excluding  food  and  energy,  however,  rose  0.3  percent  in 
January,  after  increasing  0.2  percent  in  December.  Shelter  costs, 
reflecting  a  snarp  increase  in  the  cost  of  lodging  while  out  of  town, 
advanced  O.b  percent  for  the  second  consecutive  month.  Increases  in  the 
indexes  for  medical-  care,  entertainment,  and  other  goods  ano  services  were 
substantially  largei  in  January  than  in  December. 


#  #  # 


Week  of  March  7,  1988 


REAL  EARNINGS  IN  JANUARY  1988 

WASHINGTON  --  Real  earnings  weekly  earnings  increased  0.1  percent 
from  December  to  January  after  seasonal  adjustment,  according  to  pre¬ 
liminary  data  released  by  the  Bureau  of  Labor  Statistics  of  the  U.S. 
Department  of  Labor.  This  increase  stemmed  from  a  0.4  percent  increase 
in  average  hourly  earnings  which  was  partially  offset  by  a  0.3  percent 
increase  in  the  Consumer  Price  Index  for  Urban  Wage  Earners  and 
Clerical  Workers  (CPI-W).  Average  weekly  hours  were  unchanged  over 
the  month. 

Data  on  average  weekly  earnings  are  collected  fror  the  payroll 
reports  of  private  nonfarm  establishments.  Earnings  of  both  full-time 
and  part-time  workers  holding  production  or  nonsupervisory  jobs  are 
included.  Real  average  weekly  earnings  are  calculated  by  adjusting 
earnings  in  current  dollars  for  changes  in  the  CPI-W. 

Average  weekly  earnings  increased  by  3.1  percent  between  January  of 
1987  and  1988  as  a  result  of  a  3.1  percent  increase  in  average  hourly 
earnings.  Average  weekly  hours  were  unchanged  over  the  year.  After 
adjustment  for  a  4.1  percent  increase  in  the  CPI-W  over  the  same  period, 
real  average  weekly  earnings  decreased  0.9  percent.  Refore  adjustment 
for  seasonal  change  and  deflation  hy  the  CPI-W,  average  weekly  earnings 
were  $315.79  in  January  1988,  compared  with  $308.16  a  year  earlier. 

THE  HOURLY  EARNINCS  INDEX 

The  Hourly  Earnings  Index  (HEI)  in  dollars  of  constant  purchasing 
power  increased  0.1  percent  between  December  and  January.  Compared  with 
a  year  earlier,  the  HEI  decreased  by  1.1  percent.  (See  tables  1  and  2.) 
The  HEI  excludes,  the  effects  of  two  types  of  changes  unrelated  to 
underlying  wage  rate  movements — fluctuations  in  overtime  in  manufacturing 
and  interindustry  employment  shifts. 
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Week  of  March  7,  1988 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


Accidents  in  the  nation's  coal  mines  claimed  63  lives  in  1987,  the 
lowest  total  in  more  than  100  years,  according  to  preliminary  figures 
released  by  the  U.  S.  Department  of  Labor's  Mine  Safety  and  Health 
Administration. 


#  #  # 


For  the  first  time  on  record,  there  were  no  coal  mine  accidents  in 
1987  in  which  more  than  one  miner  died,  the  U.  S.  Department  of  Labor's 
Mine  Safety  and  Health  Administration  reported. 

#  #  # 


The  63  coal  mining  fatalities  during  1987  represented  a  28  percent 
decrease  from  the  total  of  88  coal  mining  deaths  recorded  in  1986.  In 
addition,  the  rate  of  fatal  injuries  per  200,000  employee  work-hours 
declined  from  .05  in  1986  to  .04  in  1987,  the  U.S.  Labor  Department's  Mine 
Safety  and  Health  Administration  reported. 

#  #  # 


The  U.S.  Department  of  Labor  reported  that  in  1987,  coal  miners  worked  a 
total  of  more  than  309.8  million  hours,  compared  to  330.6  million  in  1986. 
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Week  of  March  14,  1988 


HELEN  MARQUEZ,  OF  ALBUQUERQUE,  NAMED 
STAFF  ASSISTANT  WITH  LABOR  DEPARTMENT 

WASHINGTON--Hel en  Marquez,  of  Albuquerque,  has  been  named  staff 
assistant  with  the  Office  of  Labor-Management  Standards  of  the  U.S. 
Department  of  Labor. 

In  making  the  announcement,  Assistant  Secretary  for  Labor-Management 
Standards  Salvatore  R.  Martoche  said  Marquez  would  serve  as  staff  assistant 
to  his  deputy,  Mario  A.  Lauro  Jr. 

In  her  new  position,  Marquez  will  provide  leadership  and  guidance  on 
the  full  range  of  human  resource  management  issues. 

Martoche  said,  "We  are  extremely  fortunate  to  get  someone  with  so  much 
expertise  in  the  areas  of  personnel  administration,  training  and 
education.  Her  vast  experience  will  be  extremely  valuable  to  this  agency." 

Marquez  said  she  was  very  excited  about  her  appointment  and  was 
especially  enthusiastic  that  a  priority  was  to  improve  human  resources 
management  as  outlined  by  the  Secretary  of  Labor. 

These  priorities  include  increasing  representation  of  Hispanics  in  the 
department's  work  force  and  increasing  career  development  and  training  of 
staff. 

Marquez  emphasized  that  in  expanding  recruitment/outreach  efforts,  "we 
will  work  affirmatively"  to  get  good  candidates  and  "will  tap  all  available 
resources . " 

Another  project  is  to  establish  a  summer  intern  program  for  college 
students  who  would  gain  work  experience  at  the  agency's  headquarters. 

OLMS  administers  provisions  of  the  Labor-Management  Reporting  and 
Disclosure  Act  of  1959,  commonly  referred  to  as  the  Landrum-Gri ff i n  Act. 

It  regulates  certain  internal  union  procedures  and  protects  the  rights  of 
members  in  approximately  50,000  unions. 

Marquez  received  her  B.A.  in  English  from  the  University  of  New  Mexico 
in  Albuquerque;  and  her  M.A.  in  guidance  from  Kansas  State  University  at 
Manhattan.  She  has  worked  toward  a  doctorate  in  education  and  personnel 
administration  at  the  University  of  Kansas  at  Lawrence,  Kan. 

A  former  educator,  she  has  served  as  teacher,  counselor  and 
administrator  with  the  high  school  systems  in  Santa  Fe,  Topeka,  Kansas  City 
and  Lawrence. 

More  recently,  she  has  served  in  the  areas  of  personnel  and  human 
resources  management  with  the  Quaker  Oats  Company  in  Lawrence  and  with 
Stauffer  Communications  at  Topeka,  Kans.,  where  she  developed  an 
implemented  that  company's  human  resources  department  covering  some  1,800 
employees.  She  also  served  as  director  of  administration  and  personnel  for 
PSI  International,  of  Falls  Church,  V a.,  an  ADP/EDP  consulting  firm. 

Her  husband,  Jim  is  an  attorney  with  a  Washington,  D.C..  law  firm. 
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Week  of  March  14,  1988 


UNEMPLOYMENT  RATE  FOR  HISPANICS  UP 
IN  FEBRUARY,  BLS  REPORTS _ 


WASHINGTON  --  After  dipping  in  January,  the  Hispanic  unemployment 
rate  (8.3  percent  in  February)  returned  to  the  levels  that  generally 
prevailed  in  the  latter  half  of  last  year,  the  U.S.  Labor  Department's 
Bureau  of  Labor  Statistics  (BLS)  reported. 

The  unemployment  rate  for  whites,  4.8  percent,  and  for  blacks, 

12.6  percent, showed  little  change  in  February. 

For  the  nation  as  a  whole,  BLS  reported  that  employment  growth  was 
quite  strong  in  February.  The  overall  jobless  rate  was  5.6  percent,  and 
the  civilian  worker  rate  was  5.7  percent.  Both  have  edged  down  in  recent 
months  by  three-tenths  of  a  percentage  point  since  last  October. 

Nonagricultural  payroll  employment,  as  measured  by  the  survey  of 
business  establishments,  surged  by  530,000  in  February,  following  a 
relatively  small  increase  in  the  prior  month.  Total  civilian  employment, 
as  measured  by  the  household  survey,  rose  by  nearly  300,000  over  the  month. 

Unemployment  (Household  Survey  Data) 

The  number  of  persons  unemployed  in  February,  at  6.9  million, 
seasonally  adjusted,  was  about  the  same  as  in  January.  The  civilian  worker 
unemployment  rate,  at  5.7  percent,  also  showed  little  over-the-month 
change.  However,  it  has  edged  down  by  three-tenths  since  last  October  and 
was  nearly  a  full  percentage  point  lower  than  a  year  ago. 

Jobless  rates  for  adult  men  (4.9  percent),  adult  women  (5.2  percent), 
teenagers  (15.4  percent),  whites  (4.8  percent),  and  blacks  (12.6  percent) 
showed  little  change  in  February. 

The  median  duration  of  unemployment — 6.4  weeks — was  unchanged  from 
January  and  was  slightly  lower  than  a  year  earlier.  The  number  and 
proportion  of  the  total  unemployed  who  had  lost  their  last  jobs  declined 
markedly  over  the  past  year. 

Civilian  Employment  and  the  Labor  Force  (Household  Survey  Data) 

Total  civilian  employment  rose  by  280,000  in  February  to  114.4 
million,  seasonally  adjusted,  with  almost  the  entire  gain  taking  place 
among  adult  men.  The  proportion  of  the  population  with  jobs  was  at  a 
record  62.2  percent.  Recent  employment  growth  has  been  particularly  strong 
in  executive,  administrative,  and  managerial  occupations.  Over  the  past 
year,  employment  in  these  occupations  has  accounted  for  more  than  a  third 
of  the  3  million  growth  in  total  civilian  employment. 

The  civilian  labor  force  grew  to  a  level  of  121.4  millionth  February, 
seasonally  adjusted,  with  the  labor  force  participation  rate  edging  up  to 
66.0  percent.  Since  last  February,  the  labor  force  has  grown  by  2.0 
million,  with  nearly  two— thirds  of  the  increase  occurring  among  adult 

women . 
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Week  of  March  14,  1988 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


The  unemployment  rate  for  Vietnam-era  veterans  was  5.1  percent  in 
January  1988,  an  improvement  over  the  rate  a  year  ago  when  it  was  6.0 
percent,  the  U.S.  Department  of  Labor  reported. 

#  #  # 


During  fiscal  year  1987,  560,000  veterans  were  placed  in  jobs  or 
obtained  employment  as  a  result  of  services  offered  by  the  State  Job 
Service  agencies,  the  U.S.  Department  of  Labor  reported.  There  were  more 
than  2.5  million  veteran  applicants  to  the  Job  Service  agencies  during  this 
period. 


#  #  # 


Approximately  11,000  veterans  were  placed  in  jobs  in  fiscal  year  1987 
under  a  joint  effort  of  the  U.S.  Department  of  Labor  and  the  Veterans 
Administration  through  the  Veterans'  Job  Training  Act. 

#  #  # 


Twenty-three  thousand  veterans  were  enrolled  in  training  and  7,500 
were  placed  in  jobs  under  Title  IV-C  of  the  Job  Training  Partnership  Act 
(JTPA)  during  the  1987  fiscal  year,  the  U.S.  Department  of  Labor  reported. 
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Week  of  March  21,  1988 


HI SPANICS  HONORED  BY  LABOR  DEPARTMENT 


SAN  ANTONIO — Lorenzo  Garza,  Eleazar  Salazar  and  Roberto  Ornelas  have 
been  honored  by  the  U.S.  Department  of  Labor  as  outstanding  public  servants. 

The  employees,  all  with  the  Office  of  Federal  Contract  Compliance 
Programs  (OFCCP)  here,  were  among  those  recognized  at  the  department's 
awards  ceremony  which  also  marked  the  75th  anniversary  of  the  Cabinet-level 
agency.  OFCCP  is  a  major  component  of  the  department's  Employment  Standards 
Admi ni strati  on . 

Garza  was  the  recipient  of  the  department's  Distinguished  Career 
Service  Award  for  "recognition  of  career  service  marked  by  sustained  high 
quality  and  efficiency." 

Garza  joined  the  Labor  Department  in  1970  as  a  manpower  development 
specialist  in  Washington,  D.  C.  He  helped  develop  and  implement  major 
nationwide  programs  which  offered  training  and  support  services  to  special 
groups  including  youth,  migrant  and  seasonal  farmworkers,  prison  inmates  and 
ex-offenders. 

He  also  played  a  major  role  in  a  special  summer  program  tailored  for 
Hispanic  high  school  students. 

Garza  has  been  with  the  San  Antonio  OFCCP  area  office  since  1978.  He 
was  praised  for  the  exemplary  manner  in  which  he  has  conducted  supervisory 
responsibilities  over  compliance  officers  stationed  in  Albuquerque,  N.M., 
and  San  Antonio.  He  was  praised  for  leadership  and  his  role  in  resolving  a 
major  employment  discrimination  case  which  resulted  in  more  than  $1  million 
in  back  pay  being  found  due  to  more  than  400  Native  Americans  in  northern 
New  Mexico. 

Salazar,  equal  opportunity  specialist,  received  the  Distinguished 
Achievement  Award  for  "outstanding  accomplishments"  in  investigation  of 
the  same  case.  He  was  nominated  for  the  award  for  the  "high  level  of 
creativity"  in  bringing  resolution  to  the  case  with  the  support  and 
approval  of  all  parties  involved. 

Ornelas,  OFCCP  area  office  director,  received  the  Equal  Employment 
Opportunity  Award  in  recognition  of  "outstanding  performance  in  the  progress 
of  equal  employment  opportunity  for  employees." 

Secretary  of  Labor  Ann  McLaughlin,  in  her  message  to  employees,  said 
that  employees  honored  "have  added  another  proud  chapter  to  the  Department's 
history  by  accomplishments  that  contribute  to  a  brighter  future  for  all 
Americans . " 
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Week  of  March  21,  1988 


LABOR  DEPARTMENT  WINS  LATEST  ROUND 
IN  HARRIS  TRUST  AND  SAVINGS  BANK  CASE 


WASHINGTON  -  The  U.S.  Department  of  Labor  has  won  the  latest  round  in 
its  lengthv  employment  discrimination  case  against  the  Harris  Trust  and 
Savings  Bank  of  Chicago. 

Chief  Administrative  Law  Judge  Nahum  Litt  ruled  that  Harris  must  give 
back  pay  to  all  women  and  minority  employees  hired  through  1986  unless  it 
proves  it  had  eliminated  discriminatory  practices  before  that. 

Harris  had  claimed  it  was  liable  only  for  discrimination  that  occurred 
through  1977,  when  the  Labor  Department's  suit  was  filed. 

"Judge  Litt's  ruling  greatly  increases  the  bank's  potential  obligation 
by  adding  to  the  number  of  employees  eligible  for  relief,"  George  R. 

Salem,  solicitor  of  labor,  said.  "Harris  has  grown  since  the  suit  was 
filed  and  has  added  a  significant  number  of  women  and  minority  group 
members. 

"These  people,  too,  are  entitled  to  compensation  for  any  discrimina¬ 
tion  against  them  just  as  much  as  those  who  were  on  the  payroll  when  we 
initiated  this  action." 

In  1986,  Judge  Litt  ruled  that  Harris  had  discriminated  against  women 
and  members  of  minority  groups  in  violation  of  Executive  Order  11246, 
which  applies  to  businesses  having  contracts  with  the  federal  government. 

In  his  latest  ruling,  Judge  Litt  said  the  amount  Harris  owes  present 
and  former  employees  will  be  determined  by  statistics  already  in  the 
record.  He  rejected  Harris'  claim  that  new  studies  are  necessary. 

Salem  said  Judge  Witt's  ruling  on  this  point  should  help  employees  get 
their  back  pay  more  quickly. 

Now  that  important  legal  points  have  been  settled,  Salem  said,  the 
Department  hopes  there  will  be  a 
justice  can  be  obtained  soon  for 


voluntary  resolution  of  the  case  so  that 
Harris'  employees. 


#  #  # 
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Week  of  March  21 ,  1988 


LABOR  DEPARTMENT  AWARDS  $1  MILLION  IN  GRANTS 
TO  FIGHT  WORKPLACE  DRUG  ABUSE _ 

WASHINGTON  --  The  U.S.  Department  of  Labor  has  awarded  a  total  of 
$1  million  in  grants  to  12  nonprofit  organizations  to  help  develop 
effective  anti-drug  abuse  programs  to  assist  employees  in  the  work- 

pi  ace . 


The  12  were  selected  from  a  total  of  87  such  organizations  which 
applied  for  grants  under  the  program.  They  will  provide  25  percent  in 
-Hatching  funds  from  non-federal  sources. 

"We  expect  these  groups  will  identify  and  demonstrate  effective 
approaches  to  rid  the  American  workplace  of  the  hazard  of  drug  abuse," 
Secretary  of  Labor  Ann  McLaughlin  said. 

The  program  is  being  conducted  with  funds  appropriated  under  the 
Anti-Drug  Abuse  Act  of  1986,  in  which  Congress  directed  the  Department  of 
Labor  to  have  studies  made  of  both  the  incidence  of  drug  abuse  in  the 
workplace  and  efforts  to  assist  workers  through  such  means  as  counseling  and 
rehabilitation. 

The  grants,  to  be  administered  by  the  department's  Occupational  Safety 
and  Health  Administration,  went  to  applicant  orga.ni zati ons  with  programs  and 
approaches  which: 

—Best  inform  and/or  assist  employees  in  dealing  with  workplace  abuse. 

--Enable  employers,  employees  and  other  interested  parties  to 
replicate  effective  program  components. 

--Provide  materials  and  documentation  needed  to  implement  model 
programs  and  model  approaches  against  workplace  drug  abuse. 

In  the  applications,  each  grant  recipient  also  was  required  to  specify 
a  group  of  employees  by  occupation,  industry,  union  membership  or  other 

clearly  identifiable  criteria  toward  which  their  program  would  be  aimed. 

Following  is  a  list  of  the  grant  recipients,  their  grants,  and 
suwnaries  of  how  they  intend  to  use  the  money: 

City  of  Portland,  Ore.  -  $52,000  to  determine  and  develop  model  policy 
recoinmenda't ions'  'for  low-cost  employee  assistance  programs  for  small  business. 
Program  will  be  operated  by  the  Regional  Drug  Initiative. 

Graphic  Communications  Internati _onal__Uni_on_,_  Washington,  D.  C. 

-  $150,000  to  ‘conduct  research  on  and  "deVeTop  'examples  and  materials  for 
effective  ways  to  inform  and  assist  1.3  million  employees  in  53,400  graphic 
coimnuni cations  establishments  in  50  states. 

Hawaii  Medical  Service  Association  Foundation,  Honolulu,  Hawaii, 

-  $58,000  to  study  'successful  and  unsuccessful  Tactors  in  drug  abuse 
assistance  prigrams  as  they  relate  to  minority  groups  in  urban 
centers—Asi an-Ameri can  workers  in  Hawaii  and  Hispanic  workers  in  Los  Angeles. 


-more- 
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Hospital  Educational  and  Research  Fund,  Albany,  N.Y.-  $92,000  to  study 
and  develop  a"  model  program  for  the"  employees  "of  New  York  State's  285  acute 
care  hospitals  which  incorporates  the  most  effective  components  of  existing 
drug  abuse  assistance  programs. 

Labor's  Community  Service  Agency,  San  Diego,  Calif.  -  $90,000  to 
determine  the*  effectiVeneVs  oY Various  assistance  programs  used  with  union  and 
non-union  workers  in  the  areas  of  municipal  government,  telecommunications, 
and  the  construction  trades. 

Lamar  Uni versity,  Beaumont,  Tex.  -  $98,000  to  find 
const  rue  tTon/buTl  d  i  ng  trades  unions  that  are  doing  a  good  job  of  preventing 
substance  abuse  or  referring  workers  who  have  problems  and  develop  a  process 
of  training  union  representati ves  and  contractors  for  utilizing  such 
techniques  in  the  Houston  Gulf  Coast  Building  and  Construction  Trades  Council. 

Michigan  State  University,  East  Lansing,  Mich.  -  $100,000  to  develop  a 
model  program  which  brings  employee  counselors,  stewards,  and  other  union 
leaders  in  public  and  private  sector  unions  in  Michigan  into  the  drug  abuse 
intervention  cycle  before  issues  of  discipline  or  discharge  arise. 

Ozark  Foothills  Regional  Planning  Commission  -  $56,000  to  determine 

what  programs  have  been  initiated  by  manufacturers  in  an  economically 
depressed  rural  area  to  deal  with  workplace  drug  abuse  and  evaluate  their 
effectiveness  and  potential  for  replication. 

Public  Risk  and  Insurance  Management  Association,  Washington, 

O.C.  -  $57,000  to  identi fy  high  q'uaVi'ty  drug'  aVsTstance  programs  in  the  public 
sector  and  promote  them  as  models  for  public  employees  in  the  U.S.,  primarily 
in  local  government  agencies. 

Purdue  Research  Foundation,  West  Lafayette,  Ind.  -  $54,000  to  identify 
organization's  with' in’  the  hotel  and  motel  industry,  which  have  instituted  drug 
abuse  programs  and  devise  a  model  program  using  successful  elements. 

University  of  Arkansas  at  Little  Rock,  Ark.  -  $100,000  to  survey  8,000 
local  union  officials  in  Arkansas,  LouTs'ana , ’New  Mexico,  Oklahoma,  and  Texas 
to  identify  successful  assistance  programs  and  develop  model  drug  abuse 
assistance  programs  that  can  be  adapted  to  all  types  and  sizes  of  workplaces. 

Workplace  Health  Fund,  Washington,  D.C.  -  $93,000  to  survey  workers  on 
the  prevalence  of  drug  abuse  as  it  affects  their  performance  and  knowledge  and 
determine  the  effectiveness  of  education,  counseling,  and  treatment.  Model 
programs  will  be  developed  for  sugar  beet  processing  workers  and  cereal 
manufacturing  workers  organized  by  the  American  Federation  of  Grain  Millers  in 
Michigan  and  urban  health  care  workers  in  Philadelphia,  Pa.,  organized  by  the 
National  Union  of  Hospital  and  Health  Care  Workers. 


#  #  # 


Week  of  March  21,  1988 


PRODUCER  PRICE  INDEXES— FEBRUARY  1988 

WASHINGTON  --  The  Producer  Price  Index  for  Finished  Goods  moved  down 
0.2  percent  seasonally  adjusted  from  January  to  February,  the  Bureau  of 
Labor  Statistics  of  the  U.  S.  Department  of  Labor  has  reported.  The  index 
climbed  0.4  percent  in  January  after  having  fallen  by  this  same  amount  in 
December.  The  Intermediate  Goods  Price  Index  showed  no  change  in  February, 
following  increase  of  0.3  percent  in  each  of  the  2  preceding  months.  After 
declining  for  3  consecutive  months,  the  Crude  Goods  Price  Index  advanced 
1.0  percent. 

Lower  prices  for  foods  and  energy  accounted  for  the  February  drop  in 
the  Finished  Goods  Price  Index.  The  index  for  other  finished  goods  moved 

up  less  than  in  January  but  more  than  the  average  monthly  change  during 
the  fourth  quarter  of  1987.  '  * 

Before  seasonal  adjustment,  the  Producer  Price  Index  tor  Finisned 
Goods  decreased  0.3  percent  in  February  to  105.9  on  the  new  case  ot 
1982=100 . 

Over  the  year  ended  in  February  1988,  the  Finished  Goods  Price  Index 
increased  1.7  percent.  During  the  same  period,  consumer  food  prices  rose 
1.0  percent,  energy  goods  fell  1.8  percent,  consumer  goods  other  than  foods 
and  energy  climbed  3.3  percent,  and  capital  equipment  prices  moved  up  1.5 
percent.  Prices  received  by  domestic  producers  of  intermediate  goods 
advanced  4.6  percent  from  February  1987  to  February  1988,  and  crude 
material  prices  were  5.2  percent  higher  than  a  year  earlier. 


#  #  # 
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FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


A  total  of  1,067,956  participants  were  enrolled  in  Job  Training 
Partnership  Act  (JTPA)  Title  1 1 -A  programs  during  the  period  July  1985 
through  June  1986.  Youth  accounted  for  44  percent  of  the  total,  according 
to  the  Labor  Department's  Annual  Report  for  fiscal  year  1986. 

#  #  # 


Summer  Youth  Employment  and  Training  Programs  offer  economically 
disadvantaged  youth  with  job  opportunities,  training,  and  educational 
services  during  the  summer  months.  Programs  are  funded  under  Title  11-B  of 
the  Job  Training  Partnership  Act  (JTPA).  They  are  administered  by  the  U.S. 
Department  of  Labor's  Employment  and  Training  Administration  (ETA). 

#  #  # 


Beginning  with  the  summer  1986  ,  the  U.  S,  Department  of  Labor 
encouraged  operators  of  summer  youth  programs  to  implement  a  remedial 
education  and  vocational  exploration  program  for  participants  to  address 
the  problem  of  illiteracy  that  affects  high-risk  youth. 

#  #  # 


Approximately  26,500  Indians  and  Native  Americans  were  served  under 
Title-IV,  JTPA  programs  during  the  1985  program  year.  Services  provided 
included  classroom  training,  on-the-job  training,  work  experience, 
community  service  employment  and  supportive  services,  according  to  the  U.S. 
Department  of  Labor's  Annual  Report  for  Fiscal  Year  1986. 


#  #  # 
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Week  of  March  28,  1988 


HECTOR  M.  SALGADO  OF  TAMPA 
HONORED  BY  U.S.  LABOR  DEPARTMENT 


TAMPA--Hector  M.  Salgado  has  been  honored  by  the  U.S. 
Department  of  Labor  in  "recognition  of  his  dedication  and 
devotion"  to  improving  work  conditions  and  pay  standards  for  the 
working  people  of  America. 

Salgado  received  the  Distinguished  Career  Service  Award  in 
"recognition  of  career  service  marked  by  sustained  high  guality 
and  efficiency." 

Since  joining  the  Labor  Department's  Wage  and  Hour  Division  in 
1961,  Salgado  has  served  in  Tampa,  Atlanta,  and  Jacksonville- 
Tallahassee.  He  has  been  with  the  Tampa  area  office  since  1971. 

Salgado  is  described  as  one  of  the  most  productive 
compliance  officers  in  the  Tampa  area  office  and  one  who  enjoys 
the  respect  and  admiration  of  co-workers  and  management  staff. 

He  has  distingished  himself  as  a  seasoned  investigator  in 
enforcing  the  Migrant  and  Seasonal  Agricultural  Worker  Protection 
Act.  In  addition,  his  bilingual  ability  has  been  invaluable  in 
serving  the  large  Spanish-speaking  population  in  the  area. 

Some  of  Salgado' s  notable  cases  include  an  agreement  for  the. 
payment  of  more  than  $139,000  in  back  overtime  wages  and  more 
than  $106,000  in  back  pay  found  to  be  owed  workers. 

Secretary  of  Labor  Ann  McLaughlin,  in  the  awards  program 
message  to  employees,  said  that  employees  honored  "have  added 
another  proud  chapter  to  the  department's  history  of 
accomplishments  that  contribute  to  a  brighter  future  for  all 
Americans . " 

This  year's  awards  program  also  marked  the  Labor 
Department's  75th  anniversary. 


#  #  # 


Week  of  March  28,  1988 

HISPANIC  WOMEN  LESS  LIKELY  THAN  BLACKS , 

WHITES  TO  BE  IN  WORK  FORCE 

WASHINGTON — While  the  participation  rates  for  both  white  and 
black  women  in  the  25  to  54  age  group  and  who  were  attached  to 
the  labor  force  were  similar  by  1987,  Hispanic  women  were  much 
less  likely  than  either  group  to  be  in  the  labor  force. 

Their  lower  participation  rate,  60  percent,  is  related  to  a 
number  of  factors,  including  a  high  birth  rate,  generally  low 
educational  attainment,  and  cultural  factors  that  emphasize 
women's  home  and  family  roles. 

These  are  some  of  the  findings  reported  in  an  article  in  the 
Monthly  Labor  Review,  a  publication  of  the  U.S.  Labor 
Department's  Bureau  of  Labor  Statistics  (BLS) . 

According  to  the  article  on  women  and  the  labor  market  by 
Susan  E.  Shank,  an  economist  with  BLS,  by  1987,  participation 
rates  for  both  white  and  black  women  in  the  25  to  54  age  group 
were  similar:  73.6  percent  for  blacks,  71.8  percent  for  whites. 

Black  women  had  had  much  higher  activity  rates  than  white 
women  throughout  most  of  the  period  after  World  War  II,  but  the 
gap  narrowed  greatly  especially  since  the  mid-1960's,  when  the 
rates  for  white  women  skyrocketed.  Shank  says. 

Forty  years  ago,  only  three  in  10  American  women  in  the  25 
to  54  age  group  were  in  the  labor  force. 

Today,  more  than  seven  out  of  10  women  in  this  age  group  are 
in  the  labor  force,  according  to  the  article. 

The  pattern  of  labor  force  participation  today  is  far 
different  even  from  that  of  15  years  ago,  Shank  says.  Until  the 
mid-1970's,  female  labor  force  participation  dropped  for  women 
between  the  early  20 's  and  what  Shank  calls  "the  main  child¬ 
bearing  years  of  25  to  34." 

That  pattern  has  shifted,  however,  and  women's  labor  force 
participation  patterns  by  age  are  now  similar  to  those  of  men. 
Also,  the  majority  of  American  mothers  are  in  the  labor  force 
today,  including  mothers  of  infants  and  toddlers,  Shank  says. 

The  Monthly  Labor  Review  is  published  by  BLS.  The  article 
is  in  the  March  issue. 
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Week  of  March  28,  1988 


THE  CONSUMER  PRICE  INDEX--FEBRUARY  1988 

WASHINGTON--The  Consumer  Price  Index  for  All  Urban  Consumers 
(CPI)  rose  0.3  percent  before  seasonal  adjustment  in  February  to 
a  level  of  116.0  (1982-84=100),  the  Bureau  of  Labor  Statistics  of 
the  U.S.  Department  of  Labor  reported.  For  the  12-month  period 
ended  in  February,  the  CPI-U  increased  3.9  percent. 


The  Consumer  Price  Index  for  Urban  Wage  Earners  and  Clerical  Workers 
(CPI-W)  rose  0.2  percent  in  February  prior  to  seasonal  adjustment.  The 
February  1988  CPI-W  level  of  114,7  was  3.8  percent  higher  than  the  index  in 
February  1987. 

The  February  1988  indexes  for  the  CPI-U  and  CPI-W  on  a  1967=100 
reference  base  were  347.4  and  341.6,  respectively. 

CPI  for  All  Urban  Consumers  (CPI-U) 

On  a  seasonally  adjusted  basis,  the  CPI-U  rose  0.2  percent  in  February, 
compared  with  an  average  monthly  increase  of  about  0.3  percent  since 
mid-1987.  In  February,  food  prices  fell  0.3  percent,  primarily  as  a  result 
of  a  sharp  drop  in  fresh  fruit  and  vegetable  prices.  Energy  prices  declined 
for  the  third  consecutive  month,  with  a  drop  in  gasoline  prices  more  than 
offsetting  the  small  increases  in  household  fuels.  Excluding  food  and 
energy,  the  CPI-U  rose  0.2  percent  with  increases  in  the  indexes  for  shelter 
and  medical  care  accounting  for  about  two-thirds  of  the  advance. 

For  the  first  2  months  of  1988,  the  CPI-U  rose  at  a  seasonally  adjusted  annual  rate  of 
3.2  percent,  compared  with  an  increase  of  4.4  percent  for  the  12  months  ended  in  December' 
1987. 
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Week  of  March  28,  1988 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


The  Fair  Labor  Standards  Act  of  1938  (FLSA),  as  amended,  protects 
young  workers  from  employment  that  might  interfere  with  their  educational 
opportunities  or  be  detrimental  to  their  health  or  well-being.  The  Act  is 
enforced  by  the  Wage  and  Hour  Division  of  the  U.S.  Labor  Department. 

#  #  # 


The  Fair  Labor  Standards  Act  (FLSA)  applies  to  most  of  the  workers  in 
the  country;  it  covers  all  workers  who  are  engaged  in  or  producing  goods 
for  interstate  commerce  or  who  are  employed  in  certain  enterprises.  FLSA 
is  enforced  by  the  U.S.  Labor  Department's  Wage  and  Hour  Division. 

#  #  # 


The  Wage  and  Hour  Division  of  the  U.S.  Labor  Department  enforces  the 
federal  child  labor  laws.  Employers  may  be  fined  up  to  $1,000  for  each 
child  labor  violation,  according  to  a  DOL  fact  sheet. 

#  #  # 
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Week  of  April  4,  1988 


MICHAEL  MUNOZ,  MINE  INSPECTOR, 

HONORED  BY  U.S.  LABOR  DEPARTMENT 

RIVERTON,  Wyo. — Michael  Munoz,  head  of  the  federal  mine 
safety  and  health  field  office  here,  has  been  honored  by  the  U.S. 
Department  of  Labor  as  an  outstanding  public  servant. 

Munoz  received  the  department's  Distinguished  Career  Service 
Award  in  "recognition  of  career  service  marked  by  sustained  high 
quality  and  efficiency." 

Munoz  has  been  in  charge  of  the  federal  mine  safety  and 
health  office  here  since  1976.  In  1978  the  federal  mine  safety 
program  was  transferred  by  a  congressional  act  from  the 
Department  of  the  Interior  to  the  Labor  Department  and  became  the 
Mine  Safety  and  Health  Administration  (MSHA) . 

He  was  praised  for  establishing  a  "firm  and  fair 
relationship"  with  mine  operators  and  labor  organizations,  and 
for  his  role  as  a  highly  effective  manager  and  supervisor. 

Munoz,  a  native  of  Lead,  S.  D. ,  joined  the  U.S.  Bureau  of 
Mines  in  1971  as  a  mine  safety  and  health  inspector  at  Reno, 

Nev. ,  where  he  inspected  large  and  small  underground  mines  in 
Nevada  and  the  east  slope  of  the  Sierra  Nevada  Mountains  in 
California.  He  was  a  senior  inspector  at  Osburn,  Idaho,  before 
coming  to  head  the  Riverton  field  office. 

In  1972,  Munoz  received  the  Valor  Award  of  the  Interior 
Department  for  "heroic  effort  to  effect  the  rescue  of  two 
workers"  who  had  been  trapped  for  seven  days,  4,800  feet  below 
the  surface,  in  the  Sunshine  Mine  Fire,  Kellogg,  Idaho,  where  a 
disastrous  fire  had  taken  the  lives  of  91  other  miners.  After 
the  mine  fire  was  under  control  and  survivors  rescued,  he  was 
assigned  to  a  mine-rescue  team  for  recovery  of  bodies  and 
exploration  of  mine  levels  below  the  3,100  level.  He  remained  at 
the  mine  site  three  consecutive  weeks  in  underground  duty. 

In  remarks  at  the  awards  ceremony,  Secretary  of  Labor  Ann 
McLaughlin,  said  that  employees  honored  "have  added  another  proud 
chapter  to  the  department's  history  by  accomplishments  that 
contribute  to  a  brighter  future  for  all  Americans." 

The  department's  annual  awards  ceremony  also  marked  the  75th 
anniversary  of  the  Cabinet-level  agency  which  was  created  in  1913 
by  Congress  "to  foster,  promote  and  develop  the  welfare  of  the 
wage  earners  of  the  United  States..." 


#  #  # 


Week  of  Apri 1  4 ,  1988 


GUIDEBOOK  ON  WORKPLACE  LITERACY  RELEASED 


WASHINGTON  --  Teamwork  between  the  U.S.  Department  of  Labor  and  the 
U.S.  Department  of  Education  to  increase  literacy  in  America's  workplaces 
was  highlighted  in  Washington,  D.Cvwith  a  joint  announcement  by  Secretary 
of  Labor  Ann  McLaughlin  and  Secretary  of  Education  William  J.  Bennett  that 
their  departments  are  releasing  a  50-page  guidebook  entitled.  The  Bottom 
Line:  Basic  Skills  in  the  Workplace.  Also  participating  in  the  announcement 
ceremony  at  Labor  Department  headquarters  was  U.S.  Secretary  of  Commerce 
C.  William  Verity. 

The  guidebook  was  produced  in  response  to  concerns  among  the  nation's 
business  and  education  communities  that  the  move  toward  a  more  service- 
oriented  and  technologically  advanced  economy  puts  a  premium  on  having 
workers  who  possess  the  basic  skills  that  economy  demands.  Specialists 
within  the  Labor  and  Education  Departments,  working  closely  with  a  wide 
spectrum  of  outside  experts,  prepared  the  guidebook  which  not  only  provides 
an  overview  of  the  workplace  literacy  problem,  but  also  outlines  hew  to 
identify  employee  skill  needs  and  how  to  set  up  a  basic  skills  program. 

Among  the  specifics  are  a  "literacy  audit"  —  a  process  which  firms  can  use 
to  determine  what  basic  skills  its  workers  need  to  knew  to  carry  out  job 
tasks,  concrete  examples  of  programs  and  methods  that  work,  and  suggestions 
on  hew  firms  can  get  help  in  providing  basic  skills  programs. 

Secretary  McLaughlin  said,  in  hosting  the  announcement  ceremony , 

"Between  new  and  the  year  2000,  the  majority  of  all  new  jobs  will  require, 
for  the  first  time  in  American  history,  some  postsecondary  education,  and 
there  will  be  substantial  increases  in  the  percentage  of  new  jobs  in  the 
highest  skills  categories.  Thus,  our  workers  must  be  prepared  to  routinely 

and  effectively  handle  a  wide  variety  of  computation,  communications ,  and 
problem-solving  skills."  Increasing  the  challenge,  McLaughlin  added,  will 
be  demographic  trends  toward  an  older  workforce  and  one  where  women, 
minorities,  and  inmigrants  make  up  80  percent  of  its  new  entrants. 

« 

For  his  part,  Secretary  Bennett  declared  "We  must  move  on  all  fronts  — 
in  our  schools  and  oonmunities ,  in  the  workplace,  in  our  families  —  if  we 
are  to  become  a  more  literate  nation  by  the  end  of  the  century.  And  we  must 
do  more  than  establish  the  right  programs?  we  must  establish  literacy  as  a 
value  and  weave  it  into  the  fabric  of  our  national  life." 

Remarks  provided  at  the  ceremony  by  Secretary  Verity  reinforced  the 
views  of  his  two  Cabinet  colleagues.  "Basic  workplace  literacy  is  an 
absolute  necessity  if  we  are  to  increase  our  productivity  and  remain 
competitive  in  the  global  market  place.  I  join  my  colleagues  today  to 
emphasize  my  support  for  a  literate  American  workforce." 


-more- 


Week  of  April  4,  1988 


SPANISH  LANGUAGE  FACT  SHEET 

ON  FIELD  SANITATION  STANDARD  AVAILABLE 

WASHINGTON  --  The  Department  of  Labor's  Occupational  Safety  and 
Health  Administration  (OSHA)  has  announced  the  availability  of  a 
Spanish  version  of  a  fact  sheet  on  its  field  sanitation  standard. 

The  department  stressed  the  importance  of  providing  the  fact 
sheets  to  farm  field  workers  before  the  growing  season  commences  in 
most  of  the  country. 

The  fact  sheet  lists  a  summary,  effective  dates,  scope  of 
coverage,  population  covered,  key  requi rements ,  and  benefits  of  the 
field  sanitation  standard.  The  standard  became  effective  May  30,  1987 
for  providing  potable  drinking  water  and  July  30,  1987  for  providing 
toilets  and  handwashing  facilities. 

Copies  of  the  fact  sheet  can  be  obtained  by  sending  a 
self-addressed  label  to  the  nearest  Department  of  Labor  regional 
office,  or  to  the  OSHA  Publications  Office,  Room  N  3101,  Third  St.  and 
Constitution  Ave.,  N.W.,  Washington,  D.C.  20210,  requesting  "Hoja  de 
hechos  No.  OSHA-87-25." 

Other  Spanish  publications  for  employee  safety  and  health  include 
the  Job  Safety  and  Health  Poster,  0SHA-2200;  and  the  OSH  Act.  Copies 
of  these  may  also  be  obtained  by  sending  a  self-addressed  label  to  the 
OSHA  Publications  Office  at  the  address  above. 


#  #  # 


NOT  I C IAS  DE  LA  SEMANA  -  4/4/88 
WORKPLACE  LITERACY  P.2 


Single  copies  of  The  Bottom  Line  can  be  obtained  free  of  charge  by  writing: 

The  Bottom  Line 
Division  of  Adult  Education 
Department  of  Education 
400  Maryland  Avenue,  SW 
Reporters  Building,  Room  522 
Washington,  DC  20202 

or 

The  Bottom  Line 

Employment  and  Training  Administration 
Department  of  Labor 
200  Constitution  Avenue,  NW 
Room  S2307 

Washington,  DC  20210 
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Week  of  April  4,  1988 


NEW  RULES  PROPOSED  BY  LABOR  DEPARTMENT 
LIFTING  BAN  ON  HOMEWORK 


WASHINGTON  --  The  Department  of  Labor  has  announced  that  it  is  proposing  new 
regulations  lifting  the  current  regulatory  ban  on  working  at  home  in  the  following 
industries:  gloves  and  mittens;  embroideries;  buttons  and  buckles;  handkerchiefs; 
and,  jewelry  production  not  involving  hazardous  substances  or  processes.  The  ban 
will  remain  in  the  women's  apparel  industry  and  jewelry  industries  involving 
hazardous  substances  or  processes. 

In  commenting  or;  the  department's  proposal.  Secretary  McLaughl  in  said,  "The  proposal 
represents  a  common  sense  approach  to  maximizing  flexibility  and  economic  freedom  for 
workers  in  a  way  that  ensures  worker  protection  in  a  home  environment." 

The  proposed  regulations  will  respond  to  various  requests  by  homeworkers  in  certain 
industries  who  need  or  want  the  flexibility  to  work  at  home. 

The  regulations  would  add  teeth  to  enforcement  capabilities  to  ensure  that  workers 
are  protected  in  industries  where  work  at  home  is  currently  prohibited.  The  following 
requirements  would  be  added: 

.  Department  of  Labor  certification  of  homework  employers  and  employer 
identification  of  homework  employees. 

.  Revised  recordkeep i ng  requirements  to  facilitate  recording  of  hours 
worked. 

.  Requirements  for  establishing  piece  rates  so  that  minimum  wage 
standards  can  be  assured. 

New,  strong  enforcement  remedies  for  Fair  Labor  Standards  Act  (FLSA) 
violations  including: 

.  Civil  money  penalties. 

.  Revocation  of  homeworker  certification. 

.  Posting  of  bend  by  employers  with  questionable  compliance  records. 


These  proposed  regulations  are  scheduled  to 
Regi star  early  next  week.  There  will  be  a  30-day 


be  published  in  the  Federal 
period  for  public  comment. 


Comments  may  be  subm 
l).  S.  Department  of  Labor, 
20210. 


tted  to  Paula  V.  Smith,  Administrator,  Wage  and  Hour  Division, 
Room  $350?,  200  Constitution  Avenue,  M.W. ,  Washington,  D.C. 


*  #  # 


Week  of  March  28,  1988 


REAL  EARNINGS  IN  FEBRUARY  1988 

WASHINGTON  --  Real  average  weekly  earnings  increased  0.2  percent  from 
January  to  February  after  seasonal  adjustment,  according  to  preliminary  date 
released  by  the  Bureau  of  Labor  Statistics  of  the  U.S.  Department  of  Labor. 
This  increase  stemmed  from  a  0.6  percent  increase  in  average  weekly  hours 
which  was  partially  offset  by  a  0.2  percent  decrease  in  average  hourly 
earnings  and  a  0.2  percent  increase  in  the  Consumer  Price  Index  for  Urban 
Wage  Earners  and  Clerical  Workers  (CPI-W). 

Data  on  average  weekly  earnings  are  collected  from  the  payroll 
reports  of  private  nonfarm  establishments.  Earnings  of  both  full-time 
and  part-time  workers  holding  production  or  nonsupervisory  jobs  are 
included.  Real  average  weekly  earnings  are  calculated  by  adjusting 
earnings  in  current  dollars  for  changes  in  the  CPI-W. 

Average  weekly  earnings  increased  by  3.1  percent  between  February  of 
1987  and  1988  as  a  result  of  a  2.8  percent  increase  in  average  hourly 
earnings  and  a  0.3  percent  increase  in  average  weekly  hours.  After 
adjustment  for  a  3.8  percent  increase  in  the  CPI-W  over'  the  same  period, 
real  average  weekly  earnings  decreased  0.7  percent.  Before  adjustment 
for  seasonal  change  and  deflation  by  the  CPI-W,  average  weekly  earnings 
were  $317.28  in  February  1988,  compared  with  $307.74  a  year  earlier. 

THE  HOURLY  EARNINGS  INDEX 

The  Hourly  Earnings  Index  (HEI)  in  dollars  of  constant  purchasing 
power  decreased  0.1  percent  between  January  and  February.  Compared  with 
a  year  earlier,  the  HEI  decreased  by  1,1  percent. 

The  HEI  excludes  the  effects  of  two  types  of  changes  unrelated  to 
underlying  wage  rate  movements — fluctuations  in  overtime  in  manufacturing 
and  interindustry  employment  shifts. 


#  #  # 


Week  of  Apr i 14,1 988 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 

The  Mine  Safety  and  Health  Administration  was  responsible  for 
promoting  safety  and  health  at  some  419  underground  mines  and  10,708 
surface  mines,  quarries,  sand  and  gravel  operation,  and  mineral  mills 
in  fiscal  year  1986,  according  to  the  Labor  Department's  Annual 
Report  for  Fiscal  Year  1986. 


#  #  # 

During  the  1986  fiscal  year,  the  Mine  Safety  and  Health 
Administration  completed  18,699  regular  inspections  at  metal  and 
nonmetal  mines  and  mills,  according  to  the  U.S.  Labor  Department's 
Annual  Report  for  Fiscal  Year  1986. 

#  #  # 

During  the  1986  fiscal  year,  enforcement  personnel  of  the  Mine 
Safety  and  Health  Administration  made  237  inspections  or 
investigations  in  response  to  hazard  complaints,  according  to  the 
Labor  Department's  annual  report. 


#  #  # 
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HISPANIC  UNEMPLOYMENT  RATE  IN  MARCH 
SHOWS  LITTLE  CHANGE,  BLS  REPORTS 

WASHINGTON  --  The  unemployment  rate  for  Hispanic  workers  was  8.2 
percent  in  March,  the  U.S.  Department  of  Labor's  Bureau  of  Labor  Statistics 
has  reported.  The  March  rate  showed  almost  no  change  from  the  previous 
months's  rate  of  8.3  percent. 

The  March  unemployment  rate  for  blacks  was  12.8  percent;  for  whites, 
4.7  percent. 

For  the  nation  as  a  whole,  BLS  reported  that  nonagri cultural  payroll 
employment  continued  to  rise  in  March.  The  overall  jobless  rate  was  5.5 
percent,  and  the  civilian  worker  rate  was  5.6  percent;  each  has  declined 
four-tenths  of  a  percentage  point  in  the  last  5  months  and  nearly  a  point 
over  the  past  year. 

Payroll  employment ,  as  measured  by  the  monthly  survey  of  business 
establishments,  rose  by  260,000  in  March,  seasonally  adjusted,  about  in 
line  with  the  average  gains  over  the  past  year.  On  the  other  hand,  total 
civilian  employment,  as  estimated  through  the  survey  of  households,  showed 
a  drop  of  300,000,  returning  to  the  January  level. 

Unemployment  (Household  Survey  Data) 

The  number  of  unemployed  persons,  at  6.8  million  in  March,  seasonally 
adjusted,  and  the  civilian  worker  unemployment  rate,  at  5.6  percent,  were 
little  changed  from  February.  Both  measures,  however,  have  been  drifting 
down  in  recent  months.  Compared  with  a  year  ago,  the  level  of  unemployment 
has  fallen  by  a  million,  and  the  civilian  worker  unemployment  rate  has 
declined  nearly  a  full  percentage  point.  More  than  two-thirds  of  the 

over-the-year  improvement  in  total  unemployment  was  attributable  to  a  drop 
in  the  number  of  unemployed  persons  who  had  lost  their  last  jobs. 


The  unemployment  rate  for  adult  women  fell  four-tenths  of  a  percentage 
point  to  4.8  percent  in  March,  the  only  significant  decline  among  the  major 
demographic  groups.  Jobless  rates  for  adult  men  (4.9  percent),  whites 
(4.7  percent),  and  blacks  (12.8  percent),  showed  little  or  no  change, 
while  the  rate  for  teenagers  (16.5  percent)  rose. 


Civilian  Employment  and  the  Labor  Force  (Household  Survey  Data) 

Total  civilian  employment  showed  a  decline  of  300,000  in  March, 
returning  to  the  January  level  of  114.1  million,  seasonally  adjusted.  The 
March  movement  followed  gains  averaging  300,000  per  month  from  September  to 
February.  The  percentage  of  the  total  civilian  population  that  was 
working — the  en ployment-population  ratio — slipped  to  62.0  percent,  slightly 
below  recent  r jcord  highs. 

After  seasonal  adjustment,  the  civilian  labor  force  declined  bv 
450,000  in  March  to  120.9  million.  Accordingly,  the  labor  force 
participation  rate  fell  0.3  percentage  point  to  65.7  percent.  The  March 
labor  force  was  1.6  million  higher  than  a  year  earlier. 


#  #  # 


Week  of  April  11,  1988 


LATINO  PARTICIPANTS  HAIL 

BLS  SPANISH- LANGUAGE  TRAINING  SEMINAR 

WASHINGTON  —  The  first  statistical  training  seminar 
conducted  entirely  in  Spanish  by  the  U.S.  Labor  Department's 
Bureau  of  Labor  Statistics  has  been  hailed  as  an  outstanding 
success  by  the  14  program  participants,  most  of  them  from  Central 
and  South  America. 

The  four-week  intensive  program  focused  on  the  construction 
and  analysis  of  price  indexes.  It  was  conducted  at  the  BLS 
International  Labor  Statistics  Program  Center  here  in  Washington, 
D.  C. 


Mrs.  Anita  Lavallee,  program  coordinator,  explained  that 
the  seminar  included  presentations  by  BLS  personnel.  All  are 
experts  in  their  fields  and  also  fluent  in  Spanish,  Lavallee 
said. 


Lavallee,  an  economist  with  BLS,  did  graduate  work  at  Boston 
College  after  graduating  with  honors  from  the  University  of 
Puerto  Rico.  In  addition  to  coordinating  the  program,  she  made 
presentations  on  the  BLS  consumer  expenditure  survey  and  also 
served  as  translator  and  interpreter. 

Participants  included  representatives  from  Colombia,  Costa 
Rica,  the  Dominican  Republic,  Ecuador,  El  Salvador,  Guatemala, 
Spain,  Venezuela,  and  Puerto  Rico.  (See  attached  list.) 

Maria  Jose  Perez  Pinero,  director  of  the  Economics 
Department  at  the  University  in  Bogota,  Colombia,  said  that 
conducting  the  seminar  entirely  in  Spanish  was  "very  positive" 
and  added  immeasurably  to  the  learning  experience  and  to  the 
personal  enrichment  of  participants. 

Patricia  Nieto  de  Villacis  of  Ecuador  said  a  highlight  of 
the  seminar  was  a  field  trip  to  the  BLS  regional  office  in 
Philadelphia  and  the  opportunity  to  see  first-hand  the  day-to-day 
operations  of  the  office.  She  also  voiced  enthusiasm  about  the 
presentations  made  by  Dr.  Alan  Heston,  professor  of  economics  at 
the  university  and  by  Dr.  Dreschel,  from  the  Statistical  Office 
of  the  United  Nations,  both  well-known  experts  for  their  work  on 
international  prices. 


more- 


Noticias  de  la  Semana  4/11/88 
Seminar  -  P  2 

Dr.  John  C.  Elac,  chief,  Division  of  General  Studies  at  the 
Interamerican  Development  Bank,  presented  a  program  on  the 
overall  economic  situation  in  Latin  America.  The  bank  also 
hosted  a  luncheon  for  the  program  participants. 

John  T.  McCracken,  director  of  the  BLS  International 
Labor  Statistics  Program  Center,  said  that  most  of  the 
participants  will,  upon  return  to  their  native  country,  undertake 
projects  to  upgrade  their  labor  statistical  programs.  In  several 
instances,  participants  already  know  the  programs  they  will  be 
undertaking. 

McCracken  added  that  participants  were  highly-motivated  and 
highly-skilled  in  their  field  of  expertise,  a  view  shared  by  all 
who  had  a  role  in  the  program.  This  made  the  seminar  more 
challenging  and  personally  rewarding  for  everyone  involved,  he 
added . 

Charles  Ardolini,  from  the  Office  of  Productivity  and 
Technology,  told  participants  that  the  training  program  is  a  two- 
way  street  —  "you  learn  from  us,  and  we  learn  from  you."  In 
addition,  friendships  built  during  this  brief  period  are  very 
enduring.  There  is  a  professional  exchange  of  ideas  and, 
ultimately,  individuals  as  well  as  our  respective  countries 
benefit,,  he  told  the  program  "graduates." 

The  Labor  Department's  BLS,  in  cooperation  with  the  Agency 
for  International  Development  and  other  sponsors,  has  provided  a 
program  of  training  and  technical  assistance  in  labor  statistics 
for  more  than  40  years. 

The  seminars  run  from  four  to  eight  weeks  and  are  designed 
for  mid-  and  high-level  statisticians,  economists,  analysts, 
planners  and  administrators.  The  seminars  address  technical 
needs  of  the  countries  ranging  from  the  less  developed  to  the 
more  advanced  developing  countries  and  take  into  account 
the  wide  spectrum  of  economic  development  and  statistical 
sophistication. 


-more- 


NOT ICIAS  DE  LA  SEMANA  -  4/11/88 
SEMINAR  P.3 


Seminar  on  Construction  and  Analysis' of  Price  Indexes 


March  7-  April  1,  1988 


Participants 


Maria  Jose  Perez  Pinero  (Colombia) 

Director,  Department  of  Economics 
Universidad  Javeriana 
Bogota,  Colombia 

Ana  Victoria  Velazquez  Gonzalez  (Costa  Rica) 

Technician,  Household  Surveys  Division 
Ministry  of  Economics  and  Commerce 

Luis  Orlando  Garcia  Piedra  (Costa  Rica) 

Chief,  Department  of  Research  and  Information 

Ministry  of  Labor 


Patricia  Nieto  de  Villacis  (Ecuador) 

Civil  Engineer,  Construction  Chamber  of  Guayaquil 
Chief,  Division  of  Coordination  and  Production 


Maria  Andrade  de  Velastegui  (Ecuador) 

Economic  Analyst,  National  Income  Accounts 
Banco  Central  de  Ecuador 


Wilraer  Montes  Salinas  (El  Salvador) 

Asociacion  Salvadorena  de  Destiladores  y  Licores 
(ASYDL)  ' 

Master  in  International  Management 


Miguel  Angel  De  Castro  Puente  (Spain) 

Mathematician,  Chief,  Consumer  Price  Index  Branch 
Instituto  Nacional  de  Estadistica 


more- 


NOT  I C I AS  DE  LA  SEMANA  -  4/11/88 
SEMINAR  P.4 


Carlos  Enrique  Guerra  Roman  (Guatemala) 

Analyst,  Division  of  Consumer  Price  Indexes 
Banco  de  Guatemala 


Alfonso  Ruballos  Salazar  (Guatemala) 

Chief,  Branch  of  Consumer  Price  Index 
Instituto  Nacional  de  Estadistica 


Edgardo  Antonio  Ruiz  Perez  (Guatemala) 

Industrial  Engineer 
Chief,  Research  and  Analysis  Center 
Chamber  of  Industry 


Norma  Iris  Gonzalez  de  Fernandez  (Puerto  Rico) 

Economist,  Chief,  Division  of  Consumer  Price  Index 
Department  of  Labor  and  Human  Resources 


Luis  Francisco  Guerrero  Alvarez  (Dominican  Republic) 

Economist 

Banco  Central  de  la  Republica  Dominicana 


Melljuiet  Akie  de  Aponte  (Venezuela) 

Statistician,  Chief,-  Division  of  Price  Indexes 
Banco  Central  de  Venezuela 


Miguel  Dorta  Cordero  (Venezuela) 

Statistician,  Coordinator,  Producer  Price  Index 
Banco  Central  de  Venezuela 


#  #  # 


Week  of  Apr i 1  11,  1 988 


CHANGES  IN  WORKFORCE  WILL  OFFER  MINORITIES 
'REAL  OPPORTUNITIES.'  LABOR  SECRETARY  SAYS 

PHILADELPHIA--  Changes  in  the  makeup  of  the  labor  force 
will  offer  minority  group  members  "great  opportunities."  But 
these  opportunities  could  be  lost  unless  future  workers  acquire 
the  necessary  skills,  Secretary  of  Labor  Ann  McLaughlin  said 
in  remarks  to  the  students  at  the  University  of  Philadelphia's 
Wharton  School . 

The  secretary  observed  that  during  the  next  10  years,  the 
labor  force  will  grow  more  slowly  than  at  any  time  since  World 
War  II  and  the  profile  of  the  work  force  will  shift  dramatically. 

"Eighty  percent  of  the  new  entrants  to  the  work  force  will 
be  women,  blacks,  Hispanics  and  immigrants,"  McLaughlin  said. 
"Ameri can  -  born  white  males  will  account  for  only  15  percent  of 
new  entrants." 

The  jobs  created  in  the  near  future  will  be  more  complex. 
They  will  demand  better  reading,  writing  and  reasoning  skills 
and  very  few  jobs  will  be  created  for  those  who  can't  read, 
follow  directions  or  use  mathematics,  she  said. 

She  warned  that  in  a  period  of  growing  demand  for  labor,  the 
country  faces  the  "ironic  prospect"  of  an  underclass  of  hardcore, 
so-called  "unemployables." 

"This  is  a  situation  we  cannot  allow,"  she  added. 

She  observed  that  the  country  is  headed  for  a  significant 
and  expensive  skills  gap,  adding  that  "if  we  move  quickly, 
through  education  and  retraining,  over  the  next  ten  years,  we 
will  be  able  to  offer  a  job  to  everyone  who  wants  one." 

McLaughlin  said,  "We  must  improve  the  quality  of  the 
American  work  force,  and  by  that  I  mean  their  self-esteem,  their 
skills,  their  education  and  their  adaptability. 

"We  have  to  sharpen  the  learning  curve  of  everyone  working 
in  this  country.  Only  then  can  we  assure  the  high  quality  of 
American  products  and  services,  and  a  better  standard  of  living 
at  home." 

The  secretary  noted  that  over  the  past  five  years,  15 
million  new  jobs  have  been  created--an  average  of  250,000  jobs 
a  month  for  62  months  in  a  row. 


-more- 


NOT IC IAS  DE  LA  SEMANA  -  4/11/88 
WORKFORCE  P.2 


"Better  still,"  she  said,  "every  demographic  group  has 
shared  in  this  growth.  While  overall  employment  has  risen  about 
15  percent,  black  employment  has  risen  more  than  25  percent  and 
black  teenage  employment  is  up  over  50  percent.  Hispanic 
employment  is  up  by  over  a  third.  While  unemployment  among 
these  groups  is  still  too  high,  we  are  making  measurable  and 
encouraging  progress." 


Week  of  Apr i 1  11,  1 988 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


Congress  passed  the  Fitzgerald  Act  in  1937  which  resulted  in  the 
establishment  of  a  Bureau  of  Apprenticeship  and  Training. 

The  bureau  is  a  part  of  the  U.S.  Labor  Department's  Employment  and 
Training  Administration. 


#  #  # 

The  Labor  Department's  Bureau  of  Apprenticeship  and  Training 
(BAT)  is  charged  with  ensuring  the  welfare  of  apprentices, 
establishing  and  registering  programs,  and  promoting  labor  and 
management  cooperation. 


#  #  # 

The  apprenticeship  program  of  the  U.S.  Labor  Department's  Bureau 
of  Apprenticeship  and  Training  (BAT)  has  about  300,000  registered 
apprentices,  more  than  40,000  program  sponsors,  and  covers  more  than 
700  occupations. 


#  #  # 

Apprenticeship  is  the  opportunity  to  pursue  a  progressively  more 
complex  on-the-job  work  experience  which,  when  combined  with 
supplemental  instruction,  leads  to  a  highly  skilled  job.  The  Labor 
Department's  apprent i ceshp  program  includes  federal  funds  as  well  as 
support  by  States,  unions,  workers,  employers,  and  the  education 
system . 

#  #  # 
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REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  Labor  operates  through  10  regional  offices  located  In  major 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provided 
through  this  service— or  have  a  dtYect  news  inquiry— you  may  contact  one  of  the  offices 
listed  below.  This  listing  Includes  the  names,  addresses  and  telephone  numbers  of  the 

Regional  Directors  for  Public  Affair^  and  the  states  in  their  regions: 


Region  I 


Connecticut 

Maine 

Massachusetts 
New  Hampshire 
Rhode  Island 
Vermont 


John  M.  Chavez 
Room  1700 
JFK  Federal  Bldg. 
Boston,  MA  02203 

*77^5*5-2072 


Region  II, 


New  Jersey 
New  Tort 
Puerto  Rico 
Virgin.  Islands 


Chester  Fultz 

201  Varick  Street 
Room  605  A 
New  York,  NY  10014 
21 2/337-2  3T 9 


Region  VI 


Arkansas 
Louisiana 
New  Mexico 
Oklahoma 
Texas 


Region  VI I 

Iowa 

Kansas 

Missouri 

Nebraska 


Region  Ill...... 

John  P.  Hord 

Room  14120 

Region  Y11I 

Delaware 

3535  Market  Street 

Colorado 

District  of 

Philadelphia,  PA  19104 

Montana  . 

Columbia 

2i5-596-Tnnr 

North  Dakot 

Maryland 

South  Dakot 

Pennsyl vania 

Utah 

Virginia 

Wyomi ng' 

West  Virginia 

Region  IY.....*., 

. .  Dan .Fuqua 

Region  IX.. 

Room  317 

Alabama 

1371  Peachtree  St.,  N.E. 

Arizona 

Florida 

Atlanta,  GA  30367 

■California 

Georgia 

404-347-4495 

Hawal 1 

Mississippi 
North  Carolina 
South  Carolina 
Tennessee 

Nevada 

Kentucky 

Region  Y . 

•  John  D.  Mellott 

Region  X... 

Illinois 

Room- 3192  * 

230  S.  Dearborn  Street 

Alaska 

Indiana 

Chicago,  11  60604 
TTCT5I-6976 

Idaho 

Michigan 

Oregon 

Minnesota 

Ohio 

— 

Washington 

Wisconsin 

- 

Sherrie  Moran 
Room  724  • 

555  Griffin  St. 
Dallas,  TX  75202 
214-757-4776 


Patrick  A.  Hand 
Room  2509 

Federal  Office  Bldg. 
911  Walnut  St. 

Kansas  City,  M0  64106 
6-374-5481 

Ernest  £.  Sanchez 
Room  1468 
Federal  Bldg. 

1961  Stout  St. 

Denver,  CO  B0294 
m^TA-4235 


Joe  B.  Klrkbrlde 

Suite  1035 
71  Stevenson  Street 
San  Francisco,  CA,  94105 
T15-995-54T7 - 


•Mike  Shimizu. 

*  Room  3086 
Federal  Office  Bldg. 
909  First  Ave. 
Seattle,  WA  98174 
206-T47-7620 


Week  of  April  18,  1988 


ESTRADA-BERG,  GEORGETOWN  GRADUATE, 

JOINS  LABOR  DEPARTMENT  INTERNATIONAL  UNIT 

WASHINGTON  — Teresa  Estrada-Berg,  a  graduate  of  Georgetown 
University,  has  joined  the  U.  S.  Labor  Department's  Bureau  of 
International  Labor  Affairs. 

As  a  junior  economist,  Estrada-Berg  deals  with  international 
economic  matters  and  related  issues.  She  also  assists  senior 
economists  through  varied  assignments.  As  part  of  her 
assignments  with  the  Division  of  Trade  Policy,  she  attends 
meetings  at  the  U.S.  Trade  Representative's  Office. 

The  new  employee  said  that  "learning  the  job  will  be  a 
series  of  varied  assignments  in  complex  economic  matters." 

Estrada-Berg ' s  interest  in  working  with  the  Labor  Department 
came  about  when  she  picked  up  a  recruitment  flyer  of  the 
department's  Bureau  of  Labor  Statistics  (BLS)  at  the  university's 
career  planning  and  placement  center.  During  a  subsequent 
interview  at  BLS,  she  was  also  referred  to  ILAB  because  of  her 
interest  in  international  affairs,  coupled  with  her  technical 
skills  and  foreign  language  abilities.  Fluent  in  Spanish,  she 
modestly  admits,  "I  can  also  communicate  in  French  and 
Portuguese . " 

Estrada-Berg  was  born  in  Ottawa,  when  her  father,  then  a 
diplomat  with  the  Mexican  Government,  was  on  assignment  in 
Canada.  When  she  was  four  years  of  age,  the  family  moved  to 
Mexico  City.  For  the  next  12  years  her  father  worked  with  a 
major  American  firm  there  until  returning  to  San  Antonio  to  work 
with  another  firm. 

Estrada-Berg,  23,  received  a  bachelor  of  science  degree  in 
foreign  service  and  international  economics  from  Georgetown 
University  in  May  1987. 

She  is  the  daughter  of  Alfonso  and  Brenda  Estrada-Berg,  who 
currently  live  in  Dallas. 


#  #  # 


Week  of  April  18,  1988 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 

Today,  7  of  10  women  between  25  and  54  years  of  age  are  in 
the  labor  force,  according  to  the  Monthly  Labor  Review,  a 
publication  of  the  U.S.  Department  of  Labor's  Bureau  of  Labor 
Statistics.  This  reflects  the  women's  strong  attachment  to  the 
labor  force  which  has  increased  dramatically  since  the  end  of 
World  War  II. 


#  #  # 

Women  today  work  more  hours  per  week  and  more  weeks  per  year 
than  they  did  10  or  20  years  ago.  The  majority  of  women  25  to 
54  years  of  age  who  worked  in  1986  did  so  full  time,  year  round, 
according  to  an  article  in  the  March  1988  issue  of  the  Monthly 
Labor  Review.  The  Monthly  Labor  Review  is  a  publication  of  the 
U.S.  Labor  Department's  Bureau  of  Labor  Statistics. 


#  #  # 

In  1957,  only  about  33  percent  of  married  women  25  to  54 
were  in  the  labor  force,  compared  with  approximately  80  percent 
of  single  women  and  65  percent  of  widowed,  divorced,  and 
separated  women  combined,  according  to  the  March  issue  of  the. 
Monthly  Labor  Review,  a  publication  of  the  U.S.  Labor 
Department's  Bureau  of  Labor  Statistics. 

#  #  # 

Between  1957  and  1987,  married  women  entered  the  labor 
market  in  record  numbers  and  their  participation  rate  more  than 
doubled —  to  68  percent,  while  the  rate  for  single  women  remained 
around  80  percent,  and  that  for  widowed,  divorced,  or  separated 
women  rose  to  79  percent,  according  to  the  March  issue  of  the 
Monthly  Labor  Review,  a  U.S.  Labor  Department  publication. 


#  #  # 
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FILLERS  FROM  THE  U  S  .  DEPARTMENT  OF  LABOR 


regional  information  offices 


•  * 


The  U.S.  Department  of  labor  operates  through  10  regional  offices  located  In  major 
cities  across  the  county.  If  you  want  a  local  angle  on  a  news  or  feature  story  provided 
through  this  service— or  have  a  direct  news  inquiry— you  may  contact  one  of  the  offices 
listed  below.  This  listing  Includes  the  names,  addresses  and  telephone  numbers  of  the 
Regional  Directors  for  Public  Affair^  and  the  states  in  their  regions: 


Region  l . John  H.  Chavez 

•  Room  1700 

Connecticut  JFK  federal  Bldg. 

Kalne  Boston,  HA  02203 

Massachusetts  fcl  7*  555-2072 

Mew  Hampshire 
Rhode  Island 
Vermont 


Region  VI. 

Arkansas 
Louisiana 
Mew  Mexico 
Oklahoma 
Texas 


Sherrie  Moran 
Room  724  • 

555  Griffin  St. 
Dallas,  IX  75202 
214-/57-4776 


Region  11 . 

•Chester  Fultz 

Region  Vll... 

New  Jersey 

201  Varick  Street 

Room  605  A 

Iowa 

New  York 

New  York,  NY  10014 

Kansas 

Puerto  Rico 

212/337-2319 

Missouri 

Virgin.  Islands 

Nebraska 

Region  111...... 

.John  P.  Hord 

Region  VIII. 

Delaware 

Room  14120 

3535  Market  Street 

Colorado 

District  of 

Philadelphia,  PA  19104 

Montana  . 

Columbia 

215-59’6^n35 

North  Dakota 

Maryland  . 

South  Dakota 

Pennsylvania 

Utah 

Virginia 

Wyoming' 

West  Virginia 

Region  IV.. ...V 

. .  Dan .Fuqua 

Region  IX... 

Room  317 

Alabama 

1371  Peachtree  St.,  N.E. 

Arizona 

Florida 

Atlanta,  6A  30367 

■Cal  1  f  oral  a 

Georgia 

404-347-449S 

Hawaii 

Mississippi 

Nevada 

North  Carolina 

South  Carolina 

Tennessee 

Kentucky 

Region  Y . 

..John  D.  Mellott 

Region  X.... 

Room- 3192  # 

Illinois 

230  S.  Dearborn  Street 

Alaska 

Indiana 

Chicago,  It  60604 
3T2£35J-6976 

Idaho 

Michigan 

Oregon 

Minnesota 

Washington 

Ohio 

Wisconsin 

Patrick  A.  Hand 
Room  2509 

Federal  Office  Bldg. 
911  Walnut  St. 

Kansas  City,  MO  64106 
816-3/ram 

Ernest  E.  Sanchez 
Room  1468 
Federal  Bldg. 

1961  Stout  St. 

Denver,  CO  80294 
3U33J44-4235 


Joe  B.  Klrkbrlde 

Suite  1035 
71  Stevenson  Street 
San  Francisco,  CA.  94105 
415-995-5437 - 


Mike  Shimizu. 

Room  3086 

Federal  Office  Bldg. 
909  First  Ave. 
Seattle,  VA  98174 
7U5^447-7620 


Week  of  April  25,  1988 


LABOR  DEPARTMENT  OFFICIAL  TO  ADDRESS 
NATIONAL  HISPANIC  CONVENTION 


WASHINGTON- -Dennis  E.  Whitfield,  deputy  secretary  of  labor, 
is  scheduled  to  be  keynote  speaker  on  Thursday,  May  26,  at  the 
ceremony  which  officially  opens  this  year's  convention  of 
National  Image,  Inc.,  a  national  Hispanic  organization. 

The  convention  is  to  be  held  at  the  Convention  Center, 
Cleveland,  Ohio,  from  May  24  to  May  28. 

The  convention's  theme  is:  "El  Futuro  es  Nuestro"  (The 
Future  is  Ours). 

According  to  Manuel  Oliverez,  national  president  of  Image, 
more  than  2,000  persons  are  expected  to  attend  the  convention, 
including  Image  members  and  others  concerned  about  Hispanic 
issues.  National  Image,  Inc.,  has  40  chapters  across  the  country 
and  is  one  of  the  major  national  Hispanic  organizations  in  the 
United  States. 

Oliverez  said  that  since  the  organization  was  founded  in 
1973,  a  primary  objective  has  been  to  promote  and  advance 
employment  of  Hispanics  in  the  public  sector.  That  emphasis  now 
also  includes  the  private  sector,  he  added. 

In  addition  to  Whitfield,  who  holds  the  number  two  post  in 
the  Labor  Department,  other  federal  officials  scheduled  to 
participate  include:  Constance  Horner,  director.  Office  of 
Personnel  Management;  Air  Force  pilot/astronaut  Sydney  Gutierrez, 
as  well  as  members  of  Congress,  and  state  and  city  officials. 


#  #  # 


Week  of  April  25,  1988 


$2.8  MILLION  LABOR  DEPARTMENT  PROGRAM  TO  AID 
POTENTIAL  HIGH  SCHOOL  DROPOUTS  IN  7  CITIES 

WASHINGTON  --  Seven  U.S.  cities  will  receive  money  from  the  U.S.  Department 
of  Labor  to  help  them  reach  --  and  teach  --  potential  high  school  dropouts. 

Labor  Secretary  Ann  McLaughlin  announced. 

The  cities  of  Los  Angeles,  Cincinnati,  Denver,  Newark, 

Detroit,  Wichita  and  Stockton  (Calif.)  will  get  $400,000  each  to 
develop  and  staff  alternative  schools  to  serve  the  needs  of 
high-school  youths  who  are  about  to  drop  out  of  regular  city 
school s . 

The  idea  is  based  on  a  successful  alternative  school  in 
Brooklyn,  N.Y.  known  as  "High  School  Redirection." 

"We've  been  looking  at  ways  to  combat  basic  reading  and 
learning  problems  that  follow  school  dropouts  throughout  their 
working  lives,"  McLaughlin  explained.  "We  see  the  High  School 
Redirection  model  as  a  bridge  between  the  education  system  and 
the  job  training  system.  This  project  would  serve  as  a  common 
denominator  for  both  systems  to  help  youths  who  have  not 
succeeded  in  regular  schools." 

Other  alternative  schools  throughout  the  U.S.  have  been 
successful  in  finding  ways  to  teach  youths  who  have  given  up  on 
learning,  or  who  are  prone  to  drop  out  of  school.  Unlike 
regular  schools,  alternative  schools  are  smaller  in  size,  have 
an  informal  atmosphere,  and  give  more  personal  attention  to  each 
student. 

High  School  Redirection  is  a  classic  example  of  an 
alternative  school.  Many  of  the  students  enrolled  have  very 
low  reading  levels,  some  as  low  as  second  or  third  grade.  The 
New  York  City  Board  of  Education  operates  the  school,  offers 
regular  high  school  degrees  and  is  staffed  by  Board  of  Education 
teachers.  The  school's  philosophy  is:  "All  students  can  learn. 

If  a  student  fails  to  learn,  we  have  failed  to  teach." 
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One  unique  feature  of  the  school  is  its  STAR  program. 

Nearly  one-fourth  of  the  students  are  enrolled  in  this  intensive 
reading  program.  Students  stay  with  the  same  teacher  for  five 
periods  each  day  for  reading  and  language  arts  instruction. 

STAR  classes  include  history  and  geography,  but  the  emphasis  is 
always  on  helping  students  learn  to  read. 

Each  of  the  new  schools  should  serve  approximately  125 
students  during  the  first  year;  250  students  during  the  second 
year;  and  500  students  during  the  third  year.  Schools  are 
scheduled  to  begin  operations  in  the  fall  of  this  year. 

The  new  grants  will  be  funded  under  the  Job  Training 
Partnership  Act  (JTPA)  research  and  demonstration  program. 

Under  the  agreement,  the  department  will  provide  partial  funding 
for  the  first  two  years.  In  turn,  local  sites  agree  to  provide 
partial  funding  during  the  first  two  years  and  total  funding 
during  the  third  year.  Localities  also  agree  to  try  and 
continue  the  school  on  a  permanent  basis. 

The  U.S.  Department  of  Education  participated  in  the 
selection  of  grantees. 


### 
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MCLAUGHLIN  SEPARATES  MYTH  FROM  REALITY  OF  CHILD  CARE 

WASHINGTON  --  Calling  it  an  important  workforce  issue,  Labor  Secretary 
Ann  McLaughlin  has  issued  a  major  report  on  child  care  that  she  said  should 
"bring  a  healthy  dose  of  reality  to  the  table"  as  policymakers  address  the 
problem. 

The  report,  done  by  a  Labor  Department  task  force,  presents  a 
comprehensive  picture  of  the  child  care  needs  of  working  parents  and  how 
they  are  being  met,  McLaughlin  said. 

McLaughlin  described  child  care  as  "a  workforce  issue  with  vast 
implications  for  the  health  of  the  American  economy  and  the  well-being  of 
American  workers  and  their  families.  It  affects  the  productivity  of  our 
industry  and  the  supply  of  our  labor." 

McLaughlin  cited  four  key  findings  of  the  task  force: 

o  The  federal  government  already  directs  to  child  care  and  Head  Start 
nearly  $7  billion. 

o  There  is  a  tremendous  amount  of  activity  at  the  state  and  local 
government  level  and  it  is  increasing. 

o  Employers  are  acting  in  ever  increasing  numbers  to  address  the  child 
care  concerns  of  employees.  So  are  community  groups  and  unions. 

o  Real  child  care  problems  exist,  but  there  is  not  an  across-the- 
board  availability  crisis  of  national  proportions.  The  perception  might 
exist,  but  the  reality  is  one  of  spot  shortages  of  certain  kinds  of  child 
care,  and  shortages  of  a  sufficient  variety  of  child  care  options  that  meet 
the  needs  and  preferences  of  working  parents. 

The  task  force  report  says  that  about  one-fourth  of  the  64  million 
American  families  are  families  in  which  the  parents  work,  and  the  children 
are  14  years  old  or  under;  importantly,  most  of  these  families  have  found 
child  care. 

Three  problems  --  availability,  affordability,  and  quality  --  were 
carefully  examined  to  determine  their  impact  on  these  workforce  groups. 

Cost  often  is  the  primary  concern  for  low-income  working  parents,  the  report 
says,  and  working  parents  at  all  income  levels  express  concern  about  the 
availability  and  quality  of  child  care. 

The  differences  in  the  child  care  problems  and  concerns  of  working 
parents  "underscore  the  need  for  flexibility  in  responding"  to  the  issue, 
McLaughlin  said. 
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Emphasizing  the  importance  of  support  in  the  private  sector  and  at  all 
levels  of  government,  McLaughlin  said  that  employers,  unions  and  state  and 
local  agencies  are  stepping  up  their  efforts  to  help  working  parents  solve 
their  child  care  problems.  The  federal  government's  child  care  commitment, 
she  pointed  out,  amounts  to  S6.9  billion  annually  through  tax  credits  and 
direct  outlays.  "But,"  she  said,  "let  me  emphasize  that  despite  all  of  this 
activity  and  interest,  one  thing  has  not  changed  --  the  primary 
responsibility  for  child  care  resides  with  America's  parents." 

McLaughlin  said  she  plans  to  continue  her  efforts  to  focus  public 
attention  on  the  workforce  implications  of  child  care  and  will  work  with  her 
Cabinet  colleagues  on  developing  Administration  policies.  She  also 
announced  a  number  of  Labor  Department  initiatives  and  has  directed  the 
department  to: 

o  Conduct  a  comprehensive  review  of  all  departmental  laws  and 
regulations  to  evaluate  their  impact  on  work  and  family. 

o  Recognize  employers  and  unions  who  develop  innovative 
approaches  to  child  care  and  publish  and  promote  exemplary  practices. 

o  Provide  technical  assistance  and  information  to  labor  and 
management. 

o  Expand  the  department's  day  care  center  as  a  model  employer  day  care 
center  operation.  Expand  the  availability  of  day  care  assistance  to  all 
department  employees. 

o  Through  existing  Labor  Department  programs  such  as  the  Job  Training 
Partnership  Act  and  Job  Corps,  increase  the  availability  of  child  care 
options. 

o  Arrange  opportunities  for  labor,  management  and  government  to 
exchange  ideas  about  child  care  and  the  workplace. 

o  Study  the  relationship  between  child  care  and  worker 
productivity. 

o  Establish  within  the  department  a  repository  of  the  best  child  care 
practices  of  employers. 


#  #  # 
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$126  MILLION  DUE  TO  WORKERS  FOR  OVERTIME  VIOLATIONS 
IN  FY  87,  LABOR  DEPARTMENT  REPORTS 

WASHINGTON  --  Assistant  Secretary  of  Labor  for  Employment  Standards 
Fred  W.  Alvarez  has  announced  that  $126  million  was  found  due  to  nearly 
488,000  employees  for  violations  of  the  Fair  Labor  Standards  Act  (FLSA) 
in  fiscal  year  1987. 

The  Wage  and  Hour  Division  of  the  Labor  Department's  Employment 
Standards  Administration  (ESA)  enforces  FLSA,  which  includes  federal  minimum 
wage  and  overtime  requ i rements. 

"These  findings  of  violations  affecting  the  workforce  are  the  result  of 
ESA's  overall  strategy  of  strict  enforcement  of  the  law,"  Alvarez  stated. 

The  FLSA  enforcement  program  disclosed  155,000  workers  were  due  $28.5 
million  as  a  result  of  minimum  wage  violations,  and  329,000  employees  were 
underpaid  $98.0  million  as  a  result  of  overtime  violations.  Of  these, 
employers  agreed  to  pay  $20.2  million  in  unpaid  minimum  wages  to  136,000 
workers  and  $79.5  million  to  293,000  workers  due  overtime  pay,  totalling 
$99.7  million.  The  difference  reflects  cases  In  litigation  or  those  brought 
by  individuals  in  private  suits  to  collect  back  wages. 

Of  the  72,028  compliance  actions  conducted  under  FLSA,  55,203  resulted 
frcm  complaints  from  workers  or  concerned  citizens.  Over  20,000 
investigations  came  under  the  Special  Targeted  Enforcement  Program  (STEP), 
which  concentrates  on  geographic  areas  and  industries  where  immigrants  may  be 
exploited. 

A  dramatic  increase  in  the  findings  of  minors  employed  in  viol  at  ion  of 
child  labor  provisions  of  the  FLSA  was  recorded.  Over  19,000  minors  were 
found  to  be  employed  illegally,  up  from  12,662  the  preceding  year.  The  surge 
in  child  labor  violations  was  due  largely  to  findings  against  a  large  super¬ 
market  chain  in  the  northeast  which  did  not  observe  hours  and  hazardous 
occupation  regu!  'tions.  The  Wage-Hour  Division  assessed  $1.5  million  in 
civil  money  penalties  against  811  employers  who  were  illegally  employing 
10,160  minors.  Child  labor  laws  restrict  the  hours  of  work  and  occupations 
for  minors. 


more 
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The  division  also  assessed  $873,430  in  civil  money  penalties  under  the 
Migrant  and  Seasonal  Agricultural  Worker  Protection  Act  (MSPA)  in  4,880 
compliance  actions.  The  penalties  were  imposed  on  employers  for  such  MSPA 
violations  as  health  and  safety  standards. 

Linder  standards  affecting  employees  performing  government  contract  work, 
4,749  investigations  were  conducted  under  the  Davis-Bacon  Act,  the  Service 
Contract  Act  and  the  Walsh-Healey  Public  Contracts  Act.  Over  50,000  workers 
were  found  due  $35.7  million  in  back  wages,  of  which  employers  agreed  to  pay 
$28  million  to  44,300  workers.  After  hearings  or  litigation  additional 
monies  were  to  be  restored. 

The  division  has  planned  to  carry  out  72,800  FLSA  compliance  actions  in 
fiscal  year  1988. 

Wage  and  Hour  Adm i n i strator  Paula  V.  Smith  indicated  that  the  division 
seeks  first  to  promote  voluntary  compliance  by  employers  through  its  public 
information  programs.  "However,  where  voluntary  compliance  cannot  be 
achieved,  the  division  is  committed  to  effective  enforcement  of  the  laws  it 
administers,”  Smith  stated. 


#  #  # 
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PRODUCER  PRICE  INDEXES  --MARCH  1988 

WASHINGTON  --  The  Producer  Price  Index  for  Finished  Goods  moved  up 
0.6  percent  seasonally  adjusted  from  February  to  March,  the  Bureau  of 
Labor  Statistics  of  the  U.S.  Department  of  Labor  reported.  This  advance 
followed  a  0.2  percent  drop  in  February  and  a  0.4  percent  increase  in 
January.  Prices  received  by  domestic  producers  of  intermediate  goods 
also  rose  0.6  percent  in  March,  more  than  in  other  recent  months.  Prices 
for  crude  goods,  however,  fell  0.4  percent,  the  fourth  decline  in  the 
last  5  months. 

Among  finished  goods,  price  indexes  for  both  foods  and  energy  goods 
turned  up  in  the  wake  of  February  decreases.  Prices  for  finished  goods 
other  than  foods  and  energy  rose  about  as  much  as  in  both  January  and 

February . 

Before  seasonal  adjustment,  the  Producer  Price  Index  for  Finished 
Goods  increased  0.3  percent  in  March  to  106.2  on  the  new  base  of  1982-100. 

During  the  first  quarter  of  1988,  prices  received  by  domestic 
producers  of  finished  goods  moved  up  at  a  seasonally  adjusted  annual  rate 

of  3.1  percent.  This  followed  a  modest  decrease  in  the  final  3  months  of 

1987  and  was  somewhat  slower  than  the  rates  recorded  during  each  of  the 
preceding  3  quarters.  The  Intermediate  Goods  Price  Index  moved  up  at  a 

rate  of  3.5  percent  from  December  through  March,  less  than  in  any  calendar 
quarter  of  1987.  Crude  material  prices  moved  down  at  a  2.1  percent  rate  in 
1988 's  first  quarter,  the  second  consecutive  quarterly  drop  following 
substantial  increases  during  most  of  1987.  At  all  three  major  stages  of 
processing,  lower  prices  for  energy  served  to  offset  the  impact  of 
widespread  price  increases  for  many  other  kinds  of  items. 

From  March  1987  to  March  1988,  the  Producer  Price  Index  for  Finished 
Goods  moved  up  1.8  percent.  During  the  same  12-month  span,  consumer  food 
prices  also  rose  1.8  percent,  the  index  for  energy  goods  fell  3.5  percent, 
the  index  for  consumer  goods  other  than  foods  and  energy  advanced  3.4 
percent,  and  capital  equipment  prices  increased  1.9  percent.  Prices  for 
intermediate  goods  climbed  5.0  percent  over  the  12  months  ended  in  March 
1988,  and  the  Crude  Goods  Price  Index  moved  up  4.2  percent. 
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THE  CONSUMER  PRICE  INDEX--  MARCH  1988 


WASHINGTON  --  The  Consumer  Price  Index  for  All  Urban  Consumers 
(CPI-U)  rose  0.4  percent  before  seasonal  adjustment  in  March  to  a 
level  of  116.5  (1982-84=100),  the  Bureau  of  Labor  Statistics  of  the 
U.S.  Department  of  Labor  reported.  For  the  12-month  period  ended 
in  March,  the  CPI-U  increased  3.9  percent. 

The  Consumer  Price  Index  for  Urban  Wage  Earners  and  Clerical  Workers 
(CPI-W)  rose  0.3  percent  in  March  prior  to  seasonal,  adjustment.  The 
March  1988  CPI-W  level  of  115.1  was  3.7  percent  higher  than  the  index  in 
March  1987. 


The  March  1988  indexes  for  the  CPI-U  and  CPI-W  on  a  1967*100  reference 
base  were  349.0  and  343.0,  respectively. 

CPI  for  All  Urban  Consumers  (CPI-U) 

On  a  seasonally  adjusted  basis,  the  CPI-U  rose  0.5  percent  in  March. 
This  compares  with  an  increase  of  0.2  percent  in  February  and  an  average 
monthly  increase  of  0.3  percent  since  the  first  quarter  of  1987.  Advances 
in  the  indexes  for  apparel  and  upkeep,  food  and  beverages,  and 
transportation,  each  of  which  had  declined  in  February,  were  responsible  for 
the  acceleration  between  February  and  March  and  accounted  for  about  one-half 
of  the  increase  in  the  overall  March  CPI-U. 


During  the  first  3  months  of  1988,  the  CPI-U  rose  at  a  4  2 
annual  rate  (SAAR).  This  compares  with  a  4.4  percent  rise  in'l987  The  !»!?”  Y  *  ■*u,ted 
which  haa  been  largely  responsible  for  the  volatility  In  the  CPI-u’ln  W  comP°ne«. 

at  an  annual  rate  of  4.9  percent  In  the  first  nuarter  7f  ,o««IL  yfars*  ^Uned 

1987  food  cost,  also  contributed  to  ^L^L^y  L^Lr’L^rori^Tn^  e^J^ri1'1 
months.  Shelter  costs,  on  the  other  hand,  rose  more  rapidly  than  In  1987.  f  3 

"Sr;;. 

acceleration  In  the  first  quarter.  Advances  In  prices  for  cTothlL  a^T  L  *  fU"her 
over  half  of  the  1988  increase.  The  advance  in  the  other  C  ,in8  and  tobacco  accounted  for 

to  larger  increases  in  charges  for  medical  carL”  at  ^otltdtdutS  *“ 
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FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 

During  1986,  68  percent  of  women  25  to  54  years  of  age  who 
worked  did  so  for  a  full  year,  and  an  additional  10  percent 
worked  40  to  49  weeks,  according  to  an  article  in  the  March  issue 
of  the  Monthly  Labor  Review,  a  publication  of  the  U.S.  Labor 
Department . 


#  #  # 

In  1987,  79  percent  of  women  with  no  children  under  18  years 
of  age  were  in  the  labor  force,  compared  to  67  percent  for  women 
with  children,  according  to  the  March  issue  of  the  Monthly  Labor 
Review,  a  publication  of  the  U.S.  Labor  Department. 

#  #  # 

Between  1986  and  2000,  the  labor  force  participation  rate 
for  women  in  the  prime  working-age  group  is  projected  to  increase 
10  percentage  points  from  71  percent  to  81  percent,  according  to 
an  article  in  the  March  issue  of  the  Monthly  Labor  Review,  a 
publication  of  the  U.S.  Department  of  Labor's  Bureau  of  Labor 
Statistics . 
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REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  labor  operates  through  10  regional  offices  located  In  majc 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provl 
through  this  service— or  have  a  dfrect  news  Inquiry— you  ray  contact  one  of  the  offlci 
listed  below.  This  listing  Includes  the  names,  addresses  and  telephone  numbers  of  the 
Regional  Directors  for  Public  Affairj  and  the  states  in  their  regions: 


Region  l . 

John  M.  Chavez 

Region  Y! . 

• 

Room  1700 

Room  724* 

Connecticut 

JFK  Federal  Bldg. 

Arkansas 

555  Griffin  St. 

Maine 

Boston,  MA  02203 

Louisiana 

Dallas,  IX  75202 

214-7b;-4776 

Massachusetts 

ST7T'5l5-2<m 

New  Mexico 

Mew  Hampshire 
Rhode  Island 

Oklahoma 

Texas 

• 

Vermont 

Region  II . 

.Chester  Fultz 

Region  YII . . 

• 

201  Varick  Street 

Room  2509 

New  Jersey 

Room  605  A 

Iowa 

Federal  Office  Bldg. 

New  York 

Puerto  Rico 

New  York,  NY  10014 

Kansas 

Missouri 

911  Walnut  St. 

Kansas  City,  MO  6410 

212/337-2319 

Virgin,  Islands 

Nebraska 

B16-7A33H1 

Region  III...... 

John  P.  Hord 

Room  14120 

Region  VIII...... 

Room  1468 

Delaware 

3535  Market  Street 

Colorado 

Federal  Bldg. 

District  of 

Philadelphia,  PA  19104 

Montana  . 

1961  Stout  St. 

Columbia 

21b-b9b-l 139 

North  Dakota 

Denver,  CO  80294 

Maryland 
Pennsylvania 
Vlrgl  nla 

Vest  Virginia 

South  Dakota 

Utah 

Wyomi ng' 

303^844-4235 

Region  IY....T., 

, .  Dan  Fuqua 

Region  IX. . 

Room  317 

Suite  1035 

Alabama 

1371  Peachtree  St.,  M.E. 

Arizona 

71  Stevenson  Street 

Florida 

Atlanta,  GA  30367 

California 

San  Francisco,  CA.  941 

Georgia 

Mississippi 

404-347-4495 

Hawal 1 

Nevada 

415-995-5437 

North  Carolina 

South  Carolina 

Tennessee 

Kentucky 

Region  Y . 

..John  D.  Mellott 

Region  X . 

Room* 3192  * 

*  Room  3086 

Illinois 

230  S.  Dearborn  Street 

Alaska 

Federal  Office  Bldg. 

Indiana 

Chicago,  It  60604 
3^351-6976 

Idaho 

909  First  Ave. 

HI chlgan 

Oregon 

Seattle,  VA  98174 

Minnesota 

Ohio 

- 

Washington 

20b  "447-7620 

Wisconsin 
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HISPANIC  LECTURER  CITES  EDUCATION ,  LITERACY , 
ATTITUDES  AS  MAJOR  ISSUES  OF  CONCERN _ 


WASHINGTON--Dr .  Alicia  V.  Cuaron  told  an  audience  at  the 
U.S.  Department  of  Labor  here  that  education,  literacy  and 
attitudes  are  major  issues  that  must  be  addressed  for  Hispanics 
to  participate  fully  in  the  work  force  of  the  future. 

Cuaron,  head  of  Cuaron  &  Gomez,  Inc.,  of  Denver,  quoted 
extensively  from  a  study  done  for  the  Labor  Department  by  the 
Hudson  Institute,  which  projects  labor  force  and  job  market 
needs . 

She  noted  that  the  study,  "Workforce  2000:  Work  and  Workers 
for  the  21st  Century,"  projects  that  the  American  work  force  in 
the  future  will  include  more  women,  minorities  and  immigrants. 

Cuaron  observed  that  information  based  on  her  extensive 
meetings  across  the  country,  especially  in  the  Southwest,  and  on 
the  Hudson  Institute  report,  the  Hispanic  Agenda  and  other 
reports  by  Hispanic  groups,  all  point  to  education  as  the  key  for 
survival  in  tomorrow's  job  market. 

The  issue  of  education  is  especially  critical  in  the 
Hispanic  community  because  the  dropout  rate  among  Hispanic  high 
school  youth  is  extremely  high,  as  much  as  50  to  60  percent  in 
some  areas,  Cuaron  said. 

With  reference  to  studies  which  predict  Hispanics  will  be 
the  largest  minority  group  in  the  future,  she  said:  "The 
numbers  are  not  important.  What  is  important  is  what  we  do  with 
those  numbers,  and  now  is  the  time  to  begin  investment  in 
education  and  training. 

"We  as  Hispanics  need  to  deal  with  our  problems  and  we  need 
to  work  with  the  educational  systems,  federal  agencies, 
corporations  and  others  to  address  these  problems,"  she  added. 

Cuaron,  a  former  consultant  with  the  Women's  Bureau  in 
Denver,  said  there  is  a  need  for  adult  and  teenage  females  to 
develop  self-confidence,  and  the  community  must  reach  out  to 
help  these  groups  so  they  can  break  out  of  the  cycle  of  poverty. 

This  view,  she  said,  was  supported  by  her  experiences  in 
working  with  various  women's  projects,  which  brought  into  focus 
many  of  the  barriers  these  women  face. 
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On  the  subject  of  cultural  differences,  Cuaron  said  there 
appears  to  be  a  backlash  against  new  immigrants,  based  on 
unfounded  suspicions  of  new  immigrants  and  lack  of  knowledge 
about  their  culture  and  heritage. 

"The  reality,"  Cuaron  said,  "is  that  all  these  diverse 
groups  add  to  the  existing  minority  population  and  will  impact  it 
in  the  future... and  multiculturalism  is  thriving." 

She  expressed  her  view  that  "pluralism  and  humanism  are  key 
ingredients"  in  establishing  better  relationships  at  the  local, 
national  and  global  levels  and  underscored  the  need  to  understand 
and  appreciate  the  values,  culture  and  heritage  of  the  diverse 
minority  groups  within  one's  own  community  and  across  the 
nation . 

"Hispanics  have  chosen  to  be  part  of  this  great  nation  and 
to  enhance  it,  and  we  need  to  look  at  our  resources  here  in  our 
own  backyard,"  she  said. 

The  lecture  was  presented  by  the  Labor  Department's 
Directorate  of  Civil  Rights  and  the  Hispanic  American  Cultural 
Effort  of  the  U.S.  Labor  Department  (HACE-DOL),  an  employee 
group . 

In  opening  remarks.  Assistant  Secretary  of  Labor  Thomas 
Komarek  said  that  a  priority  of  the  department  is  to  increase  its 
Hispanic  work  force.  Komarek  noted  that  Hispanic  representation 
in  the  department  as  of  May  was  4.6  percent,  up  from  the  4.2 
percent  rate  14  months  ago.  He  said  progress  is  being  made,  but 
acknowledged  that  much  remains  to  be  done. 

Mary  Tinsley,  associate  deputy  secretary,  commended  the 
partnership  effort  of  the  Labor  Department  and  HACE-DOL  in 
presenting  the  lecture  with  the  theme,  "Workforce  2000: 
Opportunities  and  Challenges." 

Job  opportunities  will  be  there,  but  only  for  those  who 
meet  the  challenges  and  acquire  the  skills  and  education  needed, 
Tinsley  said,  adding  that  the  department  is  working  "to  get  the 
word  out"  to  the  public  about  the  needs  and  requirements  for  the 
future  job  market. 

Manny  Carrillo,  president  of  HACE-DOL,  said  the  lecture  was 
the  first  in  a  series  of  events  initiated  by  the  employee  group 
to  focus  on  issues  of  concern  in  the  Hispanic  community.  Such 
events,  he  added,  will  strengthen  working  relationships  and 
improve  comn unications  between  government  officials,  Hispanic 
employee  grojps  and  community  groups. 
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LABOR  SECRETARY  MCLAUGHLIN  ANNOUNCES  'AT  RISK 
YOUTH  EMPLOYMENT  AND  TRAINING  AMENDMENTS  OF  1988' 

WASHINGTON  --  Labor  Secretary  Ann  McLaughlin  announced  the  Reagan 
administration's  proposed  changes  in  the  Job  Training  Partnership  Act 
designed  to  help  youth  at  risk  of  chronic  unemployment.  McLaughlin 
testified  before  the  Senate  Subcommittee  on  Employment  and  Productivity 
of  the  Committee  on  Labor  and  Human  Resources. 

At  risk  youth  under  the  proposal  would  include  those  between 
the  ages  of  14  and  21  who  experience  severe  disadvantages,  such 
as  school  dropouts  or  those  with  poor  academic  and  attendance  • 
records;  those  with  a  history  of  behavioral  problems;  students 
older  than  their  classmates;  Dreqnant  or  Darentinq  teens;  druq  or 

"While  the  youth  unemployment  picture  has  improved  markedly 
in  recent  years,  it  is  still  three  times  the^adult  rate,  and  the 
black  youth  rate  is  over  six  times  as  great,"  said  Secretary 
McLaughlin.  "This  is  unacceptable.  The  objective  of  the 
proposal  is  to  improve  the  long-term  employability  of  these 
youth,  enabling  them  to  make  successful  transitions  from  school 

to  wor k . " 

Youth  enrolled  would  receive  basic  life  skills  instruction 
and  work  experience  during  the  summer;  enriched  basic  skills  and 
tutoring  during  the  school  year;  individual  and  group  counseling, 
mentoring;,  and  pre-employment  and  socialization  skills  training. 

For  students  who  have  already  dropped  out  of  school,  the 
program  would  offer  specialized  outreach  arrangements, 
occupational  skills  training  combined  with  basic  skills 
instruction;  work  experience;  work  readiness  and  life  skills 
training;  and  post-program  followup  services.  Support  services 
such  as  transportation  and  child  care  also  would  be  available. 

Service  Delivery  Areas,  which  run  the  summer  youth  training 
programs  throughout  the  country,  would  be  able  to  choose  whether 
to  continue  the  traditional  summer  employment  program,  offer  a 
year-round  program,  or  a  combination  of  the  two. 

The  current  allocation  formula  (Title  1 1  -  B )  would  be  changed 
in  order  to  better  target  funds  to  economically  disadvantaged 
youth.  The  current  formula  is  determined  by  the  level  of 
unemployment  in  the  area.  The  new  formula  would  allocate  funds 
based  on  the  relative  number  of  disadvantaged  youth  residing  in 
each  state  and  service  delivery  area. 
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At  risk  youth  under  the  proposal  would  include  those  between 
the  ages  of  14  and  21  who  experience  severe  disadvantages,  such 
as  school  dropouts  or  those  with  poor  academic  and  attendance 
records;  those  with  a  history  of  behavioral  problems;  students 
older  than  their  classmates;  pregnant  or  parenting  teens;  drug  or 
alcohol  abusers;  handicapped  youth;  juvenile  offenders;  runaway 
or  homeless  youth  or  youth  in  foster  care;  or  victims  of  child 
abuse . 

The  program  would  require  links  with  existing  school 
services,  community  organizations,  business  and  labor 
organizations  and  other  education  and  training  programs.  No  new 
funding  was  requested.  The  program  will  use  Title  1 1  - B  funds 
already  included  in  President  Reagan's  1989  budget  request. 


### 
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PRODUCER  PRICE  INDEXES— MAY  1988 

WASHINGTON  --  The  Producer  Price  Index  for  Finished  Goods  moved 
up  0.5  percent  seasonally  adjusted  from  April  to  May,  the  Bureau  of 
Labor  Statistics  of  the  U.S.  Department  of  Labor  reported.  This  was 
about  the  same  as  the  advances  of  0.6  and  0.4  percent  in  March  and 
April.  Prices  received  by  domestic  producers  of  intermediate  goods 
rose  0.6  percent  over  the  month,  the  same  as  in  March  and  a  little 
less  than  the  0.8  percent  climb  in  April.  Crude  material  prices 
increased  1.2  percent,  about  as  much  as  in  the  preceding  month. 

Among  finished  goods,  consumer  food  prices  rose  considerably  more  than 
in  April.  The  index  for  finished  energy  goods,  however,  inched  up  only 
slightly,  in  contrast  to  a  substantial  climb  the  month  before.  Prices  for 
other  kinds  of  finished  goods  continued  to  rise  moderately. 


Before  seasonal  adjustment,  the  Producer  Price  Index  for  Finished 
Goods  moved  up  0.6  percent  in  May  to  107.6  on  the  new  base  of  1982«=100. 

From  May  1987  to  May  1988,  the  Finished  Goods  Price  Index  increased 
2.0  percent.  During  the  same  12-raonth  period,  consumer  food  prices  rose 
0.6  percent,  energy  goods  edged  down  0.2  percent,  prices  for  consumer  goods 
other  than  foods  and  energy  moved  up  3.3  percent,  and  the  capital  equipment 
index  Increased  2.1  percent.  The  Intermediate  Goods  Price  Index  advanced 
6.3  percent  during  the  12  months  ended  in  May  1988,  while  prices  for  crude 
goods  were  2.4  percent  higher  than  they  had  been  a  year  earlier. 
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FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 

The  dislocated  worker  program  aids  workers  who  have  been,  or 
are  about  to  be  laid  off  due  to  technological  change,  foreign 
competition  or  the  permanent  closing  of  a  plant  or  facility.  The 
program  is  administered  by  the  Employment  and  Training 
Administration  of  the  U.S.  Department  of  Labor. 

#  #  # 

The  dislocated  worker  program  provides  for  training  for 
workers  who  are  unlikely  to  return  to  their  previous  industry  or 
occupation.  The  program  is  administered  by  the  U.S.  Department 
of  Labor's  Employment  and  Training  Administration. 

#  #  # 

The  dislocated  worker  program  helps  workers  displaced  by 
unfavorable  economic  conditions.  Services  offered  under  the 
Labor  Department  program  include:  counseling,  job  search 
assistance,  on-the-job  training  or  skills  training,  job 
development  and  job  placement. 
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Funds  for  the  dislocated  workers  program  are  authorized 
under  Title  III  of  the  Job  Training  Partnership  Act  (JTPA) .  The 
program  is  administered  by  the  U.S.  Department  of  Labor's 
Employment  and  Training  Administration. 

#  #  # 


